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Organization Narrative

Corporate Board: Foothills Academy, Inc. is a 501c3 corporation
recognized by the Arizona Corporation Commission. The corporate board
concerns itself with matters relating to property of the corporation, such as
the school building and grounds. An appropriate action of the corporate
board is to oversee a refinancing process, sale of property, and/or transfer of
charter. In addition, the corporate board has purview over negotiations with
city entities in relation to city codes and regulations. The corporate board
leaves the oversight of the educational operations of Foothills Academy to
the school board (described below).

School Board: The school board reviews and approves the handbooks
(parent/student and employee); in approving the parent/student handbook,
the board approves school mission, curriculum requirements, calendar, dress
code, and other policies. The board reviews and approves the school’s
operating budget; it hears appeals from students/parents and/or faculty/staff
and rules on expulsions; it makes declarations regarding teaching to state
standards; it assures that insurance is in force. In short, the board operates as
a governing board in all actions and processes prescribed by Arizona Statute.
It avoids micromanagement of the day to day instruction by delegating
authority to the Director, who works in a management-team situation with
the Associate Director and site Principals, and, when appropriate, the
Director of Special Ed. The Rules of Membership for the school board
direct that the officers of the corporation are always members; there are to be
community members, parent representatives, and members with particular
expertise (e.g., legal, financial), in an appropriate balance. The current
president of the Foothills Academy Parent Teacher Organization always has
a seat on the board.

The accompanying flow chart indicates the chain of authority from top to
bottom as it relates to ownership of the business. In actual practice, the
corporate board of directors is rarely involved in the day-to-day operations
of the school. The chart with the corporate board removed shows an
approximation of a top-down chart; the lines are drawn to indicate lines of
authority as they are drawn in the practice of running the school.
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Foothills Academy is audited on an annual basis by independent auditors. For over 15
years, the independent auditors have stated the following in their report:

“In our opinion, the financial statements present fairly, in all material respects, the
financial position of Foothills Academy as of June 30, (applicable year), and the changes
in its net assets and its cash flows for the year then ended in conformity with accounting
principles generally accepted in the United States of America.”






Governing Body

Information related to the strength and stability of the governing body:

The strength of the governing body is ensured by the representation of parts
of the community brought by members: represented are the educational
sectors (K-12 and post-secondary), the local community, and school parents.
Not only do members represent all constituencies served, but they also bring
expertise including educational, financial, legal, and family/child counseling.
The group has considered and dealt effectively with a wide range of issues,
grievances, appeals and budgetary situations over the last fifteen years.
Three of the members have served for fifteen years.

The stability of the body is ensured by the rules governing membership and
the length of service by a majority of members. Board rules require that
there be a minimum of seven members. Three of these are members of the
corporate board of directors. The president of the parent-teacher
organization is always a member, serving two-year terms. The three other
members are elected by unanimous vote for two-year terms. They may
serve longer at the pleasure of the rest of the board. Those members have
served more than their two-year terms. Should one want to step down, that
person would be replaced on the basis of needed expertise and compatibility
with the rest of the members — always with the college-preparatory mission
of the school in mind. In order to ensure that members are well informed
and kept up to date on the progress of the school, each member receives a
Board Book that contains a substantial collection of materials relevant to the
running of the school.






Business Plan - Corporate Board

Information related to the strength and stability of the corporate board:

The strength of the corporate board derives in large part from the expertise
contributed by the board of directors. The corporate board of directors
consists of an attorney, a university professor, a Foothills Academy graduate
who now holds an advanced degree, the chief financial officer of Foothills
Academy, and the founding director of the school. The board is prepared to
address issues facing the organization that might either threaten its stability
or provide opportunities to strengthen it. The strength of this body is in its
consistent purview over the vision of the school from a broad perspective.

The stability of the corporate board is due in large part to the fact that
current members are healthy, highly skilled in their areas of expertise,
dedicated to the school, and focused on its mission as a unified body.
Disagreements that arise are never at the expense of the overall purpose of
the organization. The composition of the board is such that the effort to
implement the mission of the school is balanced against the financial, legal,
educational, and personal challenges that might face the implementation of
that mission.






Business Plan — Succession Plan

Succession plan for the corporate board:

In the event of a vacancy on the corporate board, the position will be filled
on the basis of expertise, demonstrated dedication to the mission of the
school, and invitation by other members. The goal for membership is that
there is expertise in education, financial matters, legal matters, and a
personal connection with the school, either as a parent, student, or employee.
Membership will be confirmed by unanimous vote of the members. In the
event that the president retires, resigns, or for other reasons is no longer able
to serve, a new president will be elected by the members from the members
of the corporate board. The same will be true in filling other positions on
the board. Since as a matter of practice the president of the corporate board
is also the director of the school, special consideration will be made in the
event of the vacancy occurring at the level of president, as follows: Once a
vacancy of the director of the school is filled by outside search, that person
will automatically become a member of the corporate board. Whether this
person would become president of the corporate board is a matter of election
by board members.

Succession plan for instructional leadership team:

In the effort to ensure that teachers are highly qualified (by the state’s
definition and according to AdvancED [our accrediting agency]), we will
continue our practice of requiring two outside professional development
experiences for each teacher each year — in an area chosen by the teacher but
which can be demonstrated to be valuable not only to that teacher’s
development, but to the organization as a whole as well. Our parent teacher
organization budgets a certain amount each year to assist teachers in paying
for these programs. We will work to make sure the PTO continues with that
support. In addition, our instructional leaders will continue to bring in
outside professional development programs, e.g., recently, an expert in
writing across the curriculum and a consultant for data analysis to assist in
interpreting our testing strengths and weaknesses.

Our version of an incentive plan will be continued and refined. All teachers
undergo an evaluation process designed by our teachers. The process allows
our teachers to highlight their strengths and yearly contributions in several
categories. High scores are rewarded with merit/performance pay. The





process generates three categories of awards, with the top-tier teachers
receiving the most. Though the process has worked well for us, we have
discussed refinements that would yield, for example, clearer distinctions
among categories observed. The result, we hope, will be a clear path for
teachers to follow to achieve the top tier.

Foothills Academy, as a relatively small school, does not recognize
traditional department heads. However, as we continue to refine our
programs, area leaders will emerge and be compensated for their work. This
has happened in math, where one person has risen to a position of
leadership. In the sciences, one-person leadership is difficult since we have
both middle school and high school on one campus. In the effort to avoid
always rewarding the high school instructional leader, we will follow a path
of having a leader at middle school and one at high school. In social studies
and English, the team approach works best. It is or should be understood
that, whether the teacher is a subject-area leader on his/her own or as a team
member, leadership is recognized through the evaluation process, and hence
there is incentive to be a leader.

Our plan for bringing in new (new to us — we prefer at least three years’
experience) highly qualified teachers will respond to a unique situation:
Some of the entrenched “old guard” at Foothills Academy are nearing
retirement age. We recognize that if several were to retire at once (two or
three), those people might be difficult to replace. In addition, since we offer
dual enrollment classes through Scottsdale and Mesa Community Colleges,
our senior level teachers must hold a master’s degree in the subject to be
offered for dual enrollment. Our plan has four dimensions:

1. Cultivate substitutes with strong credentials. (In the past, we’ve
hired from our substitute pool with great success.)

2. Keep in contact with human resource agencies that list a strong
cadre of highly credentialed teachers looking for jobs.

3. Follow up on word-of-mouth reports of people who are known to
be excellent teachers. (Our environment has proven to be
attractive to teachers who prefer a college preparatory setting.)

4. Use contacts in colleges and universities to identify candidates
with advanced degrees who might wish to teach high school
seniors at a college level.





Finally, we will refine our process of identification of appropriate candidates
who have sent inquiries and/or resumes to us throughout the year. This will
involve following up on any and all applicants who meet our minimum
requirements. Good candidates may be lost by virtue of the time of year in
which they have inquired about a position and/or sent a resume. We
currently begin looking at applicants of this sort in the spring. We’ll
enhance our process by making the identification of qualified candidates a
year-round effort.






Foothills Academy College Prep (grades 7 — 12) occupies a relatively new
facility in North Scottsdale. There are no plans to expand the facility in the
future. Site and facility maintenance will take place as needed.

Foothills Academy Elementary Prep (grades 1 — 6) occupies a relatively new
facility only 3 miles southwest of our college prep campus. Our 6-year lease
commenced on August 15, 2009 and has a 3-year option to extend the term
of the lease to August 31, 2018. Site and facility maintenance will take
place as needed. Options upon lease expiration include a lease extension
and, depending upon enrollment demand at the elementary level, the
construction of a new facility that would accommodate additional students.






Arizona State Board for Charter Schools
1700 West Washington St., Room 164
Phoenix, AZ 835007

602-364-3080

Arizona State Board of Education
1535 West JefTerson

Phoenix, AZ 85007
602-542-5057

April 12, 2010

Donald Senneville

Foothills Academy

7191 East Ashler Hills Drive

Scottsdale, AZ 85266

R Notice of Intent Not to Renew Charter
Charter Renewal Application

Dear Foothilis Academy:

Atits January 25, 2010 meeting, the State Board of Lducation approved a motion not to proceed with
the renewal of current charter contracts and refer charter holders currently sponsored by the State Board
of Education and whose charters are due to expire to the State Board for Charter Schoots (“Charter
Board™) for the consideration ol a transter/renewal of the charter.  Therefore, this letter serves as
official written notice that the State Board of Education will not renew the charter contract for Foothills
Academy that expires on 7/19/201 1.

On 1/19/2010, the Charter Board provided renewal materials to Foothills Academy. The Charter Board
will accept the timely submission of the renewal application package by Foothills Academy as a dual
request to transfer sponsorship to the Charter Board and application for renewal of the charter. The
Charter Board will process the renewal application in accordance with its processes. When the renewal
application is considered by the Charter Board, a motion to approve the renewal application, if passed by
the Charter Board, would also include language that the transfer/renewal would be effective upon the
expiration of Foothills Academy’s current charter contract with the State Board of Education .

[f you have any guestions regarding the transfer/renewal process, please contact Martha Morgan at the
Charter Board at 602-364-3084. Also, information regarding the process can be found on the Charter
Board’s website at http://ashes.az.gov/,

Sincerely,

S Mﬂﬁ/ﬁar&)
Vince Yanez * DeAnna Rowe
Executive Director Executive Director

State Board of Education State Board for Charter Schools
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Charter Contract Information Hide Section
Charter Corporate Name: Foothills Academy
Charter CTDS: 07-86-28-000 Charter Entity ID: 4309
Charter Status: Open Contract Effective Date: 08/28/1995
Authorizer: SBE Contractual Days:
Number of Schools: 1 o Foothills Academy: 180
Charter Grade Configuration: K-12 Contract Expiration Date: 07/19/2011
FY Charter Opened: 1996 Charter Signed: 05/02/1995
Charter Granted: — Corp. Commission Status Charter Holder is in Good Standing
Corp. Commission File # 0600913-2 Corp. Type Non Profit
Corp. Commission Status Date 06/17/2010 Charter Enrollment Cap 400

Charter Contact Information

Mailing Address: 7191 East Ashler Hills Drive Website: —
Scottsdale, AZ 85266
Phone: 480-488-5583 Fax: 480-488-6902
Mission Statement: The mission of the Foothills Academy is to prepare our children with learning skills and a sense of self worth so they can

understand, progress in, and contribute to the evolving world. We believe that academic excellence is achieved through
individualized learning and product-oriented curriculum supported by advanced research skills. Our goal is to teach thinking
and valuing skills through an integrated curriculum founded in the environment and the arts. Through this process, students
will develop technical, cultural, and aesthetic literacy. Finally, it is our objective that all our students be admitted into the
college of their choice.

Charter Representatives: Name: Email: FCC Expiration Date:
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Enrollment Cap Notification Request 05/27/2009 07/07/2009
Charter Grade Level Amendment Request 05/27/2009 07/07/2009

Academic Performance - Foothills Academy

School Name: Foothills Academy School CTDS: 07-86-28-001

School Entity ID: 5474 Charter Entity ID: 4309

School Status: Open School Open Date: —

Physical Address: 7191 East Ashler Hills Drive Website: —

Scottsdale, AZ 85266
Phone: 480-488-5583 Fax: 480-488-6902
Grade Levels Served: 6-12 FY 2009 100t" Day ADM: 224.51
Academic Performance Per Fiscal Year Hide Section
FY AZ LEARNS Profile Met AYP
K-12 K12 10 358

2009 Excelling — — — Yes
2008 — Excelling — — Yes
2007 — — Excelling Excelling Yes
2006 - - Excelling Excelling Yes
2005 — — Excelling Excelling Yes

School Name: Foothills Academy (MC) School CTDS: 07-86-28-001
School Entity ID: 5474 Charter Entity ID: 4309
School Status: Open School Open Date: —
Physical Address: 4720 East Lone Mountain Road Website: —

Cave Creek, AZ 85331
Phone: 4802929819 Fax: 480-488-6902
Grade Levels Served: 6-12 Ey 222 100th Day ADM: —

Charter/Legal Compliance Hide Section
Charter Corporate Name: Foothills Academy
Charter CTDS: 07-86-28-000 Charter Entity ID: 4309
Charter Status: Open Contract Effective Date: 08/28/1995
Timely Submission of AFR Hi ion Timely Submission of Budget Hi ion

Year Timely Year Timely

2009 Yes 2010 Yes

2008 Yes 2009 Yes

2007 Yes 2008 Yes

2006 Yes 2007 Yes

2005 Yes 2006 No
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Special Education Monitoring Detail Hi tion
SPED Monitoring Date 05/12/2010 Child Identification
Evaluation/Re-evaluation: IEP Status:
Delivery of Service: Procedural Safeguards:
Sixty Day Item Due Date 07/23/2010 ESS Compliance Date: —

Audit and Fiscal Compliance Hide Section

Charter Corporate Name: Foothills Academy
Charter CTDS: 07-86-28-000 Charter Entity ID: 4309
Charter Status: Open Contract Effective Date: 08/28/1995
Timely Submission of Annual Audit Hide Section
Year Timely
2009 Yes
2008 Yes
2007 Yes
2006 Yes
2005 No
Audit Issues Requiring Corrective Action Plan (CAP) Hide Section
FY Issue #1
2009 Instructional Hours
2008
2007
2006

2005 Classroom Site Fund (301)

Repeat Issues Identified through Audits Hi tion

FY Issue #1

2009

2008

2007 Repeat Open Meeting Law
2006

2005 Repeat Accounting Records
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Foothills Academy
Renewal Executive Summary Report

. Sources of Evidence for this Document

A.R.S. 15-183.1 states that “[a] charter school that elects to apply for renewal shall file an
application for renewal...which shall include a detailed business plan for the charter school, a
review of fiscal audits and academic performance data for the charter school and a review of the
current contract between the sponsor and the charter school.”

The Arizona State Board for Charter Schools (ASBCS) determined that renewal of a charter is
based on affirmative evidence in three areas:

e Success of the academic program, including academic achievement

e Viability of the organization, including fiscal management and compliance

e Adherence to the terms of the charter, including contract and legal compliance

Evaluation of the charter holder's success in these three areas is based on a variety of information
that will serve as sources of evidence in determining renewal. These sources include:

e Written application for renewal

e Student performance data

e Independent financial audits

e Five year interval summary reviews
e Site visit reports

e Monitoring reports

I1. Profile

Foothills Academy was granted a charter by the State Board of Education, effective on August
28, 1995. Foothills Academy is a non-profit corporation and is in good standing with the
Arizona Corporation Commission. The charter representative is Donald Senneville. The school,
Foothills Academy, is located at 7191 E. Ashler Hills Drive in Scottsdale, serves grades 6-12,
and had a FY10 100" day ADM of 310.084. In addition, Foothills Academy Elementary
Preparatory, a member campus located in Cave Creek, has been serving grades K-6 since the fall
of 20009.

Mission Statement (as provided in the contract):

The mission of the Foothills Academy is to prepare our children with learning skills and a sense
of self worth so they can understand, progress in, and contribute to the evolving world. We
believe that academic excellence is achieved through individualized learning and product-
oriented curriculum supported by advanced research skills. Our goal is to teach thinking and
valuing skills through an integrated curriculum founded in the environment and the arts. Through
this process, students will develop technical, cultural, and aesthetic literacy. Finally, it is our
objective that all our students be admitted into the college of their choice.
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I11. Academic Performance

Foothills Academy
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Foothills Academy

Academic Achievement - AIMS HS Math
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IV. Fiscal Compliance

As detailed in the Audit and Fiscal Compliance section of the Renewal Summary Review:

e The charter holder has failed to timely submit its annual audit for one or more years.

e The fiscal years 2005 and 2009 audits each identified an issue which required a corrective
action plan (CAP). The fiscal year 2009 audit identified noncompliance with providing
the minimum number of 123 instructional hours for high school subjects. The charter
holder submitted a satisfactory CAP.

e The fiscal years 2005 and 2007 audits identified repeat issues.

Foothills Academy must follow the Uniform System of Financial Records for Charter Schools
and adhere to State procurement regulations.

V. Legal and Contractual Compliance

For the previous five fiscal years —

e The charter holder has timely submitted the Annual Financial Report.

e The charter holder has failed to timely submit the Budget for one or more years.

e All Declarations of Curricular and Instructional Alignment were submitted to the Arizona
Department of Education (ADE) in a timely manner.

e The Highly-Qualified Teacher report, updated on May 7, 2010, indicated 29 core teachers
with seven being reported as non-highly qualified.

e In May, 2010, noncompliance with the Individuals with Disabilities Education Act
(IDEA) was determined by ADE Exceptional Student Services and a Corrective Action
Plan is being required. In February, 2005, a similar Corrective Action Plan was also
required. In 2008, compliance with IDEA was determined by ADE.

V1. Renewal Application

A Education Plan

Academic performance of the schools operated by the Charter Holder met the Board’s level of
adequate academic performance, including status and growth measures, for each of the previous

three years. Therefore, the Charter Holder was not required to submit any portion of the
academic section of the renewal application.

B. Detailed Business Plan

Organization
Foothills Academy, Inc. is a 501c3 corporation recognized by the Arizona Corporation

Commission. The corporate board leaves the oversight of the educational operations of Foothills
Academy to the school board. The school board reviews and approves the handbooks
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(parent/student and employee), the school’s mission, curriculum requirements, calendar, dress
code, and other policies. The board reviews and approves the school’s operating budget; it hears
appeals from students/parents and/or faculty/staff and rules on expulsions; it makes declarations
regarding teaching to state standards; it assures that insurance is in force. According to the
applicant, the board operates as a governing board in all actions and processes prescribed by
Arizona Statute. It delegates authority to the director, who works in a management-team
situation with the associate director and site principals, and, when appropriate, the director of
special education. The Rules of Membership for the school board state that the officers of the
corporation are always members; there are to be community members, parent representatives,
and members with particular expertise (e.g., legal, financial), in an appropriate balance. The
current president of the Foothills Academy Parent Teacher Organization always has a seat on the
board.

The application package includes an accompanying flow chart which indicates the chain of
authority from top to bottom as it relates to ownership of the business. The corporate board of
directors is rarely involved in the day-to-day operations of the school. The chart with the
corporate board removed shows an approximation of a top-down chart; the lines are drawn to
indicate lines of authority as practiced in running the school.

Sustainability

Fiscal Viability
The fiscal viability narrative submitted by Foothills Academy only mentions the unqualified (or
“clean™) opinion received on the organization’s annual financial statements.! Although not
mentioned in the application, as an SBE-sponsored charter, Foothills Academy’s accounting
procedures should follow the Uniform System of Financial Records for Charter Schools. In the
“Organization Narrative”, the application states that one of the school board’s responsibilities
includes reviewing and approving the school’s operating budget.

For fiscal year 2008 and fiscal year 2009, the independent certified public accountant issued an
unqualified (or “clean”) opinion on Foothills Academy’s financial statements. In each fiscal year,
the charter holder ended the year with positive net assets. However, while net assets grew in
2008, the fiscal year 2009 audit shows a decline in net assets from $249,553 at the beginning of
the year to $93,173 by the end of the year. The Budget Plan submitted as part of the renewal
application indicates that Foothills Academy’s ending net assets will be positive for fiscal years
2010 through 2012. However, the charter holder anticipates that expenditures will exceed
revenues by approximately $16,460 in fiscal year 2010. According to the assumptions provided,
for fiscal years 2011 and 2012, the charter holder used an ADM of 370 (250 high school students
and 120 elementary school students)® and an equalization funding amount of $5,970.80 per
student. The ADM used for fiscal years 2011 and 2012 reflects an approximately 19% increase
from fiscal year 2010. Between 2009 and 2010, the school’s ADM increased by approximately

! In addition to completing the budget template, the renewal application instructions ask the charter holder to
provide a narrative that clearly describes the structures and systems in place in the organization to ensure fiscal
viability. According to the instructions, this narrative should include information regarding, among other items,
accounting procedures, the process used in fiscal decision-making and the site-level personnel with fiscal authority.
2 Based on Arizona Department of Education fiscal year 2010 reports, it appears that the number of high school and
elementary school students projected for fiscal years 2011 and 2012 should be reversed. In fiscal year 2010,
Foothills Academy served approximately 200 elementary students and 100 high school students.
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38%, which may be attributed, in large part, to the school increasing the grade level it serves
from 6-12 to K-12. The projected per student equalization funding amount used for fiscal years
2011 and 2012 appears to reflect a reduction from fiscal year 2010.

Strength and Stability of the Governing Body
The applicant states that the strength of the governing body is because the community is
represented in the membership. Represented on the board are the educational sectors (K-12 and
post-secondary), the local community, and school parents. They also bring expertise including
educational, financial, legal, and family/child counseling. The group has considered and dealt
with a wide range of issues, grievances, appeals and budgetary situations over the last fifteen
years. Three of the members have served for fifteen years.

Board rules require that there be a minimum of seven members. Three of these are members of
the corporate board of directors. The president of the parent-teacher organization is always a
member, serving two-year terms. The three other members are elected by unanimous vote for
two-year terms. They may serve longer at the pleasure of the rest of the board. In order to keep
members informed and up to date on the progress of the school, each member receives a Board
Book that contains a substantial collection of materials relevant to the running of the school.

Strength and Stability of the Corporate Board
According to the application, the strength of the corporate board is the expertise contributed by
the board of directors. The corporate board of directors consists of an attorney, a university
professor, a Foothills Academy graduate who now holds an advanced degree, the chief financial
officer of Foothills Academy, and the founding director of the school.

The stability of the corporate board is reported by the applicant to be due in large part to the fact
that current members are healthy, highly skilled in their areas of expertise, dedicated to the
school, and focused on its mission as a unified body.

Succession Plan

Charter Holder: In the event of a vacancy on the corporate board, the position will be filled on
the basis of expertise, demonstrated dedication to the mission of the school, and invitation by
other members. The goal for membership is that there is expertise in education, financial
matters, legal matters, and a personal connection with the school, either as a parent, student, or
employee. Membership will be confirmed by unanimous vote of the members. In the event that
the president retires, resigns, or for other reasons is no longer able to serve, a new president will
be elected by the members from the members of the corporate board. The same will be true in
filling other positions on the board. Since as a matter of practice the president of the corporate
board is also the director of the school, special consideration will be made in the event of the
vacancy occurring at the level of president, as follows: Once a vacancy of the director of the
school is filled by outside search, that person will automatically become a member of the
corporate board. Whether this person would become president of the corporate board is a matter
of election by board members.

Instructional Leadership: In the effort to ensure that teachers are highly qualified, the school will
continue the practice of requiring two outside professional development experiences for each
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teacher each year — in an area chosen by the teacher but which can be demonstrated to be
valuable not only to that teacher’s development, but to the organization as a whole. The
applicant states that the school instructional leaders will continue to bring in outside professional
development programs.

According to the application package, the incentive plan in place will be continued and refined.
All teachers undergo an evaluation process designed by the school’s teachers. The process
allows the teachers to highlight their strengths and yearly contributions in several categories.
High scores are rewarded with merit/performance pay. The process generates three categories of
awards, with the top-tier teachers receiving the most. The applicant states that, though the
process has worked well, there have been discussions regarding refinements that would create
clearer distinctions among categories observed.

Foothills Academy does not recognize traditional department heads. The application describes
the various ways the school identifies leaders in the content areas for both high school and
middle school. Leadership is recognized through the evaluation process and incentive is
provided to become a school leader.

Facilities Plan

Foothills Academy College Prep (grades 7 — 12) occupies a relatively new facility in North
Scottsdale. There are no plans to expand the facility in the future. Site and facility maintenance
will take place as needed.

Foothills Academy Elementary Prep (grades 1 — 6) occupies a relatively new facility only 3
miles southwest of the college prep campus. The 6-year lease began on August 15, 2009 and has
a 3-year option to extend the term of the lease to August 31, 2018. Options, upon expiration of
the lease, include a lease extension and, depending upon enrollment demand at the elementary
level, the construction of a new facility to accommodate additional students.

VII. Staff Recommendation
Based upon the information in the application, academic performance over the charter term,
fiscal compliance, and legal and contractual compliance, | move to approve the renewal

application and transfer of the sponsorship from the State Board of Education to the Arizona
State Board for Charter Schools and grant a renewal contract for Foothills Academy.
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