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Arizona State Board for Charter Schools
2011-2012 Application

1700 West Washington, #164
Phoenix, AZ 85007
(602) 364-3080
Fax (602) 364-3089

Cover Sheet
| certify all information contained in this application package is complete and accurate,
realizing that any misrepresentation could result in disqualification from the charter application
process or revocation after award. | understand that incomplete application packages will not
be considered.

The applicant acknowledges that all information presented in the application package, if
approved, becomes part of the charter and will be used for accountability purposes throughout
the term of the charter.

The applicant acknowledges that the principals have read all Arizona statutes regarding
charter schools and that, if approved to operate a charter school, the applicant is subject to
and will ensure compliance with all relevant federal, state and local laws and requirements.

The applicant acknowledges that if approved to operate a charter school, the applicant must
execute a charter contract with the Arizona State Board for Charter Schools within twelve
months of the date of approval of the charter by the Arizona State Board for Charter Schools.
A charter that is not timely signed expires.

The applicant approved to operate a charter schoo! must begin providing educational services
within twelve months of execution of the charter or within twenty-four months of approval of
the charter, whichever date occurs later.

The applicant acknowledges that if approved to operate a charter school, the applicant must
provide the minimum number of days of instruction as defined in A.R.S. §15-341.01 within the
State’s fiscal year that begins July 1% and ends June 30". Failure to do so may result in
revocation of the charter.

Institute for Transformative Education P

Applicant Name p <. T

Celestino Fernandez, Ph.D. . 11/16/2010
Authorized Representative Signature of Authorized Representative Date

(Printed Name)

/
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Title Page

Name of Applicant Applying for the Charter_Institute for Transformative Education
(This may be a public body, private person or private organization A.R.S. §15-183.B)

Name of Proposed Charter School__Western Institute for Leadership Development
M New School Ol Converted School

Authorized Representative for Applicant Cefestino Fernandez, Ph.D.
(This may be the individual applicant or an individual authorized by the applicant)

Title/Relationship to Applicant___ President, Board of Directors

Authorized Representative Mailing Address_2851 N. Country Club Road

City___ Tucson State_ AZ Zip_ 85716
County Pima E-mail: Celestino@arizona.edu
Daytime Phone: (520) 626-9322 Fax: (5620) 615-2100

Type of Organ_ization When fisting the names of the officers, members, partners or board members of

the ‘applicant; (collectively referred to as Prrncrpals) provide the chatter iame and’
- sponsor if the individual has ever served as'a Principal, or as a member of a
: governmg body or an administrator for a charter before. :

Principals Name(s) . CharterName(s) | Soonsor

Celestino Fernandez, Ph.D. PPEP-TEC Charter High ASBCS
School
Arizona Virtual Academy ASBCS
&' Non-Profit Corporation
Los Angeles Online High Antelope Valley School
School District, California
Rosie Garcia Luz Academy of Tucsen ASBCS

(I For-Profit Corporation
O Partnership

[J Sole Proprietorship

0 Tribal Entity

O LLC

{1 School District

[0 Other

The governing body of a charter school is responsible for the policy decisions of the school. (A.R.S.
§15- 183 E.8) Please indicate the make-up of this body below.

Schoof Governmg Body (Body responsible for the policy decisions of the school.)
Member Type | Number | Name Name Name

o Seven Celestino Fernandez, Rosie Garcia Three additional
Organization member Ph.D. community board
Principals board of members; Two student

Directors board members

School Staff
Parents
Community
Other

L
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Target Population

Mission Statement: (use only this space) |

The mission of the Western Institute for Leadership Development is to prepare students for college,
career, civic engagement and leadership. This supportive, inclusive learning community will provide a
culture of rigor and relevance, addressing real-world problems with creativity and innovation.
Students, teachers, and community members will collaborate as partners in neighborhood and
community development, and strive to continuously improve the practices of leadership and life-long
learning. The Western Institute will operate in the spirit of Every Voice in Action Foundation’s
mission: to ignite and support youth voice, infusing the community with the unique perspectives of
young people.

. OCradesServed | Total Number Served |  Sites
: Lo oo o) Enrolimentcapatall | Number -
Please remove any'grades not being campuses and inall - - ‘Operating
taught, - = _grades combined. .| 0 T
R 90
Year1-2011/12° |9 10 ]
ST T 9 10 11 (55 !
Year 2 -2012/13*
S S g 10 11 12 215 i

Year 3-2013/14%

~*The addition of gradés will require an amendment request after the approval and signing of the contract,

" Standard O Extended School Year  Number of Instructional
Days___ 180

0 Alternative (please describe in 5 words or

less) Target Start Date August 10, 2011
Complete the following information for each site indicated above. [If planning more than one site, provide
the following information for each site. Attach an additional page if necessary.

1. Please provide specific boundary information (e.g. targeted 10 mile radius) on the
planned location for your school: See map attached. The ten mile radius in central Tucson is
bounded on the North by Tangerine Road, on the East by Harrison Road, on the South by
Valencia Road, and on the West by Camino de Oeste.

2. Number of classrooms, offices, etc. necessary, along with total square footage to
implement your program as described: Western Institute’s facility will need to accommodate 80-
90 students in Year one, and 300 students at full enrollment. There will be no more than 25
students per classroom. In August 2011, we will need a facility with administrative offices, 6 or
more classrooms, lab and meeting space, and library/resource room at approximately 14,000
square feet. At capacity, we will need administrator and teacher offices, at least 13 classrooms,
labs, library, resource room, great room-auditorium, career center, and ideally a cafeteria with an
industrial kitchen—a facility of approximately 40-45,000 square feet.

3. Iffacility arrangements have been made, provide the information below: Not Applicable

Approved March 8, 2010 Attachment C
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Demographic Report

We are proposing to locate in a lower income area, likely within the Amphitheater School
District. A possible site is 200 W, Yavapai, Tucson, Arizona. The map below indicates
boundary information for one, three, five and ten miles. The ten mile radius is bounded
on the north by Tangerine Road, on the East by Harrison Road, on the South by Valencia
and on the west by Camino de Qeste and Tucson Mountain Park.

CB RICHARD ELLIS

Location 7 _ Longitude Latitude

1, 200 E Yavapai Rd - 1 mile radius -110.968647 32.269853
2. 200 E Yavapai Rd - 3 mile radius -110.968647 32.269853
3. 200 E Yavapai Rd - 5 mile radius -110.968647 32.269853
4, 200 € Yavapai Rd - 10 mile radius -110.968847 32.269853

W angenne Hd

Prepared On: 6/30/2010 2:32:56 PM Page 11 of 11

€ 2010 B Richard Eilis, Tnc. This Informalion has been obiaingd from sources befleved refiable. We have not verified it and make no guarantes, warranty of representation sbaut it. Any
projections, opinicns, assumplions or estimates used are for example orly and do net represent Wie currens or future performance of the graperty, You and yaur advisors shoyid “onduct a
careful, indepanden investpation of the praperty to determing 10 your satisfactlon the sulfablity of the property for your needs. Sources: Charitas.
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ERNEST G. JOHNSCN

COMMISSIONERS
Executive Director

KRISTINK. MAYES - Chairman

e
JH GRANT
SANDRA D. KENNEDY EEiFrecI}:r
EOB STUMP Corporations Division

ARIZONA CORPORATION COMMISSION

June 15, 2010

CELESTINO FERNANDEZ
2851 N COUNTRY CLUB RD
TUCSON, AZ 85716

RE: INSTITUTE FOR TRANSFORMATIVE EDUCATION
File Number: 16080280

We are pleased to notify you that the Articles of Incorporation for the above-referenced entity
HAVE BEEN APPROVED.

You must publish the Articles of Incorporation in their entirety. The publication must be in a
newspaper of general circulation in the county of the known place of business in Arizona for three
consecutive publications. A list of acceptable newspapers in each county is enclosed and 1s also
available on the Commission website. Publication must be completed WITHIN 60 DAYS after
June 15, 2010, which is the date the document was approved for filing by the Commission. The
corporation may be subject to administrative dissolution if it fails to publish. You do not need to
file the Affidavit of Publication you will receive from the newspaper.

Corporations are required to file an Annual Report with the Commission. Your Annual Report is
due on 06/10/2011, and on the anniversary of that date each subsequent year. It is your
responsibility to file the corporation’s Annual Report by the deadline each year. You can visit
our website at www .azcc.gov/divisions/corporations to electronically file your annual report.
You can also complete the form online, print it out and mail it in, or you can call the Annual
Reports section at 602-542-3285.

Corporations must notify the Commission immediately, in writing, if they change their corporate
address, statutory agent, or statutory agent address. Address change orders must be signed by a
duly authorized corporate officer. A forwarding order placed with the U.S. Postal Service is not
sufficient to change your address with the Commission.

We strongly recommend you periodically monitor your corporation’s record with the Commission,
which can be viewed at www.azcc.gov/Divisions/Corporations. If you have questions or need
further information please contact us at (602) 542-3026 in Phoenix, or Toll Free (Arizona
residents only) at 1-800-345-5819.

Sincerely,
Susan Hunt
Examiner, Corporations Division

CF.04
REV. 01/2009
199

1360 WEST WASHINGTON, PHOENIX, ARIZONA 85007-2929
www.azcc.gov - ©602-542-3026
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ARTICLES OF INCORPORATION
OF THE
INSTITUTE FOR TRANSFORMATIVE EDUCATION

1. Name. The name of this nonprofit corporstion is the INSTITUTE FOR
TRANSFORMATIVE EDUCATION.

2. Purpose. This Corporation is organized exclusively for charitable, educational
and scientific purposes, including, for such purposes, the making of distriburions to organizations
that qualify as exempt organizations under Section 501(c)(3) of the Internal Revenne Code, or
corresponding section of amy future federal tax code.

3. [Use of Earninps. No part of the net earnings of the Cogporation shall inure to the
benefit of, or be distributable 16 its members, directors, officers, or other private persons, except
that the Corporation shall be authorized end empowered to pay reasonsble compensetion for
services rendered and to make payments and distibutions in furtherance of it purposes. No
substential part of the activities of the Corporation shall be the carrying on of propagands, or
otherwise aitempting 1 influence legislation, and the Corporation shall not participate in, or
hw'vmeinﬁnchzdhgﬁwmmmbingwdwﬁhnjmofmmts)mypoﬂﬁmlmm
bebalf of or in opposition 10 any candidate for public office, Notwithstanding any other provision
of these ticles, the Corporation shall not carty on any other activitics not permitted to be carried
oi: (a) by a corporation exempt from federal income tax under Section 501(c)(3) of the Imernal
Reveme Code, or corresponding section of any future federa] tax code; ox (b) by a corporation,
contributions to which are deductible under Section 170(e)(2) of the Internal Reverne Code, or
corresponding section of any futwwe federal tax code.

4, Initin) Activity. Consisteutly with ity stated purposes, the corporation initially
intends 10 promote education and sacial welfire by forming and maintaining a charter high school
10 benefit, improwve, and educate the youth of America,

5. MmemuwWﬂmmdm
corpoyation is Celestino Femandez, PhD, 2851 North Country Club Road, Tucson, Arizona 85716,
8. Noumembership Corporation. The corporation shail have no members,
7. Board of Direetors. The initial board shall consist of two (2) directors. The initial
Celestino Femandez, PhD Rosie Garcia
9397 East Sanctuary Place 3557 North Tin Star Place
Tueson, Arizona 85749 . Tucson, Avizong 85745
Hemﬁegﬁemmbﬁmmmmdmeﬂmemdmmerofdwﬁonsmmmwﬁmm
shall be gotimptin BB B OMMISSION
FILED
JUN 10 2010

e no.— [ OSQAF O
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8. Officers. Thebﬁcers,wbomarthepleamreofﬂwboardofd&emm
Celestino Fernandez, PAD - President

Rosie Garcia Secretiry-Treasurer
9. Insorporatoxs. The names and addresses of the incorporators are:
Celestine Femandez, PhD Rosie Garcia
9397 East Sanctusty Place 3557 North Tin Star Place
Tucson, Arizona 85749 Tucson, Arizona 85745
10. Devolution of Asse issolytion. Upon the dissolution of the Corporation,

assety shall i for one or more putposes within the mesuing of Secten 501{e)X(3)
ofﬁehwmmcm,womupmdhgucﬁonofmyﬁmeﬁadauwmdgmdmﬂbe
ﬁmmmmmﬂmormaMWhmlgommfwapubﬁcpmm Any
sui:mse:snotdiqmsedofshaﬂbedisposedofbyﬂxeSupmimComofﬂwoouMyinwhichmz
Moﬁmﬁﬂmmmﬁmhﬁmbmm&:mmwwm
oxgmimﬁmmmgaﬂzaﬁms,assaidmmshandmamingwhichmmimdmdopmd
exclusively for such purposes.

11, Indemnification. The corporation shell inderrmify each person identified in Section
10-3850, 2, S, and 7, Definitions, Arizona Revised Statates, to the fillest extertt permissible under
those mbseeﬁmormeindmﬁﬁmdmmmmofmymmmmdodmmas
provided in the Bylaws of the corporation or by agreement.

12,  Dijrestor Liability. A divector of this carporation shall not be personally Jiable to
ﬂwmmﬂmorksmmbmﬁxmmdamguﬁrhmhofﬂdudﬂywuadim.
Tmsmuchshaumldmﬁnmmﬁm:meuabmwufa&mﬁwmycm&mdbedhm
(2) through (d) of Section 10-3202.B8.1, Asizons Revised Statutes, If the Arizona Corpomtion Law
iswmdedwmﬁmduﬁnﬂmdhnimﬁmwﬁmﬁmofﬁnﬁabmtyofadﬁem,mme
wﬁqwawmnfmmmmmmmmﬁmammwmmm
by the Arizona Corperation Law as so amended. Any repeal or modification of this article shall not
muused:eﬁabﬂivofacﬁucmrofmecmpomﬂonaﬁshgomofmmomiﬂmsoming
before the repeal or modification becomes sffective,

13.  Private Foundation, Notwithstanding other provisioss, if this corparation
becomes a private foundation, s defined in Section 309 of the Intermal Revemue Code of 1986,
as amended, while it is a private foundation, the corporation:

(@ shaumtmgageinanymofself-daﬁngasdaﬁnedin&cﬁonwﬂ(d}

®) abaﬂdisuibmeilsinoomeforeachwmbleyearazwnhﬁmcandinsudh

mwmm&mmbj&tmﬁaﬂxmmﬁsﬁmmmmw&eﬁmw&
thaereof
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(&)  shall not retain any excess business holdings as defined in Section 4943(¢e)

thereof,

((-)] slmllmtmakeanymvmmhsuchmarasmmbjemitmuxmdu
Section 4944 thereot:

(¢)  shall not make any taxable expenditures as deflned in Section 4945(d)
thereof,

identity, sexual orentation, age, race, sthnjclty, national origin, citizenship, religious belief,
creed, marital/familial status, veteran status, or physical bandicap or disability,

EXBCUTED this 47" day of Fune, 2010.
% ~
Celestino Fernandez, PAD
\?? . é 4
Mg
Rosie Garcia
ACCEFTANCE OF APPOINTMENT
BY STATUTORY AGENT
T!:etmdasigwdacknowledwandmpts i as statutory agent of INSTITUTE
FOR TRANSFORMATIVE EDUCATION effective this day of June, 2010.
Celesting Fernandez, PhD
2851 North Country Club Road, !
Tucson, Arizona 85716

10551-0000D0OC S Articles of Orgenization. doe
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CERTIFICATE OF DISCLOSURE
AR.S. §10-202(D) (for-profits and financial institutions) or §10-3202(D) (nonprofits)

Institute For Transfermative Education
EXACT CORPORATE NAME

A Haz any person () who i currently an offioer, divector, trustes, incorporater, of (8) (For-profits and financial insttions who covitrols or
ks wxglgmehsuedaudoulstandingcummnﬂmui%ofmqo&mpmmq,mwdawmbemﬁyi)Mhﬁm

holds over

oorporetion bears:

1. Convictsd of 2 felony Involving & transaction In securities, consumer fraud o antitrust inany stats or federal jurisdiction within the seven-year
period immediataly preceding the execution of this Gertificals? _

2. Convicted of 4 felony, the sssential alements of which consisted of fraud, misropreseomtation, thalt by false pretanses, or restraitof trade or
mohopoly In any stals or isdaral jursdicion within the seven-vesr period immodiately preceding the axecution of this Centificate?

3. Subjectto an infnction, Jugment, decres er parmansnt arder of any stete of taderal court ntered within the ssvan-yaar period imnadiatoly

of thia i ing s

(2) Mvohved the violation dﬁmdmmgmmwdmmm of that jurisciction; or
) Involvad the viclation of the consumer kaud laws of that jursdiction; or
{c) Tnvolved the viotatinn of the antitrust or restraine of trade lows of thet jurisdiction?

Yes No.__%
1. Full aame, prior name{s) and eliases, if used. 8 mmmdesawmofmwmnormmad{on.
2. Full bitth name. Mﬂmﬁudmaﬂbmﬁnn.mswmamwb&om
S. Prosont homa addness. nvalved and file or cause number of cass.

4, Priar addresses (for immediate precading 7-year pariod).
8. Dais and locefion of birth,

C. Hasany persan {))wie is curently an officer, director, trisstes, incorparator, or () (for-profits and Anancial ikstitutions chily)wha cordrols or holds
over twemly par el of the: Issued and outstanding common sharos or twonty par cent of any other propietary, banaficsl of mewbarship intorest
in the corpuovation served in any such capaclly of held .mwummamwmmrwmmwmmonmmmwm
recefvarship of the other corporation?

Yes, No_ X
iF YOUR ANSWER TO THE ABOVE QUESTION IS "YES*, YOU MUST ATTACH THE FOLLOWING INFORMATION FOR EACH CORPORATION:
1. Namg and address of the other corporation. 4. Dales of corpomats operation,
2. Full nama (including aFases) and address of gach s.mmmmumwmb@a&m
person involvad. number, court).
3. Siztafs) in which the other corporation:
(a) wae incorporated.

(b) has ransacied busingss.

Under panaliies of law, the undorsipned incarporatons)/offican(s)/director(s) daciare(s) thet i{we) have examined this Certficats, Induding an, |
mmmnmmmammmmwmmm.mamm.mmmmammmm. y {

THE SIGNATURE(S) MUST BE DATED WATHIN THIRTY (30) DAYS OF THE DELIVERY DATE. ; i
= R - g 2 : )
. BY.

prRT NaME_Celesting Fernandez, PhD PRINT Nave _ Rosie Garcla
TmEe__Insorporator pATE 6 ~F~r2 _ pme_incorporator DATE ¢~ @P—r O ;
|

ARIZONA CORPORATIONS: ALL INCORPORATORS MUST SIGN THE INTTIAL CERTIFICATE OF DISCLOSURE. IFwithin Sbdy days any
person bacomes an officer, direetor, fruste ar (for-profits or financiat ingtiubons) person controliing or holding over 10% of the Isaued and
outstanding shares or 108% of any other propristary, beneficial, or membershlp inarest in the corporation and s perscn was Rotincluded in
this disclosure, e corporation must file 8 SUPPLEMENTAL sertificale signed by at least ong duly authorizsd officer of the corporation.

FPOREIGN CORPORATIONS: MUST BE SIGNED BY AT LEAST ONG PULY AUTHORIZGD OFFICER OF THE CORPORATION.
FINANGIAL INSTITUTIONS: MUST BE SIGNED BY TWO (2) DULY AUTHORIZED OFFICERS OR DIREGTORS OF THE CORPORATION,

%ﬂa-w 1 Autrone Lorspsidion Cormentagion
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B.1 Applicant Organization

The concept for creating the Institute for Transformative Education (ITE) to form a
charter high school in Pima County originated from the leadership of Every Voice in
Action Foundation (EVIA), a private foundation located in Tucson, Arizona. EVIA has
operated in Arizona since 1994 to “ignite and support youth voice, infusing the
community with the unique perspectives of young people.” The foundation’s board of
directors supports the creation of a charter school based on its mission and philosophy.
The two incorporating board members of ITE, Celestino Fernandez, PhD and Rosie
Garcia, are also current members of the board of directors of EVIA.

ITE received approval of its Articles of Incorporation from the Arizona Corporation
Commission on June 10, 2010 (File No. 16080280). ITE is a nonprofit corporation with
the initial purpose of promoting education and social welfare by forming and maintaining
a charter high school to benefit, improve, and educate the youth of America. ITE has
received its Employer Identification Number — 27-2888606. The application to the
Internal Revenue Service for 501(c)3 status for ITE has been initiated.

EVIA is also committed to provide supplemental start-up financial support to the new
charter school. Initially two to three EVIA board members will serve on the board of ITE
to provide leadership for the school’s mission and the stability the foundation’s resources
can afford. EVIA expects to purchase a building to lease to the school for its operations.
Although EVIA will continue awarding small grants to local 501(c)3 organizations
whose programs support the foundation’s mission, the major focus of the foundation will
be to ensure the viability of the new charter high school during its formative years.

/4%






CONSENT TO ACTIONS IN LIEU
OF ORGANIZATIONAL MEETING
OF BOARD OF DIRECTORS
OF
INSTITUTE FOR TRANSFORMATIVE EDUCATION

The undersigned, as all of the members of the Board of Directors of the INSTITUTE FOR
TRANSFORMATIVE EDUCATION, an Arizona nonprofit corporation, (“Institute™) in lieu of the
Organizational Meeting of the Board of Directors of said Institute, and pursuant to Arizona Revised
Statutes § 10-3821, do hereby waive notice of the time, place and purpose of said meeting and
consent to and approve of the following corporate actions:

RESOLVED, that the Articles of Incorporation of the Institute in the form
delivered to the office of the Arizona Corporation Commission on June 10, 2010,
are hereby approved and the directors of the Institute are hereby authorized,
empowered and directed to cause said Articles of Incorporation, which have been
approved by the Arizona Corporation Commission, to be published in a newspaper
of general circulation pursuant to law and to file an affidavit to this effect with the
Arizona Corporation Commission; and,

FURTHER RESOLVED, that the Bylaws attached as Exhibit A are hereby
adopted as the Bylaws of the Institute and the Secretary-Treasurer is instructed to
insert the Bylaws in the minute book of the Institute; and,

FURTHER RESOLVED, by the Board of Directors of the INSTITUTE
FOR TRANSFORMATIVE EDUCATION, an Arizona nonprofit corporation, that
the following persons are hereby elected to the offices indicated next to their
respective names to serve until their successors are elected and shall qualify:

Celestino Fernandez, PhD  President
Rosie Garcia Secretary-Treasurer

FURTHER RESOLVED, that the officers of the Institute are hereby
authorized to prepare and file an Application for Recognition of Exemption with the
Internal Revenue Service to obtain recognition of the Institute's exemption from
Federal income tax as an organization operated exclusively for educational and
charitable purposes.

FURTHER RESOLVED, by the Board of Directors that the Institute will
establish a charter school and that the officers of the Institute are hereby authorized
to prepare and file an application with the Arizona State Board for Charter Schools
for a charter to operate the Western Institute for Leadership Development

/168"





IN WITNESS WHEREOF, the Directors of the Institute hereby execute this consent to
corporate actions this /(:?% day of June, 2010.

(Dt AT,

Celestino Fernandez, PhD Rosie Garcia

/66






BYLAWS
OF
INSTITUTE FOR TRANSFORMATIVE EDUCATION

Section 1. Organization

1.1 Name. The name of the corporation is the Institute for Transformative
Education, an Arizona nonprofit corporation.

1.2 Principal Office. The principal office of the corporation shall be 2851
North Country Club Road, Tucson, Arizona, 85716 and additional offices may be
maintained at such other places within the State of Arizona as the Board of Directors may
from time to time designate.

1.3  Fiscal Year. The fiscal year of the corporation shall be July 1st
through June 30th.

1.4 Purpose and Initial Business.

(@)  These bylaws are formed and adopted by the corporation to
govern and facilitate its business as a nonprofit corporation operated exclusively for
charitable, scientific, and educational purposes under Chapters 19 and 26 through 40 of
Title 10 of the Arizona Revised Statutes and as a tax-exempt organization under sections
501(a) and 501(c)(3) of the Internal Revenue Code of 1986, as amended (or the
corresponding provisions of any future law) (the "Code"), and section 43-1201.4 of the
Arizona Revised Statutes (or the corresponding provisions of any future law).
Notwithstanding any other language in these Bylaws, the purposes will be limited
exclusively to exempt purposes within the meaning of § 501(c)(3) of the Code.

(b)  The character of the business and affairs that the corporation
initially intends to conduct in the State of Arizona is to:

(i) Form and operate a charter schoo!l under the provisions
of Arizona Revised Statutes sections 15-181 ef seq. which shall be known as
the Western Institute for Leadership Development (“Western Institute”) or by
such other name as the Board may approve by a majority vote. The mission
of the Western Institute is to prepare students for college, career, civic
engagement and leadership. This supportive, inclusive learning community
will provide a culture of rigor and relevance, addressing real-world problems
with creativity and innovation. Students, teachers, and community members
will collaborate as partners in neighborhood and community development,
and strive to continuously improve the practices of leadership and life-long
learning. The Western Institute will operate in the spirit of Every Voice in
Action Foundation’s mission: to ignite and support youth voice, infusing the
community with the unique perspectives of young people.

15Y





(ii) Do and perform such acts as may be necessary or
appropriate in carrying out the foregoing purposes of the corporation and, in
connection therewith, exercise any of the powers granted to nonprofit
corporations by the laws of the State of Arizona consistent with the
corporation's status as a corporation (i) which is exempt from federal income
tax under sections 501(a) and 501(c)(3) of the Code, and state income tax
under section 43-1201.4 of the Arizona Revised Statutes (or the
corresponding provisions of any future law) and (ii) to which contributions are
deductible under sections 170(a), 170(b)(1)(A), 170(c), 2055(a), and 2522(a)
of the Code.

1.5 Prohibited Activities.

(a)  No substantial part of the activities of the corporation shall be
carrying on propaganda, or otherwise attempting to influence legislation, and the
corporation shall not participate or intervene in, any political campaign on behalf of any
candidate for public office (including the publishing or distribution of statements).

(b)  No part of the net earnings of the corporation shall inure to the
benefit of, or be distributable to, its directors, officers, or other private persons, except that
the corporation shall be authorized and empowered to pay reasonable compensation for
services rendered and to make payments and distributions in furtherance of its exempt
purposes.

(¢)  The corporation shall not carry on any other activities not
permitted to be carried on by a corporation (i} which is exempt from federal income tax
under sections 501(a) and 501(c)(3) of the Code (or the corresponding provisions of any
future law), and state income tax under section 43-1201.4 of the Arizona Revised Statutes
(or the corresponding provisions of any future law) or (ii) to which contributions are
deductible under sections 170(a), 170(b)(1)(A), 170(c), 2055(a), and 2522(a) of the Code
(or the corresponding provisions of any future law).

(d)  Anything herein to the contrary notwithstanding, if the
corporation is a private foundation as defined in section 509 of the Code, the corporation
shall not engage in any act of self-dealing, as defined in section 4941(d) of the Code (or
the corresponding provisions of any future law); nor distribute any of the income of the
corporation in such a manner as to subject it to tax under section 4942 of the Code (or the
corresponding provisions of any future law); nor retain any excess business holdings, as
defined in section 4943(c) of the Code (or the corresponding provisions of any future law);
nor make any investments in such manner as to subject the corporation to tax under
section 4944 of the Code (or the corresponding provisions of any future law); nor make any
taxable expenditures, as defined in section 4945(d) of the Code (or the corresponding
provisions of any future law).
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1.6 No Members. This shall not be a membership corporation and shall
not have members. All rights, powers and responsibilities of this corporation shall be
vested in the Board of Directors.

Section 2. Board of Directors

2.1 Number, Qualification, and Election. The management of the affairs
of the corporation shall be vested initially in a board of two (2) directors. The initial board of
directors may vote to expand the board to a board consisting of three (3) to five (5)
directors. Thereafter, the number of directors shall be fixed from time to time by the board.
Directors shall be elected by the then serving directors. The directors shall be selected
based upon breadth of experience, appropriateness of skills, and the willingness and ability
to participate effectively in fulfilling the board's responsibilities. At the first annual meeting
of the Board of Directors after the date on which the Western Institute first enrolls students,
the Board of Directors shall be expanded by two additional directors. The two additional
directors shall be students currently attending the Western Institute (the “Student
Directors”).

2.2 Powers and Duties. The Board of Directors shall have the power and
duties necessary for the administration of the affairs of the corporation and may do all such
acts and things as are not prohibited by iaw, the Articles of Incorporation, or these bylaws,
including hiring and evaluation of the school’s principal/director, setting school policy and
legal and financial oversight.

2.3 Classes and Terms.

(a) Each Student Director shall serve a one year term. At each
annual meeting of the Board of Directors beginning with the first annual meeting after
Western Institute first enrolls students, two students of Western Institute shall be elected
as Student Directors.

(b)  Except as otherwise provided in subsection 2.3(a), the term of
each director shall be three years and the directors shall be divided into two classes. The
terms of office of the directors of each such class shall be staggered so that the directors in
one class of directors are elected in one year and the directors in the other class of
directors are elected in the following year. With the exception of the elections of directors
occurring before the first annual meeting, no more than three directors shall be elected in a
year, except when a vacancy on the board must be filled. In the event of a change in the
number of directors, the staggering of terms shall be preserved. At the first election of
directors, the three directors making up the first class of directors shall be elected to serve
for three years, and the two directors making up the second class of directors shall be
elected to serve for two years. A nominee receiving the votes of a majority of the then
serving directors shall be elected to the Board of Directors of the corporation.
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(¢)  No director shall serve more than two consecutive terms. For
purposes of this section 2.3(c), any term which began before the first annual meeting shall
be disregarded in determining the number of terms served by a director.

24 Regular Meetings. Regular meetings of the Board of Directors shall
be held quarterly pursuant to an annual calendar adopted by the Board of Directors at the
annual meeting for the previous fiscal year.

2.5 Annual Meeting. The annual meeting of the Board of Directors shall
be held at the fourth quarter meeting. At such annual meeting, the newly elected directors
shall meet with existing directors for the purpose of organization, the election of officers,
and the transaction of other business. At the annual meeting, the board will adopt the
meeting calendar for the succeeding fiscal year.

2.6  Special Meetings. Special meetings of the board may be called by
the president or by a majority of the members of the board. Unless otherwise specified in
the notice thereof, any and all business may be transacted at a special meeting.

2.7 Notice of Meetings. Prior to the date that the charter for the
operation of Western Institute is approved by the Arizona State Board for Charter Schools
(“Charter Date”), no notice of the regular or annual meeting of the Board of Directors need
be given. Unless properly waived, notice of any special meetings of the Board of Directors,
stating the time and in general terms the purpose or purposes thereof, shall be
communicated to all of the directors at least 10 days prior to such meeting, to either their
email addresses of the last known physical address of each director as the same appears
on the records of the corporation. On and after the Charter Date, public notice of all
regular, annual or special meetings of the Board of Directors shall be given in accordance
with the Open Meeting Law.

2.8 Place of Meeting. The directors shall hold their meetings within or
without the state of Arizona as the Board of Directors from time to time may determine.
Unless otherwise determined, such meetings shall be held at the principal office of the
corporation. Meetings of the Board of Directors, whether regular or special, may be held
by means of conference telephone or similar equipment by means of which all persons
participating in the meeting can hear each other, and participation in such a meeting shall
constitute presence in person at such meeting.

2.9 Quorum. A majority of the directors on the Board of Directors shall
constitute a quorum for the transaction of business. Interested directors, as that term is
defined in the board’'s Conflict of Interest Policy, may be counted in determining the
presence of a quorum at a meeting of the Board of Directors which authorizes, approves or
ratifies a contract or transaction which is subject to the board’s Conflict of Interest Policy.
In the event of a vacancy on the Board of Directors, a quorum shall consist of a majority of
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the number of directors then in office. The act of the majority of the directors present at a
meeting at which a quorum is present shall be the act of the Board of Directors unless the
act of a greater number is required by the Articles of Incorporation, these bylaws, or by law.
A meeting at which a quorum is initially present may continue and transact business
notwithstanding the withdrawal of directors provided that at least a majority of the directors
then in office are present, and provided further, that any action is approved by at least a
majority of the directors then holding office, or such greater number as is required by the
Articles of Incorporation, these bylaws, or by law.

2.10 Chairperson. At all meetings of the Board of Directors, the president,
or in his or her absence the vice president, shall preside.

211 Action Without Meeting. Prior to the Charter Date, any action that
may be taken at a meeting of the directors may be taken without a meeting if a consent in
writing, setting forth the action taken, shall be distributed by the chairperson of the Board
of Directors and signed by all of the directors. This provision shall be deemed to have
been repealed and become void on the Charter Date.

212 Compliance with Open Meeting Law. On and after the Charter

Date, all meetings of the Board of Directors shall comply with Arizona’s Open Meeting Law,
A.R.S. §§ 38-431 through 38-431.09, and a quorum of the members of the Board of
Directors shall not discuss, propose or take any legal action except at a public meeting
held in compliance with the Open Meeting Law. In order to facilitate compliance with the
Open Meeting Law, all members of the Board of Directors shall receive training on the
Open Meeting Law within three months of their election to the Board of Directors.

2.13 Compensation. By resolution of the Board of Directors, each director
may be paid his or her expenses, if any, of attendance at each meeting of the Board of
Directors or of any committee, and may be paid a fixed and reasonable sum for attendance
at each such meeting, as shall be approved by a majority of the Board of Directors. No
such payment shall preclude any director from serving the corporation in any other capacity
and receiving customary compensation for said services as approved by the Board of
Directors in compliance with its Conflict of Interest Policy.

2.14 Removal. Any director may be removed from office without assigning
any cause by a majority vote of the directors then in office at either a regular meeting or at
a special meeting called for that purpose.

2.15 Proxies and Voting. At any meeting of the directors, every director
entitled to vote may vote in person. No proxies will be permitted. Each director shall have
one vote except that the Student Directors shall have no vote on any matters related to the
compensation or benefits provided to or the hiring, firing or sanctioning of the principal or
head of school of the Western Institute.
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2.16 Vacancies. In case of any vacancy among the directors through
death, resignation, disqualification, or other cause, or in the case of a vacancy arising from
the increase in the number of directors, the other directors, by affirmative vote of a majority
thereof, may fill any such vacancy.

Section 3. Special Committees

3.1 Executive Committee. The Board of Directors may appoint from its
own members an executive committee which shall have such number of members as it
shall designate, and which shall include the president, vice president and secretary-
treasurer to act on behalf of the Board of Directors, except when the board is in session.
The executive committee shall have and exercise such powers of the Board of Directors
with respect to the conduct of such business of the corporation as shall be determined by
the Board of Directors' rules for the conduct of the business of the executive committee.

3.2 Other Committees. From time to time, the Board of Directors may
appoint other committees or task forces for any purpose, which shall have such power and
operate for the period of time as shall be specified in the resolution of appointment.

Section 4. Officers

4.1 Designation. The principal officers of the corporation shall be a
president, and a secretary-treasurer, and such other officers including but not limited to a
vice president as may from time fo time be appointed, each of whom shall be elected by
the Board of Directors from the members of the Board of Directors at the annual meeting of
the Board of Directors. No individual may hold more than one office and no Student
Director may hold any office.

4.2 Election. The officers of the corporation shall be elected at the
annual meeting of the Board of Directors, and each such officer shall hold office for a
term of one year and shall be subject to removal at any time, with or without cause, by
an affirmative vote of a majority of the board.

4.3 Vacancies. A vacancy in any office may be filled by the Board of
Directors, and the officer so elected shall hold office until his or her successor is duly
elected and qualified, or until his or her earlier death, resignation or removal.

4.4 Compensation. The officers of the corporation shall be entitled to
such compensation for their services as the Board of Directors may fix from time to time.

4.5 President. The president shall be the chief executive officer of the
corporation. The president shall preside as chairperson at all meetings of the Board of
Directors and in the event of a tie vote of the Board of Directors as to any motion, the vote
of the president shall be the decisive vote to approve or disapprove the pending motion.
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The president may, from time to time, call special meetings of the Board of Directors
whenever he or she shall deem it proper to do so and shall do so when a majority of the
Board of Directors shall request him or her in writing to do so. The president may sign and
execute all authorized contracts, other instruments, or obligations in the name of the
corporation. The president may sign all authorized checks in the name of the corporation.
Subject to the Board of Directors, the president shall have general charge of the business
and affairs of the corporation. The president shall do and perform such other duties and
have such other powers as from time to time may be assigned to him or her by the Board
of Directors. If the president is unable to act, the vice president will do so on an interim
basis.

4.6 Vice President. If the board shall elect a vice president, then the vice
president shall, in the event of the president's absence or inability to act, have all the
powers of the president. The vice president shall perform such other duties as the Board
of Directors shall delegate to him or her.

4.7  Secretary-treasurer. The secretary-treasurer shall keep the minutes
of all proceedings of the board. The secretary-treasurer shall attend to the giving and
serving of all notices for the corporation when directed by the president. The secretary-
treasurer may sign with the president, in the name of the corporation, ail contracts
authorized by the board, and shall have authority to affix the seal of the corporation
thereto. Such person shall have charge of all such books and records as the board may
direct. The secretary-treasurer shall, in general, perform all the duties incident to the office
of the secretary subject to the control of the board. In addition, the secretary-treasurer
shall have the custody of all the funds and securities of the corporation which may come
into such individual's hands. The secretary-treasurer may endorse on behalf of the
corporation for collection, checks, promissory notes, and other obligations, and shall
deposit the same to the credit of the corporation in such bank or banks or depositories as
the Board of Directors may designate. The secretary-treasurer may sign receipts and
vouchers for payments made to the corporation. The secretary-treasurer may sign checks
made by the corporation and pay out and dispose of the same under the direction of the
board. The secretary-treasurer may sign, with the president or such other person or
persons as may be designated by the board, all authorized promissory notes and bills of
exchange of the corporation; whenever required by the board, he or she shall render a
statement of his or her cash accounts. The secretary-treasurer shall enter regularly in
books of the corporation, to be kept by him or her for that purpose, full and accurate
accounts of all monies received and paid on account of the corporation. The secretary-
treasurer shall be responsible for having prepared and timely filing all necessary tax forms
with the Internal Revenue Service and the State of Arizona, including, without limitation,
IRS Form 990, Return of Organization Exempt From Income Tax. Such person shall
perform all duties incident to the position of treasurer subject to the control of the board.
The powers and duties of the secretary-treasurer may be exercised and performed by any
of the other officers, as the board may direct.
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Section 5. Possession, Ownership, and Exercise of Membership Rights in Other
Entities

The corporation may possess and own membership rights in other nonprofit,
tax-exempt corporations and for profit entities and exercise all such rights incident thereto,
including, without limitation, the voting rights granted to the owner of such memberships;
provided, however, that the purposes and operations of such other entities shall further the
exempt purposes and operation of the corporation; shall be incidental to the primary
purposes of the corporation; and shall not be prohibited under subsection 1.5 of these
bylaws.

Section 6. Distributions _and Disbursements. The Board of Directors may, in
furtherance of the corporation's charitable, scientific, and educational purposes when
needs therefore have been determined and with appropriate provisions to assure use
solely for such purposes, direct distributions to such organizations, persons, governments,
or governmental agencies as in the opinion of the Board of Directors can best carry out
such purposes or help create new qualified charitable, scientific, and educational
organizations to carry out such purposes. All determinations of distributions and
disbursements under this section shall be by the affirmative vote of a majority of the Board
of Directors.

Section 7. Indemnification

7.1 Indemnification. Except as otherwise provided in these Bylaws, the
corporation shall indemnify an individual made a party to a proceeding because either the
individual is or was a director against liability incurred in the proceeding if all of the
following conditions exist:

(a)  The individual's conduct was in good faith;
(b)  The individual reasonably believed:

(i) In the case of conduct in an official capacity with the
corporation, that the conduct was in the corporation's hest interests;

(i) In all other cases, that the conduct was at least not
opposed to the corporation’s best interests.

(¢}  Inthe case of any criminal proceedings, the individual had no
reasonable cause to believe the conduct was unlawful; or,

(d}y The director engaged in conduct for which broader

indemnification has been made permissible or obligatory the corporation’s Articles of
Incorporation.
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7.2 Exclusions. Exceptinsofar as permitted by law, the corporation shall
not indemnify a director either:

(a) In connection with a proceeding by or in the right of the
corporation in which the director was adjudged liable to the corporation;

(b) In connection with any other proceeding charging improper
personal benefit to the director, whether or not involving actions in the director's official
capacity, in which the director was adjudged liable on the basis that personal benefit was
improperly received by the director.

7.3 Limitation. Indemnification permitted in connection with a proceeding
by orin the right of the corporation is limited to reasonable expenses incurred in connection
with the proceeding.

7.4 Determination and_Authorization of Indemnification. The
corporation may not indemnify a director pursuant to Section 7.1 unless authorized in the
specific case after a determination has been made that indemnification of the director is
permissible in the circumstances because the director has met the standard of conduct set
forth in Sections 7.1(a) and (b). The determination shall be made either by the Board of
Directors by a majority vote of the directors not at the time parties to the proceeding, or by
special legal counsel selected by a majority of the disinterested directors, or by majority
vote of the Board of Directors if there are no disinterested directors. Special legal counsel
shall have no liability whatsoever for a determination made pursuant to this paragraph.
Authorization of indemnification and evaluation as to reasonableness of expenses shall be
made in the same manner as the determination that indemnification is permissible, except
that if the determination is made by special legal counsel, authorization of indemnification
and evaluation as to reasonableness of expenses shall be made by those entitled to select
counsel.

7.5 Indemnification of Officers. The corporation shall indemnify and
advance expenses to an officer of the corporation who is a party to a proceeding because
the individual is or was an officer of the corporation as follows:

(a)  To the same extent as a director;

(b)  If the individual is an officer but not a director, to the further
extent as may be provided by a resolution of the Board of Directors or contract, except for:

(i) Liability in connection with a proceeding by or in the right

of the corporation other than for reasonable expenses incurred in connection
with the proceeding; or,
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(ii) Liability arising out of conduct that constitutes receipt by
the officer of a financial benefit to which the officer is not entitled, an
intentional infliction of harm on the corporation, or an intentional violation of
criminal law.

7.6  Advance for Expenses Incurred in a Proceeding. The corporation
may pay for or reimburse the reasonable expenses incurred by a director who is a party to
a proceeding in advance of final disposition of the proceeding if both of the following
conditions exist:

(@)  Thedirector furnishes to the corporation a written affirmation of
the director’s good faith belief that the director has met the standard of conduct described
in Sections 7.1(a) and (b) or that the proceeding involves conduct for which liability has
been eliminated under the Articles of Incorporation.

(b) The director furnishes the corporation with a written
undertaking, executed personally or on the director's behalf, to repay the advance if the
director is not entitled to mandatory indemnification under AR.S. § 10-3852 and it is
ultimately determined that the director did not meet the standard of conduct.

7.7 Insurance. The corporation shall purchase and maintain liability
insurance on behalf of any person who is or was a director or officer of the corporation.

Section 8. Books and Records

All books, records, receipts, returns, minutes, and other data of the
corporation, including the minutes of board meetings, shall remain the permanent property
of the corporation. There shall be two copies of all records kept. One copy shall be
retained at the offices of the corporation, and one copy retained by the presiding secretary-
treasurer. All such data shall be available at the principal office of the corporation for
inspection at any reasonable time by any director of the corporation.

Section 9. Conflicts of Interest

The application of the provisions of these Bylaws, with respect to the
determination of transactions between the Corporation and interested persons, shall be
governed by any conflict of interest policy or similar documents (“Conflict of Interest Policy™)
adopted or approved, from time to time, by the Board of Directors. The Secretary shall

maintain a copy of all Conflict of Interest Policies, a record of the persons approving each
such policy, and any other documentations required by the Conflict of Interest Policy.

Section 10. Amendment and Repeal
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These bylaws may be amended, or may be repealed and new bylaws
adopted in place thereof, by a two-thirds vote in favor thereof by the Board of Directors in
such instance as the board may determine to be advisable. Unless properly waived, notice
of any meeting at which any action concerning the bylaws is proposed shall be
communicated to all directors at least 10 days prior to such meeting, and in the same
manner prescribed for giving notice of special meetings of the Board of Directors. Such
notice shall state in general terms the nature of any proposed action conceining the
bylaws.

™
These bylaws are adopted as of the /G day of June, 2010.

Institute for Transformative Education,
an Arizona nonprofit corporation

o —
By / ,z./’/ &

Celestino Fernandez, PhD, President

A -~

ATTESTED:
4

By /A\ﬁwf )éjﬂaﬂi%

Rokie Garcia, Secretary-treasurer
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C.1 Facilities Acquisition

Working closely with the board and of the Institute for Transformative Education (ITE) and,
when hired, the Principal of the Western Institute, Every Voice in Action Foundation (EViA)
will secure a property for the school and lease it to ITE. Because charters operate on less
funding than district public schools, the Foundation seeks to equalize the Western Institute’s
chance for success by subsidizing facility costs for the initial years of operation. All costs for
acquisition and building improvement for the school will be incurred by EViA. The foundation
will lease the facility to ITE for below market rent until school operations can support reasonable
and customary rent (lease payments: Year 1 — no rent; Year 2 - $84,000/$7000 per month; Year 3
- $120,000/$10,000 per month, with a projected 180 student enrollment). Starting in Year 2, rent
will be paid on a monthly basis. EViA regards the school facility acquisition and subsidized lease
as a mission related investment.

The two organizations are currently researching and conducting site visits to suitable properties
in central Tucson to be ready for approximately 80-90 students in August 2011. EViA has
contracted with commercial realtor, Peter Villaescusa, First Vice-President of CBRE, Tucson, to
conduct our search and purchase. We are looking for a property easily accessible by lower-
income students on bicycles and public transportation, as well as those with other transportation
options,

Ideally, we would like to find a site with the improvements of a former school or comparable
facility to speed compliance with all applicable laws and regulations, including the Certificate of
Occupancy approved for educational use. Western Institute’s facility will need to accommodate
300 students at full enroliment. There will be no more than 25 students per classroom and
classrooms will be sized accordingly. The property should include 4+ acres, with ample parking,
and appropriate zoning and street access. At capacity, we will need administrative offices, at
least 13 classrooms, a media lab, a science lab, library/resource room, great room-auditorium,
career center, and ideally a cafeteria with an industrial kitchen. Ultimately, we believe we will
need a facility of approximately 40- 45,000 square feet.

Early in our search last spring, we located an existing, school facility of approximately 14,000
square feet at 200 E. Yavapai that clearly needed further renovation. The following map
indicates 1) the site’s boundary information for one, five, and ten miles. The ten mile radius is
bounded on the North by Tangerine Road, on the East by Harrison Road, on the South by
Valencia and on the West by Camino de Qeste and Tucson Mountain Park.

This property includes an operating school/church building, parking, and sports fields on an
approximately 3 acre parcel, with an adjacent parcel also for sale (shown on the following
pages). We originally envisioned renovating this property and adding modulars and/or building
out over time as enroliment increased. However, we went forward with an architect's inspection
and found that the existing foundation is not sound and a renovation is not advised We are
currently seeking architects’ estimates for building on the property. Building instead of
renovating will extend the time for completion to 18 months. In this scenario, the newly
constructed school building would accommodate the anticipated 300 students and no Jurther
additions or modular classrooms would be needed. Because the build option will take more
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time, we are also investigating rental options for the first year and have already located several
adequate facilities for rent.

In addition we are also investigating several Tucson Unified School District (TUSD) closed
school properties in central Tucson. Tucson Unified School district closed 9 schools in 2010. In
the November 2010 election, voters approved a proposition that authorized TUSD to sell some
or all of these properties to address budget shortfalls. EVid and ITE board members have
already toured three of these properties and one in particular is an excellent match to our needs.
It is a 41,500 square foot facility in excellent condition that accommodated 271 students in 2009
before closure, situated on an 11-acre parcel. The property is ready for use. Parking will need
to be expanded in Year 2, but no modulars or build-outs will be needed. A Sfloor plan and aerial
map are shown on the following pages.

Two other closed TUSD schools would also be suitable for the size and program of the Western
Institute. Both would require renovations that could be completed for occupancy in August
2011. TUSD is currently appraising the properties and we expect that process to be complete by
December 15, 2010. We expect TUSD will entertain proposals and bids through January 2011.
As a successful bidder the foundation would proceed with inspections and anticipate taking
possession of the property in April 2011. All three TUSD properties are located in central
Tucson within the 10 mile radius of the Yavapai property previously discussed. While each of
the TUSD schools has its own radius and encompasses different neighborhoods at the perimeter,
the basic demographic information and expected student body demographics are the same.

Every Voice in Action Foundation has met with and explored financing options with a bond
specialist and ascertained our capacity to fund the options described.

EViA and ITE are still researching properties and the timeframe for school purchase and

readiness for occupancy will vary depending on the site and facility selected. However, one of
the scenarios outlined above is likely.
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Demographic Report

We are proposing to locate in a lower income area, likely within the Amphitheater School
District. A possible site is 200 W. Yavapai, Tucson, Arizona. The map below indicates
boundary information for one, three, five and ten miles. The ten mile radius is bounded
on the north by Tangerine Road, on the East by Harrison Road, on the South by Valencia
and on the west by Camino de Qeste and Tucson Mountain Park.

CB RICHARD ELLIS

Location Longitude Latitude

1. 200 E Yavapai Rd - 1 mile radius -110.968647 32.269853
2. 200 E yavapai Rd - 3 mile radius -110.968647 32.269853
3. 200 E Yavapai Rd - S mile radlus -110.968647 32.269853
4. 200 € Yavapai Rd - 10 mile radius -110,968647 32.269853
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C.2 Advertising and Promeotion

Community Outreach and Promotion

Community conversations and creative work involving diverse members of the
community are the heart of the Western Institute’s promotion and marketing plan. During
Spring 2010 semester, community outreach began with three facilitated conversations to
announce the creation of the Western Institute and to engage youth, parents, educators,
neighborhood leaders, community organizations, and foundation grantees in support of
the school. To date, 60 community leaders have met to discuss the same fundamental
questions: How do we create a great high school? How do you want to be involved?

What we have learned so far has also intensified our commitment to the Western
Institute’s educational principles and goals. For example, a high school junior at one
event said, “School needs to deal with fear head-on. Fear of each other. Fear of failure.
Fear of the future. You have to deal with it in every class and in the culture of the
school.” That is exactly what we plan to do.

More than an outreach strategy, these animated conversations are laying the foundation
for productive collaboration between youth and adults, and between the school and the
community. Partners already committed to work with us to develop the school include
the Ward 3 City Council Member, the City Planning Department outreach coordinator,
PRONeighborhoods and ten neighborhood leaders, and many non-profit organizations,
including foundation grantees. From planning meetings to open houses and recruitment
events, engaging the community in building the school community and culture will be
entirely consistent with the Western Institute’s educational philosophy.

Marketing Strategy

The start up marketing goal is enrolling at least 80 incoming freshman and sophomores
for the 2011-12 school year by June 2011.

Using authentic community involvement through meetings and networking events is a
highly cost-effective strategy that will establish the schools identity and presence in the
most powerful way—becoming a good neighbor in the community. Even during the start
up months in Spring 2011, we expect that word of mouth will play a big part in our
marketing efforts.

Nevertheless, the short timeline for recruiting students in order to open in August 2011
demands an exceptionally strong advertising and marketing effort from February-June
2011. The school’s start up budget includes $12,000 for this initial marketing and
branding campaign.

The Western Institute will make full use of available technologies and marketing
strategies to establish a clearly defined identity, standing for academic excellence and
youth leadership development. Marketing materials will include posters, color flyers, and
fact sheets distributed widely in the community and, uniquely, video PSAs created by
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teen videographers. Full use of social networking technologies is planned, including
online student and parent surveys, an interactive website, and active presence on
Facebook, YouTube, and other sites.

Implementation

The $12,000 budgeted for the Western Institute’s initial marketing and branding efforts
includes:

= $3,500 for professional logo design, poster design, template design for website
pages, school stationery and business card design, and development of a student
recruitment package that includes a color flyer, fact sheet, survey, and application
materials.

s $3,000 for printing the above.

»  $3,500 for school website creation and maintenance, plus maintaining a social
networking presence during Spring 2011.

= $1,000 for community meetings, refreshments, and materials
= $500 for video PSAs
»  $500 contingency

We will also actively create press releases, including video press releases, seek celebrity
support, and seek opportunities for radio and television interviews to promote the school.
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C.3 Personnel
Western Institute for Leadership Development will be staffed as follows:

STAFFING PLAN The following staff will be in charge of the program of instruction and the operation of
the charter school:

Principal: Under general supervision from the Board of Directors, the Principal is responsible for student
learning and the overall success of the Western Institute for Leadership Development. S/he develops the
financial plan, provides financial oversight and management, and develops revenue streams for the school
through grant-writing and other means. The Principal plans, organizes, implements, and oversees the gth.
12" grade curriculum and instructional program, ensures compliance with state mandated instruction,
assessment, and reporting, and maintains appropriate communication with the charter authorizer. S/he
hires, supervises, and evaluates all personnel, including consultants, that provide educational services for
students, including supplementary programs and services which are appropriate for meeting the academic,
cultural, emotional, social, physical, creative and other holistic needs of students. S/he trains the school staff
in the Western Institute’s educational philosophy and methodology to deliver the dual goals of academic
excellence and leadership development. The Principal observes classroom teaching on a regular basis and
organizes appropriate training and professional development to ensure staff effectiveness in all areas. S/he
interacts with the Board of Directors and implements board-directed policies and practices to fulfill the
school’s mission. S/he engages the community in a continuous innovation and evolution of best practices
in education. In addition, the Principal sets and meets enrollment goals, develops and implements a
marketing plan, and develops and maintains good relationships with parents, businesses and neighboring
community, among other responsibilities.

Classroom Teachers: During the first year, five full time Highly Qualified classroom teachers will report
to the Principal and will be primarily responsible for meeting the academic goals of the school. In year two,
the number of teachers will increase to seven, and to ten teachers in year three. Each teacher will have at
least a bachelor’s degree and will teach in their baccalaureate (or master’s) major subject area or have at
least twenty-four credits in their teaching area. Teachers will be responsible for curriculum development
and implementation, plus classroom and school-wide assessment (including the AIMS). Teachers teach four
classes per day, plus one elective/X block, mentor a group of students and conduct weekly advisory
meetings, attend and participate in weekly all-school meetings, co-curricular activities, and exhibitions of
student work. All teachers will be in collaborative relationships with other teachers within and across
subject areas. They will engage students while maintaining rigor, and will develop supportive and
respectful relationships with students, striving to teach to the diversity of students in the classroom (gender,
culture, “ability,” ethnicity, etc.) Teachers will manage the classroom, ensure enforcement of school rules,
and develop a safe and supportive classroom and school environment for all students. They will participate
actively in the professional learning community, and in professional development activities and continuous
improvement. Teachers facilitate teacher-student-parent conferences and maintain communication and
good relationships with parents; develop connections between students, classes, and subject-matter experts
in the community and local colleges and universities; and, when appropriate, write grants for resources that
will enrich class and/or project activities.

Instructional Assistants: Four half-time instructional assistants will report to the Principal and assist in
student mastery of core academic subjects, particularly English and Mathematics. Consistent with Title 1
requirements, these instructional personnel will have completed at least two years of study at an institute of
higher education and possess at least an associate’s degree or demonstrate subject matter competence
through appropriate assessment. Instructional assistants will provide in school and afterschool tutoring and
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academic support in core subject, with an emphasis on English and Math, both one-on-one and in small
group settings. Assistants may also work with classroom teachers on project based learning and field trips.

Office Manager: A full-time office manager position will provide administrative support to the Principal as
well as have responsibility for facilities and grounds maintenance and upkeep while maintaining an open
and respectful culture. In year two a receptionist position will be added to provide the increased
administrative support needed with increased enrollment. All clerical staff will be trained in attendance
procedures and SAIS management.

Special Education: State certified special education services will be arranged by the Principal and
provided by Sema Kelly.

Curriculum Specialist: Refer to Reading and Math Performance Management plans for detailed
description of curriculum design and professional development activities.

STAFF QUALIFICATIONS (aligned with No Child Left Behind Highly Qualified Requirements)

Principal: The Western Institute is recruiting a Principal with a master's degree in Educational
Administration and Leadership or comparable degree, preferably with an Arizona Secondary Principal’s
Certificate or eligibility. S/he will have demonstrated expertise and experience in personnel supervision,
faculty management and evaluation; educational assessment, planning, program resources; participative
management; communication skills; effective teaching and learning styles; educational research; leadership
development; cultural based curriculum, school climate development; educational transformation and
restructuring; and other appropriate areas of competency. Sensitive to the needs of all students, especially
those deemed “at risk” and/or children of special needs. Knowledge of contemporary educational methods
and research, as well as, processes and methods for developing school systems.

Classroom Teachers: Teachers in core academic subjects will be Highly Qualified in compliance with
Federal No Child Left Behind regulations; they will have completed a baccalaureate degree from an
accredited college or university and teach in the subject major, or have at least twenty-four credits in their
teaching area. For the first year of operation, five teachers will be Highly Qualified in at least one, and
preferably two, core areas — English, Mathematics, Science, Foreign Language, Civics and government,
History, Geography, and Arts. One teacher will have at least a bachelor’s degree in educational technology
and Media Arts and will teach media electives and assist teachers with integrating technology training
across the curriculum. Teachers must demonstrate classroom experience, student teaching, or approved
internship that demonstrates exemplary teaching ability, plus comprehensive knowledge of State Academic
Standards for grade levels/subject area assigned. In addition, the classroom teacher will have a general
knowledge of curriculum and instruction, ability to work with youth from all cultures and circumstance,
ability to communicate verbally and in writing with administrators, colleagues, and parents, ability to
instruct; and maintain emotional control under stress, ability to develop course goals and handle multiple
priorities in an efficient manner.

Special Education: Sema Kelly will serve as the Western Institute’s Special Education
director/coordinator. Sema has an M.Ed. in Special Education, Structured English Immersion
Endorsement, Resource Specialist Certificate, and Rehabilitative Therapist Certificate, with 10 years of
experience as a Special Education and English Language Learning (ELL) director and teacher. Sema has
designed and set up comprehensive programs; performed and taught protocols for assessments, IEP
creation, implementation and reporting; and trained and supervised teachers and/or assistants in designing
lesson plans and teaching identified students.
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Curriculum Specialist: Susan Cameron is the founder of School Curriculum Specialists LLC, an
education consultancy dedicated to improving the education of all students through focused school
improvement efforts. Susan and her team of exceptional educators assist schools in the development

and management of a taught, written, and assessed curriculum for maintaining a viable curriculum base for
quality teaching and learning. Susan has served as a classroom teacher, instructional specialist, and mentor
teacher for Mesa Public Schools, and curriculum director and staff developer for the Salt River Pima
Maricopa Indian Community Schools. She is currently a member of the AZ Charter School Association
Advisory Council, on the board of the Arizona Teaching, Learning, and Assessment Consortium, a
professional development leadership coach for the Arizona Department of Education, and a Field Director
for AdvancEd/NCA serving the accreditation needs of charter schools in Arizona. She isa certified
curriculum management auditor for Phi Delta Kappa and Curriculum Management Systems, Inc., and
trainer for the book, 50 Ways to Close the Achievement Gap, by Poston, English, Downey and Steffy.

RECRUITING

The board of the Institute for Transformative Education will develop a recruiting plan for the Principal. In
designing the position job description and qualifications required, the board will describe the ideal
candidate for this position and recruit accordingly. The Principal will be responsible for a recruitment plan
for teaching and administrative staff. The school will hire Highly Qualified teachers with a baccalaureate
degree from an accredited college/university. Teachers will be aligned with the school’s educational
philosophy, demonstrate an understanding of appropriate state standards, and have an attitude of critical
thinking, self reflection, and continuous learning.

TRAINING

There will be a culture of continuing learning at Western Institute for Leadership Development. Teaching
staff will actively participate in a Professional Learning Community and seek out other professional
development and continuing education opportunities to deepen their understanding of their students,
subjects and themselves. Trainings will be scheduled regularly and will include SAIS and Arizona State
Standards training, integrating and applying subject areas through project based learning, data-driven
instruction and differentiation, and other areas as necessary to improve teaching and student learning at the
school.

COMPENSATION PLAN

The following compensation plan reflects the desire to recruit, hire and retain the best qualified personnel
for each position.

Position Year ERE’s* | Insurance** | Year Insurance | ERE | Year Insurance | ERE
One Two Three
Comp Comp Comp
Principal 60,000 | 6,000 7,056 62,000 7,500 6,200 1 64,000 ; 7,800 6,400
Asst, 45,000 | 7,800 4,500
Principal
Teachers 38,000 | 3,800 7,056 40,000 7,500 4,000 | 42,000 | 7,800 4,200
Instructional | 11,000 | 1,100 12,000 1,200 | 13,000 1,300
Assistants
Office 30,000 | 3,000 7,056 32,000 7.500 3,200 | 34,000 | 7,800 3,400
Manager
Receptionist | 13,250 | 1,325 26,500 7,500 2,650 | 28,000 | 7,800 2,800
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*ERE’s (Employee Related Expenses) include payroll taxes, state unemployment, worker’s compensation
**Insurance includes Medical, Dental

OVERSIGHT
Area Oversight | Notes
1 | Personnel — hiring, training, Principal
and evaluation
2 | Contracted Services Principal
3 | Compliance and Grants Principal
Management
4 | Financial Management Principal | Working closely with the office manager and financial
consultant.
5 | Curriculum Principal | Working closely with the contracted Curriculum
and Staff Development Specialist and the Instructional Leadership Team and, in
Year 3, with the Assistant Principal.
6 | Assessment and mandated Principal | In year three the Assistant Principal will take over this
testing, including AIMS and responsibility.
AZELLA
7 | Student Accountability Principal | Working closely with Arizona Charter Schools
Information System (SAIS) Association Success Center and, in Year 3, with the
Assistant Principal.
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C.4 Instructional Resources

Instructional supplies

Instructional supplies are budgeted at $2,000 for start up and $8,000 for Year 1. With the
assistance of Every Voice in Action Foundation, the Western Institute will open a line of credit
for $10,000 for instructional supplies. This will allow purchases as necessary and appropriate to
support the Principal, consultants, and teachers during the planning phase and allow appropriate
preparation of classrooms prior to August 2011, as well as covering replenishment of supplies
throughout the school year. Upon notice of acceptance of our charter application, we will apply
for an AZCSIP grant. Thereby, we hope to be able to upgrade the type and amount of
instructional supplies and curriculum resources we can provide to our teachers and students. At
this time, we are planning for only the most basic and essential classroom supplies: paper,
teachers’ planning books and desk supplies, markers and erasers, cork boards, portable storage,
extension cords and surge protectors, recordable CDs, external drives, art supplies, exhibition
supplies, and specialized supplies for the science classroom. We will give each of the five
teachers in year one a $500 credit card for discretionary purchases and project supplies, and
encourage development of community partnerships to boost class resources. For Years 2 and 3,
we have budgeted $18,000 and $25,000, respectively, for instructional supplies, reflecting the
addition of 50 students to the student body each year.

Curriculum and Resource Materials

Similarly we have budgeted and will arrange a credit line for $14,000 for curriculum and
resource materials for grades 9 and 10 from start up through Year 1, $16,000 in Year 2, and
$20,000 in Year 3. We will use Alliance Book Company and other educational and commercial
vendors to develop subject-specific resources for each classroom as well as a small, school-wide
library. During the school start up phase, the Principal, curriculum specialist, and first year
teachers in the core subject areas—English, Social Studies, Mathematics, Science, and Media
Arts—will determine the specific resources they need for the year, including literary texts,
textbooks, workbooks, tools, science kits, models and other learning resources. Similarly, the
Special Education director/coordinator and teachers of Spanish and electives will each propose a
resource plan and budget for their areas. The Principal will work with teachers to purchase the
essential resources needed to deliver the curriculum effectively.

Like High Tech High and other successful urban schools, the Western Institute will foster
student-directed research through use of the Internet, local libraries, and interaction with experts
from businesses and universities, rather than have students rely on textbooks. For literary texts
and textbooks that are deemed essential, we are currently researching the viability of
purchasing/licensing electronic books vs, continually buying and replacing traditional bound
books.

Electronic curriculum resources will be essential in all subject areas, from “how to”
demonstrations on YouTube to licensing the Aleks mathematics curriculum and other teaching
tools. We are investigating purchase/licensing of software for students’ knowledge acquisition,
remediation, enrichment, and test preparation and will base final purchasing decisions on
Principal and teacher recommendations. Similarly, we are also researching memberships and
site licenses for teachers to access educational research, databases, lesson plan shareware, and
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online professional development courses. It will be important for teachers who are hired during
the start up year to provide input in these important decisions.

Library Resources/Software

The library budget will remain at $4000 for each year for reference books, site licenses,
databases, and subscription services. During start up, and each quarter thereafter, teachers and
students will have the opportunity to propose acquisitions for the school-wide library. To
support the goals and progress of the professional learning community, we will also have a
small, separate professional library for teachers to access for curriculum planning and
professional development. In addition to resources purchased by the school, we anticipate that
teachers will select books from their personal libraries to add to the collection and circulate
among colleagues.

Student Technology Equipment

Every Voice in Action Foundation will supply each classroom with a computer, projector, and
Smartboard. The school will also have wifi and internet access throughout. In addition, we have
budgeted $20,000 in the start-up year for Dell laptops and/or i-Pads (approximately $499 each)
for student use in several work rooms/commons. With 80 students expected the first year, we
have budgeted for 40 computers, with students using their own external drives for data storage.
One of our models, High Tech High schools in San Diego, CA, provides computers at a 2/1 ratio
for students in the media lab plus four commons/work areas for use by students at each of the
four grade levels. While HTH configures fixed computer stations with “tower” hard drives, the
Western Institute is investigating the possible advantage of purchasing laptops and/or i-Pads for
students to check out on loan instead. This option would allow lower-income students that do
not own personal computers to use school computers at home and out in the community for
library research and field work. One school district in Tucson is already providing laptops for
every student in several schools. We are still researching these options and closely following
news and early research regarding the impact of laptops and i-Pads on student learning. With 50
additional students/year expected in Years 2 and 3, our preliminary budget includes $30,000
each year for additional laptops to maintain the 2/1 student/computer ratio.

Loan and Line(s) of Credit

The Institute for Transformative Education (ITE) has secured a no-interest loan of $200,000
from Every Voice in Action Foundation that will be given to the Western Institute as soon as the
Charter is approved. At that time, ITE will apply for an AZCSIP grant of $230,000 to augment
the baseline resources described in this application. However, if the AZCSIP grant is not
awarded, or if funding is delayed beyond June 1, the school will open line(s) of credit with
suppliers, with Every Voice in Action Foundation as co-signer, to bridge the funding gap. This
will ensure the timely purchase of necessary supplies and resources for a successful school start
in August 2011.

Loan Repayment

Repayment of the loan from Every Voice in Action Foundation will begin in Year 2, with
payments to be made based on the school’s ability to pay, as negotiated each year by the school
board and the Foundation.
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C.5 Operational Expenditures/Overhead

Office Supplies This estimate based on similar sized schools will cover office supplies
for administrative staff and teachers. This item is budgeted as follows: Startup - $1,000,
Year 1 - $4,000; Year 2 - $5,000; and Year 3 - $6,000. It is expected that the cost of
office supplies will be approximately the same each month of the budgeted period except
in the startup period when most office supplies will be purchased in February ($500)

followed by $100 per month expenditures thereafter. The monthly average of

expenditures will be $330 for Year 1; $415 for Year 2; and, $500 for Year 3.

Membership Dues, Registrations, & Travel This estimate is based on similar sized
schools, and budgeted as follows: Startup - $3,000; Year 1 - $1,000; Year 2 - $4,000;
and Year 3 - $6,000. Registrations & Travel will correspond to professional development
courses and may only occur once or twice a year.

Purchased Services — Accounting Services, Legal This amount is calculated based
upon estimated contracts from Diamond Financial Solutions, a business and financial
service provider, and estimate for legal counsel, and consulting services as follows:
Startup - $17,000; Year 1 - $30,000; Year 2 - $25,000; and Year 3 - $28,000. Payments
are anticipated as below: 1) per year and 2) in terms of average monthly payments:

Startup Year 1 Year 2 Year 3

1) Legal annual budget $2,000 $2,000 $2,000 !  $2,000
2) Legal average monthly payments $286 $167 $167 $167
1) Financial annual budget $5,000 $18,000 $18,000 | $18,000
2) Financial average monthly $714 $1,500 $1,500 | $1,500
payments

1) Curriculum Specialist annual budget $10,000 $10,000 $2,000 $2,000
2} Curriculum Specialist average monthly $1,429 $833 $167 $167
payments

1) Professional Development annual budget -0- -0- $3,000 $6,000
2) Professional Development average -0- -0- $250 $500

monthly payments

Auditor Fees Charter school annual audits must be conducted by an independent

certified public accounting under generally accepted accounting standards and

government auditing standards. Institute for Transformative Education will contract with
an independent CPA/Auditing firm to provide this service. Auditor fees have been
budgeted for Year 1 - $1,000 (initial payment made for the start of the audit prior to the
end of the school year), Year 2 - $11,000, and Year 3 - $13,000. Auditor’s fees will be
paid once annually after the end of the school year.
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Purchased Service, Custodial/Maintenance This is an estimate based upon similar
sized schools and is budgeted at approximately $1 per square foot. This item is budgeted
as follows: Year 1 - $15,000; Year 2 - $20,000; and Year 3 - $25,000. Recurring
monthly payments will be made as follows: $1,250 in Year 1, $1667 in Year 2, and
$2,083 in Year 3.

Building Lease Every Voice in Action Foundation (EViA) will secure a property for the
Western Institute for Leadership Development (Western Institute) and lease it to ITE.
Because charters operate on less funding than district public schools, the Foundation
seeks to equalize the Western Institutes chance for success by subsidizing facility costs
for the initial years of operation. All cost for acquisition and building improvement for
the school will be incurred by EViA. The building will be leased to ITE for below
market rent until school operations can support market rent (lease cost — Year 1 no rent;
Year 2 - $84,000; Year 3 - $120,000). Rent will be paid monthly as follows: Year 2 -
$7,000/month; Year 3 - $10,000/month.

Liability Insurance This budget line is based on a market value quote by a school
insurance provider and is budgeted as follows: Start-up - $8,125; Year 1 - $19,500; Year
2- $21,000; Year 3 - $22,500. It is anticipated that a monthly payment schedule will be
arranged with the insurance provider. Payments will be as follows: Start-up -
$1,161/month; Year 1 - $1,625/month; Year 2 - $1,750/month; Year 3 - $1,875/month

Utilities This is an estimate based upon similar sized schools and is budgeted at $5,000
for Startup (includes utility deposits); $20,000 for Year 1; $24,000 for Year 2; and
$28,000 for Year 3. During Startup a portion of the budget will be expended for utility
deposits. Thereafter utilities will be paid monthly in approximately the same amounts as
follows: Year 1 - $1,667/month; Year 2 - $2,000; Year 3 - $2,333.

Phone/Communications/Internet Connectivity This is an estimate based upon similar
sized schools and is budgeted as follows: Startup - $2,000; Year 1 - $12,000; Year 2 -
$15,000; and Year 3 - $18,000. Payments for phone service and internet connectivity
will be paid monthly as follows: Startup - $285; Year 1 - $1,000; Year 2 - $1,250; and
Year 3 - §$1,500.

Office Furniture and Other Equipment Most of the office furniture will be purchased
in the start-up period ($3,000 budgeted). Additional office furniture will be added in
years two and three with budgeted amounts of $2,000 and $2,000 respectively.
Expenditures for office furniture and other equipment will be made as needed once or
twice a year.

Office Technology Equipment When EViA refits the building the bulk of office
technology equipment will be installed, and will not be reflected in the Western
Institute’s budget. Additional office technology equipment will be purchased in the
startup period ($4,000 budgeted). Additional office technology equipment will be added
in years two and three with budgeted amounts of $2,000 in each year. Expenditures for
office technology equipment will be made as needed once or twice a year.
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Other Leases — Copier A large copier will be leased to completely meet the needs of the
school office. It will be a network ready copier so it can be used as a large document
printer as well. The copier lease is budgeted at $1,750 for Startup, $3,000 for Year 1;
$6,000 for Year 2; and $10,000 for Year 3. Budget estimates are based on similar sized
schools. Lease payments will be made in equal monthly payments as follows: Startup -
$250/month; Year 1 - $250/month; Year 2 - $500/month; Year 3 - $833/month.
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Institute for Transformative Education
Start up budget narrative
REVENUE

Secured Funds — Private Donations ($25,000), upon notification of Charter approval, Every
Voice in Action Foundation will award a grant in the amount of $20,000

Secured Funds — Loans ($200,000), upon notification of Charter approval, Every Voice in
Action Foundation will fund a $200,000 loan to the school. There will be no repayment costs
associated with this loan during the startup year.

EXPENSES
Administration, Instruction and Support

Principal, (330,000 for six months), will be responsible for promoting the school and adhere to
the direction of the governing board to ensure the successful establishment of all aspects of the
school. The principal will be hired by February, 2011. The principal will be responsible for the
following:

Marketing and enrollment

Meetings with parents and community
Hiring of staff

Staff training and curriculum development
Grants and fundraising

Policy and procedure development
Purchasing of startup materials

Lease of SAIS system

Teacher-Regular Education ($54,000), one teacher will be hired in March, 2011 and four
teachers will be hired in May, 2011. Teachers will be involved in extensive planning and
curriculum preparation in advance of year one.

Office Manager ($7,500), will start in May, 2010 to assist the principal. This person will be
trained on the SAIS system and be responsible for setting up the student data management
system. S/he will also be trained by consultant Diamond Financial Solutions, on bookkeeping and
financial management policies and procedures. This person will also assist in answering phone
calls and providing information to prospective parents and students about the school.

Employer benefits (10%--$9,150), are calculated to cover Social Security, Medicare, State
Unemployment and Workman’s Compensation

Employee Insurance ($2,940), this amount is based upon a quote from The Arizona Group, a
school insurance provider.

Office Supplies (31,000), this category will be used to purchase the necessary supplies to run the
office and mail all information that is needed.

Instructional Supplies ($2,000), instructional supplies to outfit classrooms — paper, markers,
erasers, science materials and kits, art supplies, etc.

Membership Dues, Registrations, & Travel ($3,000), this category will be used
to pay for workshops and conferences for professional development .
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Institute for Transformative Education
Start up budget narrative

Purchased Services (Contracted Services, Accounting Services, Legal, Consultants)
(517,000), this category will be used for business related consulting that will include legal
services ($2,000) and the setup of the financial management system for the school ($5,000); and
curriculum specialist, Susan Cameron, who will consult with principal and Instructional
Leadership Team on curriculumn preparation and staff training ($10,000).

Purchased Services (Special Education) ($1,500), teacher trainings by consulting Special
Education Director, Sema Kelly, plus Arizona Department of Education workshops and SELECT
courses.

Curriculum and Resource Materials (38,000), this category will be used to purchase startup
resources for the students to ensure the materials are received on time for the start of school.
There is additional money budgeted in the first year to pay for more materials.

Library Resources/Software (84,000), this category will be used to purchase startup materials
for the students to ensure the materials are received on time for the start of school. There is
additional money budgeted in the first year to pay for more materials.

SAIS Software ($8,200), this will be used for the first yearly lease of the Gold Spiral Universe
School Management Platform that is in alignment with ADE and all requirements for student
information reporting. This fee is inclusive of on-site system training and professional
development trainings for maintaining a data-driven professional learning community.

Total Administration, Instruction and Support $148,290

Operations & Maintenance

Marketing/Advertising ($12,000) - As a new school we will need an appropriate amount for
start-up advertising. This sum will cover community meetings, open enrollment events, mailings
and flyers, and other forms of advertising.

A school building will be secured by Every Voice in Action Foundation. There will be no
charge for rent during the startup year. Rent will be charged to the school after opening, with rent
to progressively increase to reasonable and customary levels.

Liability Insurance ($8,125), seven months {based upon a market value quote by a school
insurance provider).

Utility Deposits (35,000), this money is budgeted to include any necessary deposits for utilities
on behalf of the school.

Phones/Communications ($2,000), this sum includes a cell phone for the principal and any costs
associated with establishing phone lines for the school.

Student Furniture ($8,000), will be used to purchase the necessary classroom furniture for the
students. This will be done using the startup budget to ensure that classrooms are ready when
school starts.

Office Furniture ($3,000), will be used to fully furnish the offices with the necessary furniture
before school starts.
Kbl





Institute for Transformative Education
Start up budget narrative

Student Technology Equipment ($20,000), will be used to purchase Dell laptops and/or i-Pads
(approximately $499 each) for student use in several computer lab areas. With 80 students
expected the first year, we have budgeted for approximately 40 computers. For example, High
Tech High schools in San Diego, CA have had good success with providing one computer for
every 2 students in “labs” and/or commons rooms used by students at each of the four grade
levels. Students use the computers for research, writing, math, digital portfolios, presentations
and media arts assignments, either individually or in pairs or small groups, before and after
school as well as during scheduled class time. The advantage of laptops and i-Pads over the
“towers” used at HTH is that they can be checked out and used more freely by students at home,
in local libraries, and for field work as well. One school district in Tucson is already providing
laptops for every student in several schools. We are still researching these options and closely
following news and early research regarding i-Pads.

Office Technology ($4,000), will be used to purchase the necessary computers to use the student
information management system and purchase a computer for the principal as well as printers.
Copier Lease ($1,750), will be used to lease a large copier to completely meet the needs of the
school office. It will be a network ready copier so it can be used as a large document printer as

well.

Total Operations & Maintenance $63,875
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Institute for Transformative Education
Operational Budget Narrative®*
Revenue

State Equalization ($557,432), was calculated on 80 ADM using the worksheets issued by the
Auditor General’s office for fiscal year 2010-2011.

Classroom Site Fund ($18,708), was calculated based upon the weighted student count of 80
ADM (124.72) and then multiplied by using a dollar factor of $150. This is a very conservative
estimate.

Instructional Improvement Fund ($3,200), was calculated using the ADM multiplied by $40.

Administration, Instruction and Support

Principal ($60,000), will adhere to the direction of the governing board to ensure the successful
establishment of all aspects of the school. The principal will answer directly to the governing
board. This salary is competitive in the school’s market area.

Assistant Principal, starting in Year 3 ($45,000), will take over certain functions from the
Principal as the school grows.

Teacher-Regular Education ($190,000), the 5 teachers will make a salary of $38,000 each in
year 1, with $2,000 incremental raises for good performance in subsequent years. This salary is
on the higher end of the pay scale for teachers and will help us attract and retain quality teachers.

Instructional Assistants ($44,000), this half-time position will make $11,000 per year and this is
a competitive salary for our market area.

Office Manager ($30,000), this salary is a competitive salary for our market area.
Receptionist ($13,250), half-time in year one, full-time thereafter.

Employer related benefits (10%--$33,725), are calculated to cover Social Security, Medicare,
State Unemployment and Workman’s Compensation.

Employee Insurance ($49,392), this amount is based upon a quote from The Arizona Group, a
school insurance provider.

Office Supplies ($4,000), this is an estimate based upon similar sized schools.
Instructional Supplies ($8,000), this is an estimate based upon similar sized schools.

Membership Dues, Registrations, & Travel (§1,000), this is a baseline estimate based upon
similar sized schools.

Purchased Services ($30,000), this amount is calculated based upon estimated contracts for
business and financial management services from Diamond Financial Solutions ($18,000), legal
counsel ($2,000) and $10,000 in year 1 for curriculum specialist, Susan Cameron (see start-up
budget). Thereafter financial and legal will remain constant. The curriculum specialist will

*Year 1 figures used for illustration. Years 2 and 3 assume increased enrollment and normal expense increases unless otherwise

noted. -
RS





Institute for Transformative Education
Operational Budget Narrative*

receive $2,000 in year 2 and thereafter. Additional $3,000 in year 2 and $6,000 in year 3 are
budgeted for professional development consulting services.

Purchased Services Special Education ($25,000), this is an estimate based upon information
from an experienced consultant.

Curriculum and Resource Materials ($6,000), this is an estimate based upon similar sized
schools.

Library Resources/Software ($4,000), this is an estimate based upon similar sized schools.

SAIS Software ($6,900), this is based upon a quote for yearly lease of Gold Spiral Universe
School Management Platform.

Auditor Fees ($1,000), this will be the initial payment made for the start of the audit prior to the
end of the school year. Auditor fees increase to $11,000 in year 2 and $13,000 in year 3.

Total Administration, Instruction and Support $506,267

Operations & Maintenance
Operation Supplies ($3,000), this is an estimate based upon similar sized schools.
Marketing/Advertising ($4,000) - this is an estimate based upon similar sized schools.
Purchase Service, Custodial ($15,000), this is an estimate based upon similar sized schools.

Building Lease, Every Voice in Action Foundation will secure the building and establish the
rent. It will be based upon the ability of the school to pay and will not be an amount that will put
the school in financial hardship. It is not anticipated that any rent will be paid in Year 1; Year 2
rent will be $84,000 and Year 3 $120,000. Rent will be paid monthly in Years 2 and 3 --
$7000/month in Year 2 and $10,000/month in Year 3.

Liability Insurance ($19,500), (based upon a market value quote by a school insurance
provider).

Utilities ($20,000), this is an estimate based upon similar sized schools.
Phones/Communications ($12,000), this is an estimate based upon similar sized schools.

Student Furniture will be purchased during startup to ensure that classrooms are ready when
school starts. Additional furniture will be purchased in Years 2 and 3.

Student Technology Equipment, for Year | is covered in the start up budget. $30,000 each year
in subsequent years will be used to purchase additional Dell laptops and/or i-Pads (approximately
$499 each) for students as enrollment increases from 80 in Year 1 to 130 in Year 2 and 180 in

*Year | figures used for illustration. Years 2 and 3 assume increased enrollment and normal expense increases unless otherwise

noted. 0/2 & (0





Institute for Transformative Education

Operational Budget Narrative*

Year 3. We intend to write technology grant proposals to boost funds available, and will continue
to follow current research regarding best practices.

Security & Copier Lease ($3,000), this is an estimate based upon similar sized schools.

Loan Payback, starting in Year 2, payments on the no-interest startup loan of $200,000 will be
made based on the school’s ability to pay, as negotiated each year by the school board and the
Foundation.

Total Operations & Maintenance $76,500

*Year | figures used for illustration. Years 2 and 3 assume increased enroliment and normal expense increases unless otherwise

noted.
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Al. Educational Philosophy

Background
Informed by current research on positive youth development, Every Voice in Action Foundation

(EViA) has awarded grants to schools and non-profit organizations in Tucson, AZ since 1994 to
achieve its mission: to ignite and support youth voice, infusing the community with the unique
perspectives of young people. The foundation is committed to all Tucson youth, yet gives
considerable attention and resources to programs that provide leadership training and
opportunities to lower-income and minority youth. EVIA is now working closely with the
Institute for Transformative Education (ITE) to form a new charter high school, the Western
Institute for Leadership Development (Western Institute). The school will provide Tucson with
an inclusive, community research and development center where students, teachers, parents and
supporters continuously improve the practices of leadership and learning.

Dual goals: academic excellence and leadership development

The Western Institute is a small, rigorous, college preparatory high school formed to prepare
students for college, career, civic engagement and leadership. Students enter a single track,
project-based, core curriculum aligned with Arizona Standards and the entrance requirements of
Arizona’s two- and four-year colleges and universities. The Western Institute will intentionally
cultivate a “college-going culture,” which is the most reliable predictor of students’ academic
success (Innovations in Education: Successful Charter Schools, USDE, 2004). Important aspects
of this culture include a community-wide “learning mindset” (Dweck, 2006), plus continuous
student exposure to knowledge about post-secondary education through class projects, advising,
college visits, opportunities to earn college credits, and regular interaction with college students.

Beyond high academic expectations, the Western Institute is equally committed to helping
students’ succeed on their own terms as they explore their identity and place in the world, which
involves developing their unique voice and talents and taking leadership roles in their school and
community. The school will serve a diverse student body from throughout greater Tucson and,
by locating in a lower-income and underserved neighborhood, will welcome youth that might not
otherwise experience a leadership-oriented education. Aspiring to live the words of student
leaders at the Bay Area School of Enterprise in Alameda, CA, the school is a community of
learners that “know what they think, know what they feel, know what they believe, and act on

their beliefs.”

Foundational principles: Rigor, Relevance, and Relationships

Rigor — Considerable research has shown that today’s students can expect to have at least 6-8
different careers, and that today’s content knowledge will soon be obsolete. In this context,
academic rigor involves the extent to which a curriculum challenges students to learn how fo
learn, derive meaning, and produce new knowledge that informs effective action. The Western
Institute shares the educational approach of High Tech High (HTH) in San Diego, CA in
adopting a project-based curriculum based on big questions, real-world issues, and ample
opportunity for student choice and decision-making. In this exciting learning environment,
intellectual rigor is obviously connected to real-world results. Learning-informed action, infused
with personal meaning, can then become enjoyable and intrinsically motivating.
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HTH has demonstrated the effectiveness of a constructivist educational approach with a diverse,
urban student population similar to the Western Institute’s. Research on HTH indicates that, in a
project-based learning environment, students successfully develop the 21 century skills
essential to future careers: 1) critical thinking and real-world problem-solving, 2) a strong
personal voice based on effective oral, written, and presentation skills, including use of digital
media and design, and 3) creative leadership skills, including collaborating with others in
diverse, multicultural teams.

At the Western Institute, students’mastery of performance objectives may be demonstrated
through performance assessments as well as via more traditional means including essays and
tests. A “performance” may include exhibition of science projects, artwork, or media
screenings—any public sharing of students work with the community. Performance assessments
provide an excellent vehicle for students to demonstrate rigorous work using multiple
intelligences, talents, and styles of expression (Gardner). Performance assessment becomes
objective, and not merely subjective opinion, when a pre-set, mutually understood rubric exists
that clearly defines levels of students’ task performance as a basis for evaluation. For the year-
long senior project, incoming seniors select teacher- and community mentors, develop goals and
rubrics for the project, and spend an entire year in rigorous inquiry and application of
knowledge, culminating in a year-end exhibition.

At the Western Institute, all students’ develop digital portfolios that document their
performances over four years. Students, parents, and teachers review portfolios each semester to
acknowledge students’” work and progress and set new learning goals. Grades are awarded based
on students’ production of quality products and performances, including evidence of thoughtful
self-assessment. Student portfolios are reviewed by students’ advisory group and at a parent-
student-teacher conference each semester.

Relevance: By design, Western Institute provides an intellectual and social context that
maximizes positive youth development. The mid-teen years involve an intense socio-emotional
developmental focus. While discovering one’s own talents, learning how to work with others,
and developing a career plan, youth are developing a sense of self as they navigate new types of
relationships with everyone they know. At the same time, they are developing a greater capacity
to analyze problems and explore questions about moral and ethical issues. At Western Institute,
caring relationships with adults, working in diverse teams, having opportunities for self- and
group reflection, and engaging in real-world projects with real-world results are conditions that
provide a developmentally appropriate foundation for intellectual inquiry and achievement.

A recent survey of over 7,000 7" and 11% graders throughout Tucson indicated that improving
their school and education in general is a top issue for students likely to attend the Western
Institute, second only in importance to jobs for teens (Voices for Education, 2010). At Western
Institute, students have authentic opportunities to participate at every level of school governance
and shape the life of their learning community, including making school policy, evaluating
teacher candidates, and organizing regular community meetings. Students also work with
teachers, non-profit organizations, and community leaders to develop after-school programming
that meets students’ needs and interests, likely including arts and community action projects, as
well as clubs, sports, tutoring and academic suppott.
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The Western Institute is in the desert and on the border, uniquely placed for student research and
action projects to impact the issues relevant to youth, including sustainability, social justice,
education, and youth representation in community governance, media and the arts. Students are
provided with many opportunities to direct their projects and make their work important and
relevant to their passions and personal goals. By senior year, well-placed and well-structured
internships in business, government, and the non-profit sector connect students with adult
mentors that provide insight into potential careers.

Relationships

To meet students’ developmental needs, a safe school climate is of paramount importance, free
from bullying, putdowns, all the “isms,” and even the loneliness of invisibility. Research has
shown that students experience more respect and belongingness, and feel safer to express
themselves in small schools like the Western Institute, which at capacity will have a maximum of
300 students. At Western Institute, skill-building in teamwork, diversity issues, and conflict
resolution are part of the summer orientation, in-school classes, and community meetings. All
students experience non-controlling relationships with caring adult mentors and role models, in a
variety of ways. All students are members of a cohort advising group of no more than 15
students per teacher-advisor. Students attend weekly individual and/or group advisory meetings,
and benefit from the close support of a caring adult that knows them well and a “team” of
supportive peers.
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A.2 Target Population

While admission will be open to all residents of the Tucson area, the Western Institute is seeking
a school facility within a central, lower-income area to facilitate transportation to school by
students that rely on public transportation. Preliminary research suggests a possible location at
200 Yavapai, a block east of Amphitheater High School and Stone Avenue, where a major City
bus route makes a direct connection with downtown Tucson, and is well connected via major bus
routes within a 10-mile radius. Because there is no high school in Tucson that offers the Western
Institute’s unique program, supportive learning community, technology-rich environment, and
focus on real-world interaction, it will also draw youth and parents from throughout the 10-mile
area. Higher income youth and families in the surrounding neighborhoods will also have more
access to cars for transportation to school. The target area is ethnically diverse, with a

population that is 37% Hispanic, 4-5% African-American, and 41-54% White within the 10-mile
radius. This will, hopefully, foster a diverse, multicultural and multiracial student body.

The potential Yavapai site would locate the Western Institute within a few blocks of
Amphitheatre Middle School, with 752 students, the largest feeder school in the immediate area.
Students at the Western Institute, if located nearby, could plan considerable outreach, possibly
including tutoring and academic support, to Amphi M.S. and, to a lesser extent, other middle
schools within the 5-mile radius (see table below). At Amphi H.S., two-thirds of the students
qualify for free or reduced lunch, and at Amphi Middle School, approximately 83% qualify
(2008 school report cards). Within a 1-mile radius of both schools, 39% of families earn less
than $25,000/year; 27% are below the poverty level; and about half of the employed population
s in blue collar or service jobs. The immediate neighborhood, largely within the zip code
85705, is characterized by high density, low-income apartments, a relatively high crime rate, and
the highest incidence of domestic violence in Tucson. Within the 10-mile radius, 20% of
families earn less than $25,000/year.

Clearly, there are youth within this area in central Tucson that could greatly change their life
prospects given a supportive, small school environment with “college-going” expectations and
culture. The Western Institute will have classes with no more than 25 students, and a teacher-
student ratio of approximately 17/1. Considerable research has shown that providing a more
personalized, small school environment, coupled with academic rigor and real-world
connections, can boost student achievement and aspirations (hightechhigh.org).

The Western Institute is anticipating that at least a third of entering students may be below grade
level and are likely to have diverse learning styles and needs. (Note the table on the next page
that presents standardized test data on various schools in the area.) Based on comparison
schools, we also anticipate that approximately 10% of students will qualify for special education.
Based on comparison schools in Tucson with a college preparatory focus (e.g. Academy of
Tucson, Amerischools, Basis, City High, Presidio, and Sky Islands with 0 ELL, and Sonoran
Science with 1%), it is unlikely that the Western Institute will attract students classified as
English Language Learners.





Note the present level of achievement on AIMS and Terra Nova tests for both current high
school students in the area, and 8" graders from middle schools from which the Western

Institute’s student body will be drawn:

HIGH SCHOOLS within 5 miles of 85705~ Grade 10 Test Scores

(greatschools.org)
School name AIMS AIMS F/R
Reading Math Lunch

Academy of Math and Science 65% 65%
Amphitheater High School 66% 56% 62%
Flowing Wells High School 75% 74% 49%
Desert Rose Academy 47% 33%

Luz Academy of Tucson 76% 61% 82%
Pima Partnership School The 45% 26% 78%
City High School 79% 59% 42%
Tucson Magnet High School 77% 67% 42%
Presidio High School 89% 92% 60%
Howenstine High School 50% 44% 53%
Catalina High Magnet School 57% 52% 60%
Sonoran Science Academy 95% 100% 17%

HP

HP

P+

P+
HP

Ex

ELL

8%
15%
5%

15%

0%
7%
0%
5%
16%
1%

# Students

248
1,430
1,424

281

106

128

114
2,934

184

266
1,373

667

MIDDLE SCHOOLS within 5 miles of 85705 - Grade 8 Test Scores

School name #
Students

Academy of Math and Science 248

Amphitheater Middle School 752
Pima Partnership Academy 70
Wildcat School 134
Flowing Wells Junior H.S. 662
Satori Charter School 155
Paulo Freire Freedom School 64
Maxwell Middle School 481
Roskruge Bilingual M.S. 193
Safford Engineering/Tech M.S. 488
Mansfeld Middle School 731
La Cima Middle School 665
Sonoran Science Academy 667
Doolen Middle School 732
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TNova TNova
Reading Math

(greatschools.org)
AIMS AIMS
Reading Math
66% 69% 63
51%  49%

26% 13% 29
57% 61% 39
62% 66% 51
100% 75% 87
T6% 60% 69
41% 35% 33
53% 42% 45
51% 46% 38
63% 66% 55
62% 52% 47
90% 85% 79
52% 46% 44

60

25
52
57
65
64
28
41
P+
56
50
78
39

HP

Under
P+
P+
Ex
HP

78%
P+
P+
Ex

F/R ELL
Lunch

85% 11%
85% 0%
63% 6%
2% 19%
66% 9%
11%

12% 11%
69% 9%





In summary, the applicant has deliberately sought out a location where there is a sufficient local
population of high-school age students who have convenient access to the school, and where
there is a lack of opportunity to attend an affordable, high-performing school that offers a
college-prep curriculum with a youth leadership emphasis. Rather than competing directly with
relatively high-performing schools that exist nearby, such as Presidio and City High School
downtown, the Western Institute seeks to fill a gap in available educational opportunities for
students, provide choices for parents, and collaborate rather than compete directly with other

excellent charter high schools.

Community engagement
If locating at the Yavapai site, the Western Institute will be located within Tucson’s Ward 3, the

area of Tucson with the fewest areas of green space or public meeting venues. Over time, the
school will likely grow into a community learning center embedded in its neighborhood and
actively collaborating with residents, local businesses, agencies and institutions, including other

nearby schools.

To determine what the local students and residents want from such a school, the Institute for
Transformative Education has begun an ongoing series of facilitated community conversations.
Ward 3’s chief of staff, Tamara Prine, and more than a dozen neighborhood leaders have
expressed interest in helping start the school. The following groups exemplify the diversity of
opportunity in this general area that would be available to students.

e Gateway Business Alliance: Socially and environmentally responsible businesses acting
as a catalyst for economic development in the Oracle Area Revitalization Project, which
covers about a third of the target area.

¢ Green Retrofit Co-Op: A service-learning cooperative whose members work on each
other’s homes to make themn energy and resource efficient and more affordable for
residents aging in place.

e PRO Neighborhoods: Community organizers who offer coaching and networking
opportunities for grassroots groups and community leaders as well as grant funding and
technical assistance with action projects.

* Revive the ’05: Revitalization project supporting children and families in the 85705 Zip
Code, which essentially overlaps all of the target area.

¢ Sonoran Kitchen Gardens: Permaculturist/educators whose goal is to make sure every
school has a garden linked into the local food economy.

o Watershed Management Group: NPO based in the target area works with local
communities to identify and prioritize resource needs, foster individual and community
investment, and develop practical solutions.

I






A.3 PROGRAM OF INSTRUCTION

The Western Institute’s dual goals of academic excellence and leadership development lend
themselves to a project-based, constructivist approach, as modeled by High Tech High schools in
San Diego, CA and others successfully working with an urban population (Coalition for
Essential Schools, Center for Youth Program Quality, Farr, 2010). This approach begins with
alignment of instruction to Arizona content standards in all subject areas. Then, teachers design
project assignments are designed to contextualize standards-based instruction.

Much class time will be devoted to direct, scaffolded instruction based on specific Performance
Objectives, delineated in the Arizona content standards, including targeted practice and
assessments, The purpose of a concurrent project is not to replace direct instruction, but to
augment it by providing an immediate “real-world” context where those skills are necessary and
where they can be immediately integrated and applied. Each step of a project yields
performances and products that can be evaluated and revised as skills are honed. The exhibition
of the resulting “beautiful work™ is a worthy outcome that motivates student engagement, effort,
and achievement. Entering freshman at the Western Institute will begin with small, short-term
projects, while seniors spend a full year on their Senior Project. All grade levels participate in
semester-long projects that culminate in public exhibitions of student work.

Professional Learning Community

This approach requires a high degree of collaboration among highly qualified teachers that
demonstrate a passion for their subject area, eagerness to collaborate in designing project-based
learning, and the ability to ignite students’ curiosity and joy in learning. Based on research by
DuFour, Eakers, and others, the Western Institute will employ a learning community model to
support exemplary curriculum design and delivery. WILD’s principal, a consulting curriculum
specialist, and several master teachers will comprise an Instructional Leadership Team (LT) that
will 1) develop policy for curriculum development, delivery, and teacher evaluation, 2) regularly
review teachers’ written lesson plans for alignment with state standards and overall
effectiveness, 3) visit classrooms often to observe teachers’ performance, 4) provide feedback to
improve teachers’ performance, 5) conduct regular professional development for all teachers and
ensure that teachers learn about current research and best practices, 6) ensure that curriculum
development is data-driven, and 7) review the curriculum with teachers each semester to
continually improve the quality of instruction (see details in the attached Performance
Management Plans for Reading and Mathematics).

A culture of collaboration will promote creation of skill-based lessons that are logically and
functionally appropriate within a project framework. For example, discrete lessons on statistics
and expository writing will jointly give students the tools they need to develop and implement a
reliable and valid survey on an issue relevant to them, then analyze and report on the data they
collected. Assessment for statistics mastery may effectively include quizzes and tests as well as
presentations, performances, and portfolios.

Project-based curriculum design

An effective interdisciplinary unit aligns with AZ academic content standards in both content
areas. Pairs of teachers at the same grade level bring the lens of different subjects to address big
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research questions and create projects that address real-world problems of interest to students
and the community. Each teacher pair co-creates one major interdisciplinary project each
semester that lends itself to student research, interaction with professionals in the community,
and a public exhibition of the work. This establishes a culture of dialogue that enriches student
work and indicates that the quality of their work matters to the community.

Overview of Project Design Process:

1.

Teachers in each subject create a standards map for the year. Teachers then identify their
most important “power POs” for each quarter, semester, and the year. These indicate the
instruction, practice, and assessments they will now seek to contextualize within a
meaningful project in which students will integrate and apply their acquired skills.

Teachers at each grade level share their standards maps. Together, they brainstorm
competencies, content, and approaches that might “interlock” during the year in order to
drive an integrated unit or project. For example, a project may grow out of a research
question that prompts a student survey that requires statistical analysis and graphing. The
social studies and mathematics teachers then coordinate lessons to equip students with the
knowledge and skills needed at each step of project execution.

Two (or three) teachers then agree on a project idea based on a generative theme or
driving question as the focal point for a project that lends itself to research, opens
students to multiple perspectives, is of interest to youth and professionals in the
community, and can culminate in a public exhibition of student work. For example: What
does it mean to be an American? Students study refugee and immigration patterns in the
world, including Asian and Hispanic immigration to the U.S.; read related literary texts;
survey several generations of immigrants in Tucson about their experiences, and create a
public exhibition of varied perspectives of “Youth on the Border.”

Each collaborating teacher can now plan backward from semester and quarter
benchmarks to create lessons that will feed into and support the completion of the project.
Not all lessons will feed into the project, and many lessons—in and outside of projects—
will involve direct instruction, practice and conventional types of assessment including
essays, quizzes, and tests.

5. Teachers continue to plan and schedule together as they deliver instruction.

Monitoring project-based instruction
The Western Institute has adapted the Project Design Rubric on the following page to guide the
creation of assignments and the Instructional Leadership Team’s monitoring of instruction.
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Monitoring Standard-based Instruction
As detailed in the Performance Management Plans, teachers will plan and work together in the PLC and in
discipline-specific and interdisciplinary teams to align AZ standards coverage within and across courses and grades.
The Western Institute has the following accountability mechanisms in place to ensure that our teachers are covering
state standards:
= Required teacher posting of syllabi showing year-long approach to meeting state standards
* Administrative observation in classrooms to verify that teachers are covering the content specified in their
syllabi, and that student work reflects standards during Presentations of Learning (POLs), Exhibitions and
other public displays of student work
= Regular PLC meetings where, in the context of discussing student work, teachers address how projects and
assignments connect to standards
= Library of text books, primary source material, and other resources available to assist teachers in teaching
to standards
*  Annual review of teachers where coverage of standards and student growth measures aligned with
standards are established criteria

Principles of delivering instruction:

» Convey high expectations. Teachers at the Western Institute work with students to set big, measurable,
and meaningful goals for students—and then work together to achieve them. (Gates Foundation, Marzano,
Wagner, Farr).

s Provide a welcoming environment and reliable support. The Western Institute is a physically and
psychologically safe environment in which students can express themselves, ask questions, and give and
receive needed help. Teacher-advisors support up to 15 student advisees in weekly one-on-one and group
meetings, establishing a support team for each student. Academic coaches and tutoring provide academic
support. Student-teacher-family portfolio reviews each semester invest students’ support system in their
progress, achievements, and provision of assistance where needed. Opportunities for group work and
training in leadership and conflict resolution promote good relationships at this critical time in students’
socio-emotional development (Goleman, Gardner, Eccles, Block, Search Institute).

® Instill a learning mindset and self-motivation. Based on brain and behavioral research, teachers—
through specific means of framing tasks and providing evaluation—instill a learning mindset that fosters
effort, joy in learning, and resilience after (temporary) failure (Dweck, 2006). Teachers promote individual
and group reflection and evaluation, encouraging students to derive meaning from their actions and
outcomes (Dewey, Bruner, Bandura).

® Create highly dynamic classrooms. Teachers challenge students with questions that spark lots of
discussion and debate, requiring evidence and argumentation, and communication of information and
opinions effectively and persuasively.

* Integrate reading, writing, and 21* century communication skills across the curriculum, including use
of technology and media arts.

* Personalize instruction and differentiate instruction within a core curriculum and common
intellectual mission (Marzano, Tomlinson, Wiggins and McTighe).

» Promote 21" Century skills: With minor reliance on textbooks, emphasis is placed on student research,
use of technology, and the analysis and synthesis of information to provide a basis for effective decision-
making and action. Students will gain expertise in expressing themselves effectively, whether in a report of
research findings or a service learning project in the community. .

Program of Assessment:

Western Institute will administer baseline (beginning of year) and interim assessments aligned to state standards,
receive an analysis of students’ skill gaps if any, and design a program for that student that may include before-,
during, or after-school tutoring and academic coaching. Lease of the Spiral Universe SAIS package will give
Western Institute teachers access to AZ standards-aligned assessments, plus individual student-level growth charts
as a basis for data-driven instruction. This data will facilitate teachers’ rapid response to students’ needs, including
focused remediation for some and offering greater challenge and enrichment for others. We also plan to work with
ALEKS Corporation to obtain estimates for their highly successful learning and assessment software that allows

-~
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students to go at their own pace and track their own progress. We will focus attention on the four key measures
Dr. Rebecca Gau’s report “Success Measured™:

1. High level student-level growth percentile rank

2. Higher than expected student-level growth given student demographics

3. High actual-minus-predicted scores

4. Long term evidence of school-level growth relative to the state mean

Formative assessments will be frequent, specific, and embedded in lessons: examples: journal prompts, individual
and collaborative board work on math problems or brainstorming ideas, quizzes, peer review of first draft essays
and reports. Teachers will regularly ask guiding questions to prompt students to provide arguments and evidence
for their answers. Teachers and peers will provide questions and feedback on a continuing basis. Teachers may
select interim assessments for students using Spiral Universe and design appropriate remediation if necessary—
when appropriate, in consultation with the special education director/coordinator.

Summative assessments: A range of unit, quarterly, semester, and yearly assessment will establish mastery of POs
will be used at the Western Institute, including:
= Paper-pencil tests with selected responses, e.g. multiple choice and fill-in questions.
= Paper-Pencil tests with constructed responses, e¢.g. mathematical proofs, short essays.
= Written performance assessments, e.g. an essay, report, or opinion editorial
= Single- or multimedia performance assessments — e.g. oral presentations of research, original poetry and
stories, art and media arts products, Web content, scripts, plays, etc.
»  Semester-project exhibitions
» Quarterly and end-of-year reviews of students’ digital portfolios
= Following the model of High Tech High, students will keep electronic portfolios in all of their academic
courses that examples of the students’ best effort and best work. Students will participate with the teacher
in creating the criteria for assessing the portfolios. Portfolios will show student progress from the
beginning of the year to the end, showcase the students’ best work, provide a means for students to assess
their learning and set goals for the following quarter, and provide evidence of the students’ progress toward

mastery of the course outcomes.

Example contents of a portfolio: paper/pencil tests, AIMS practice assessments, completed essays, lab
reports, artwork, photos of completed or in-progress projects

See the following for the Western Institute’s assessment rubric for use within the PLC.

Project Assessment Rubric for Teachers and PBL

Draft © Buck Institute for Education 2010 — Ada

nted November 2010

Unacceptable

Needs Development

Best Practices

The project has no

Assessments are not aligned

Students are aware of POs, and have

individual student
learning; e.g., all grades
team-based.
Expectations about the
quality of work required
are not communicated to
students through
examples and rubrics.

Expectations about the
quality of work required are
not clearly communicated to
students, e.g., no examples
and/or rubrics are unclear or
incomplete.

i lanned formative . 1 i r the work.
Formative p . with standards or not used T S s the. o
Assessment assessments to monitor cy Assessments frequently monitor student

. . often enough to identify and v p .

student learning prior to correct student problems learning in order to improve

submission of final P ) understanding & performance;

products. constructive critiques help students revise

and produce excellent work.

No summative Summative assessment too — Summative assessments target all
Summative assessments are planned, | broad or narrowly focused, important content & skill outcomes,
Assessment or do not measure do not cover essential POs. — Summative assessments focus on both

individual learning and team-created
products.

- Expectations about the quality of work
required are communicated to students
through examples and rubrics of high
quality.

— Examples and rubrics are complete and

of high quality.
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— The major products | —Major/culminating - Major/culminating products align
Performance are not aligned with products address the with standards and give a well-
Assessment state standards or DQ, but do not align defended answer to the DQ,
Driving Question, closely with standards — Major products require creation of
i.e., they do not or provide adequate something new—a written product,
represent evidence of learning. media or art work, analysis of
appropriate skill - Students create information or synthesis of ideas.
gains or solve a replications of others’ - Students present or exhibit their
stated problem. work, e.g., reports of work to an audience of others
information only. within and outside the school,
- Students do not - The teacher and/or class including online audiences.
present or exhibit are the only audience
their work to an for student work.
audience.
—No record of student | - Student portfolios serve | — Student portfolios are reviewed with
Student work is kept. no purpose, are parents, teacher and class.
Electronic incomplete, or merely - Students select, collect, and present
Portfolios “art” projects. work that shows effort, progress,
and achievement, e.g. first drafts &
revisions as well as final products,
Standardized Testing

Western Institute will administer AIMS and all required standardized tests as mandated. In March, 2010, the State
Board of Education approved subtest scores from the SAT and ACT for the purposes of satisfying AIMS high
school graduation requirements provided a pupil in 12" grade has previously taken AIMS at each possible
administration. We will ensure students take advantage of that option when necessary. We expect to successfully
meet our AZ Learns requirements in the following manner: Performing in Year 1, Performing or Performing Plus in
Year Two, Performing Plus in Year Three, and Excelling in fourth year and beyond.

Post-AIMS testing:
Because our goals for student achievement include critical thinking and problem-solving, we are exploring the
possible administration of one of the following assessments in spring of senior year:
* CWRA - College and Work Readiness Assessment, targeting critical thinking, analytical reasoning,
problem-solving, and writing.
® Collegiate Learning Assessment
= PISA - Program for International Student Assessment

Diagnostic Exams and Remediation

Newly enrolled students will take diagnostic exams in reading, writing, and mathematics; the Principal and
teacher(s) will review their previous records and state-mandated testing results. New and returning students are
pre-assessed for at least 70% mastery of the previous grade-level Performance Objectives, as set by AZ State
Standards. Those students falling below that mark will begin immediate remediation; options include before,
during, and/or after school instruction and/or focused practice individually or in small groups, as appropriate. .

As many as half of incoming students are expected to be somewhat below grade level in language arts and/or
mathematics, and will need academic assistance to meet the demands of a full inclusion, single-track curriculum.
Students that fall below 70% mastery of the previous year’s grade level performance objectives defined by state
standards—or whose previous records suggest that they are not ready to access the single-track curriculum at the 9™
grade level—will be recommended for immediate remediation. Students that need remediation will be asked to
commit to after-school tutoring and/or technology-based assistance on specific skills they are lacking. The Western
Institute will employ several academic coaches/aides to assist students and provide support. Remediation may be
provided individually or in groups, in-school and/or after-school, and both direct instruction and technology-based
resources will be used as appropriate. As the school year progresses, students not meeting the standards will be
identified through quarterly assessments and provided with academic assistance to address deficits.
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Special Education and ELL:
Western Institute will comply with all state and federal mandates and provide eligible students with

disabilities a free and appropriate education (FAPE) in the Least Restrictive Environment (LRE). Western
Institute shall ensure a continuum of services to meet the needs of students with disabilities. Special
education services to be provided for each student will be determined by the IEP team. The level of
service will determine the LRE,

Students will be educated with their non-disabled peers in the single-track curriculum to the maximum
extent possible. Accommodations, modifications, and/or adaptations will be made in the student’s
program as deemed appropriate for that student, and considerations will be made for the following areas:
Assessment and Grading, Curricular and Instruction, Assignment, Learning and Organizational, and
Behavioral Support/Environmental. Our goal in making these accommodations/modifications is that
students shall have access to the general curriculum and the opportunity to demonstrate progress.

Students will be educated with their cohorts in classrooms as determined by the IEP team. Environmental
adaptations will be made to assist students with special needs to experience optimal learning
opportunities. For example, in the case of an Attention Deficit Hyperactive Disorder (ADHD) student,
work space will be provided, if necessary, in which there are reduced environmental stimuli and/or
distractions, noise, or “traffic” to assist the student to learn and complete tasks. Specialized furniture
and/or tools will be considered if deemed beneficial by the IEP team.

To the extent possible, integration into individual and group project-based learning will help students maintain the
motivation to learn and construct meaning from their learning experiences. Importantly, group projects provide
opportunities for all students to work successfully with others of diverse backgrounds and skill sets. As determined
by the IEP team, students with special needs will be involved in student projects and community service programs
and will present exhibitions to the community upon completion those of projects.

The degree of involvement of a special education teacher will be determined by the IEP team. Some students may
function well on a “consultative” model, where the special education and general education teachers will consult
and collaborate regularly (at least on a weekly basis) to discuss the needs of the student(s) and plan accordingly.
Some students may benefit from individualized and/or small group instruction (Resource Program). Students will
be included in the general education classes as much as possible and appropriate, but pull-out will be considered if
students are not progressing in the general classrooms, as determined by the IEP team. A more restrictive, special
education self-contained classroom (Self-Contained Program) will be available to meet the needs of the students.
Related services, such as Speech & Language Therapy, Occupational Therapy, and Physical Therapy will be
considered and provided as needed and determined by the IEP team. If necessary, special needs students will be
tuitioned-out to a different facility that has program(s) that Western Institute may not.

Western Institute will provide placement and services for those students in alternate settings, if determined that it is
the best and appropriate placement for the student. The hospital/homebound model is used for children with
disabilities who are enrolled in a special education program and have a medically diagnosed physical condition that
restricts them to their home or a hospital for a period of time that will significantly interfere with their education.
Western Institute will comply with amount of instructional time these students need and provide that instruction in
their home. Western Institute staff will work closely with the student’s medical doctor who shall project that the
student will miss more than 10 consecutive days of school and will need to be instructed at home due to a medically
diagnosed condition.

Screening:
Western Institute will not discriminate against any student based upon disability, and will accept incoming students

with an [EP whose special needs have been predetermined. A 45-day screening will be conducted for all enrolled
students, since our initial population will be relatively small. This screening will cover the following areas:
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academics, communication, social/behavioral, psychomotor skills, vision & hearing, adaptive, and other
considerations. It will state administrative actions taken, and note the primary language of the student.

If the screening indicates concerns, there will be a follow up by the special education coordinator. Families will be
informed of these concerns within 10 days. A Child Study Team (CST) meeting will be conducted to discuss the
concerns, student’s strengths, weaknesses, and our plan. The team may brainstorm and come up with a list of
interventions to try and the team can meet as often as is necessary. If a referral for an in-depth evaluation is
requested and agreed upon, Western Institute will have the evaluation completed. Parents will be provided with
Procedural Safeguards, explaining the special education process. If a student was referred for a complete psycho
educational evaluation, it will be summarized in a Multidisciplinary Evaluation Team (MET) meeting, with all
required members present. Consent will be obtained from parents to proceed with the evaluation. The MET will
meet again after the evaluation report is competed, to determine eligibility. For qualified students appropriate
documents (such as the Eligibility Form, Parental Consent for Initial Placement in Special Education, Prior Written
Notice, and Meeting Notice) will be signed and completed and an IEP developed.

The level of service will determine the LRE. Any placement should be as close as possible to the student’s home
and is based on the student’s IEP. All areas related to the student’s disability will be addressed and documented in
the IEP, including: 1) Documentation of Participation at IEP Meeting, 2) Statement of Transfer of Rights at the Age
of Majority, 3) Present Levels of Academic Achievement & Functional Performance (PLAAFP), 4) Transition
Services (Post Secondary Goals, Assessments, Courses of Study, Strengths/Interests/Preference, and Assessments,
& any Other Educational Opportunities), 5) Measurable Annual Goal(s), 6) Statement of Services and Supports, 7)
Non-Participation in Regular Class Activities, 8) Accommodations and Modifications for Instruction and
Assessment, 8) Statement of Progress Toward Goals, 9) Additional Support For Students in a Private Residential
Facility, and 10) Extended School Year Services.

Training and Resources: Contracted special education teacher(s) and professionals will collaborate with and train
the general education teachers in methods that will promote success for special needs students while in the general
education classes as appropriate. Western Institute will provide on-going professional development opportunities to
educate our staff on meeting the needs of special needs students. Personnel will be trained and comply with all
confidentiality requirements. For additional trainings, Western Institute will utilize available workshops, classes,
and conferences through the Arizona Department of Education (ADE), and the SELECT classes. As need requires,
Western Institute will employ one or more teachers with special education credential and/or certification, qualified
to work with its diverse student body, including minority and low-income youth. It is important to Western
Institute that each student receives an appropriate education supported by well-trained faculty and personnel.

Personnel and Duties: Western Institute will contract with a highly qualified special education
director/coordinator, who will oversee and supervise all special education related activities, including meetings,
completion of documents, communication with families, maintain training on current practices and policies,
supervise special education teacher(s)/assistants, and collaborate and consult with general education teachers.
Specific considerations include:

® The special education director will report to the school director/principal while on campus. Western Institute
will remain in compliance with the federal law (PL94-142), IDEA 2004, and Section 504 law under
Americans with Disabilities Act (ADA).

* Special education services and practices will comply with all state and federal regulations and requirements.

*  Western Institute will train all staff and employees prior to start of the school year to discuss/train in
confidentiality, Child Find, screenings, etc...

® Western Institute will employ and train paraprofessionals to assist qualified teachers as needed.

® Western Institute will be open to working with volunteers and or employed individuals to participate in
classroom teaching to enhance and encourage community participation and involvement, as appropriate.

®  Western Institute will contract services of those professionals not employed, including Speech & Language
therapy, Occupational Therapy, and Physical Therapy, teacher for the Visually Impaired (VI), Counselor, and
other specialist, as needed.
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Western Institute policy for identifying English I anguage Learner (ELL) students:

In the Western Institute enrollment form, the enrolling parent or guardian is asked to fill out the Home Language
Survey of the enrollment form, consisting of one question: What is the primary language of the student? If
anything other than English is written in as an answer to this question, the student will be assessed to determine
level of English proficiency. Western Institute will seek to find test history on a student transferring from another
school, in case the Arizona English Language Learner Assessments (AZELLA) was administered previously.

For new students enrolling in Western Institute, the AZELLA is administered to students within 30 days of the
beginning of the school year. The test is administered within a two-week period if a student enrolls during midyear.
The AZELLA tests are mailed to Pearson Assessment Center where they are scored. Results (Rapid Reports) are
mailed back to the school. If a student does not attain the “Proficient” level on the AZELLA, a Parent Notification
and Consent form is given to parents. With parental consent, students are determined to be ELL.

Sema Kelly, the Western Institute’s contracted Special Education director/coordinator is qualified to administer the
AZELLA. Based on comparison schools in Tucson with a college preparatory focus (e.g. Academy of Tucson,
Amerischools, Basis, City High, Presidio, and Sky Islands with zero ELL, and Sonoran Science with 1%), it is
unlikely that the Western Institute will attract students classified as English Language Learners. In the event that
there are up to 20 ELL students, we will ensure that each ELL student has in place an Individual Language Learner
Plan (ILLP). All teachers will be trained in implementing the ILLP goals, Discrete Skills Inventory, and state ELL
standards. If the school’s ELL population were to grow to exceed 20, a separate classroom would be utilized to
ensure that ELL students receive the mandated four hours of English Language Development (ELD).






A.3.2 Course Offerings and Graduation Requirements

Students must earn 22 credits (19 required and 3 ¢lectives) and meet or exceed the Arizona
Instrument to Measure Standards (AIMS) requirements in order to graduate from WILD.

The school’s graduation requirements, below, are geared to satisfy state requirements as well as
the entrance requirements of Arizona’s 4-year colleges and universities. In doing so, graduating
students are qualified to apply to the full range of post-secondary educational opportunities.

(Meets or Exceeds)

Curriculum WILD Diploma AZ University Entrance
English 4 4
Math 4 4
(Algebra I, Algebra I, Geometry, Statistics and (Algebra 1, Algebra II, Geometry,
Applied Math) and an advanced math)
Science 3 3
Lab Sciences Lab Sciences
(Earth Science, Biology, Integrated Science)
Social Studies 3 2
(World History, American History, U.S, Governance {American History and one social
and Leadership) studies)
Spanish 5 2
(same foreign language)
Fine Arts 1 1
Senior Project 1 0
Electives 4
(including .5 4 (including WILD’s senior internship)
Health/Fitness)
TOTAL 22 20
grade Point C or betier (2.0+) in required courses B or better (3.0+)
verage
AIMS Reading
Math
Writing

Additional Course/Credit Guidelines

1. One (1) unit of credit i1s granted for work completed in a subject that meets one period
daily for the academic year. One-half (12) unit of credit is granted for work completed
in a subject that meets one period daily for one semester of the academic year, Credits
applied toward high school graduation must be earned in grades 9 though 12. The only
exceptions are dual-enrollment Spanish I or higher-level language classes. Grades earned
in these classes will be recorded on the senior high school transcript, included in the
student's GPA and will not be removed.

2. Freshman, Sophomore and Junior students are expected to enroll in a minimum of five
courses per year, plus x-block electives. Seniors on track to graduate are expected to
enroll in a minimum of four courses, with adjustments negotiated in advance for Senior
Project and Senior Internship.

3. Coursework in accredited summer and night school programs may be accepted toward
graduation requirements. Students must obtain approval by the principal or designee prior
to enrolling in the course.
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4. Acceptance of transfer credits from sources outside of WILD is not automatic. Note that
WILD’s 65 minute periods for core academics are longer than the 50-minute periods
customary in district high schools.

High School Grade Classifications: Students are expected to graduate by completing a four
year program of study. The following indicates progress toward that graduation goal.

FRESHMAN

SOPHOMORE

JUNIOR

SENIOR

A student who has
fewer than 6 credits

when school opens in
the fall.

A student who has
earned 6 credits when

school opens in the
fall.

A student who has
earned 11 credits

when school opens in
the fall.

A student who has
earned 16 credits

when school opens in
the fall.

Explanation of Course Grades: All courses taught for credit receive a letter or pass/fail grade.
Grade point values and the percentages used to determine each grade are listed below.

Percentage Letter Grade Grade Point Value

90-100 = A = SUPLLIOL.....cceoeeerericrecricreec s er e 4.0
80-89 = B = Above AVErage .......ccccorvvvrvevvvsenienrensiesinens 3.0
70-79 = C = AVEIAZE.......ceerreereiererceere s srestevens aeveeans 2.0
60-69 =D = Below AVerage .........ccccecevevneeveeveecrcnnenennns 1.0
50-59 F =TFailure ......ccccoimmrininiininieciee e 0.0

P = Pass (reserved for designated pass/fail courses)
I = Incomplete (maximum length of time to make up a course is one semester) If
not completed the incomplete turns to "F"

Grades are impacted by attendance: Satisfactory attendance at school is essential to learning,
and regular attendance is a key to academic success. Satisfactory attendance at school is the
responsibility of the student and his or her family. A student must attend at least 90 percent of
class sessions to earn credit. Failure to meet this standard may lead to withholding of credit.
Cases involving prolonged illness or unusual circumstances will be reviewed by the school

administration.
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Exhibit 1 - Western Institute for Leadership Development — Course Offerings

COURSE

DESCRIPTION

English I

English II

English 111

English IV

Social Studies I -
World History

Freshman English emphasizes language fluency and surveys the ways that the
“big questions” facing human beings are addressed through various literary
themes and genres. Skills taught include reading comprehension, sentence and
paragraph structure, vocabulary development, argumentation, and public
speaking to prepare students for a variety of communication challenges,
including the AIMS test. Students analyze texts to understand how various
authors’ express their unique voice and perspectives, as well as to understand
literary tools and conventions and apply them effectively in their own writing.
This course is taught in conjunction with Social Studies I - World History using
an interdisciplinary approach. The two courses survey major political, social,
cultural, economic, technological, and artistic issues, allowing students to
integrate understanding and skills from both disciplines. Note that media
production and writing are emphasized across the curriculum.

Sophomore English further develops the language skills introduced in English I
and focuses on American literature, covering primarily U.S. authors, but
including authors from throughout the Americas. Students read works of
recognized literary merit which reflect the values of the cultures studied.
Composition instruction concentrates on writing and organizing expository
essays, as well as other literary forms. Students further refine skills in
argumentation and analysis, public speaking and presentation skills. The course
is taught in conjunction with Social Studies II — American History, and includes
preparation for the AIMS test.

Junior English focuses on stylistic and rhetorical analysis with an emphasis on
texts addressing the evolution of social systems, including issues of leadership
and governance, social justice, and the relationship of humanity and nature.
Written assignments incorporate critical reading of primary and secondary
sources, and original production of 1) analytical and persuasive essays, 2} written
and performance poetry, 3) short narrative screenplays, and 4) short documentary
scripts. This course is taught in conjunction with Social Studies III -~ U.S.
Governance and Leadership. Assignments prepare students for the SAT exam as
well as community leadership and agenda-setting through the media.

Senior English focuses on analysis and appreciation of autobiographical works,
poetry, and cultural studies exploring individuals’ search for meaning in their
unique time and place in history. At this critical time of self-exploration and
direction, seniors and instructors work together to direct students’ inquiry toward
works that will inspire their passions, explore possible career directions, and help
ask and answer the “big questions” they currently face in their lives. Original
writing and public presentation take many forms, as students strengthen their
own personal values and voice.

This Freshman course surveys global socio-political and cultural history from
antiquity to the present, from a Western perspective. Emphasis is on the
development of institutions and ideas which shape our society today. Students
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Social Studies II -
American [listory

Social Studies III
— [0.S. Governance
and Leadership

Algebra I

Geometry

Algebra Il

Mathematics IV -
Applied Math and
Statistics

Science I - Earth
Science

Science II -
Biology

Science III -
Integrated Science

learn to use research skills to study history, including but not limited to
interpreting and creating maps, charts, graphs, timelines, and tables. The course is
taught in parallel with English I.

Sophomore Social Studies focuses largely on U.S. history and culture from
European colonial settlement through present day. At critical points in the
course, students will widen their focus to the history and culture of *the
Americas,” including North and South America and their political, economic, and
cultural inter-relationships, in parallel with studies in English IL

This course focuses on U.S. government and politics from a leadership
perspective, including analysis of constitutional development, the
interrelationship of executive, legislative and judicial powers, political beliefs
and behaviors, parties and interest groups, civil rights and liberties, and the
exercise of citizenship at the national, state, and local levels. The course is taught
in conjunction with English IIL

Students extend their understanding of number theory, perform basic operations
on monomials, and work with factoring, exponents, graphing, and quadratic
equations to apply these skills to model and solve real-world problems.

Students master the concepts of geometric forms and processes, including
problem-solving and logic. Topics include lines, planes, theorems, constructions,
measurement of two-dimensional and solid figures, coordinates, and proofs in the
context of real-world problem-solving and projects.

This course expands on the concepts and critical thinking skills gained in Algebra
I and Geometry. Students will wse functions (including linear, quadratic,
polynomial, rational, exponential, and logarithmic), linear systems and matrices,
complex numbers, and sequences and series in real-world projects.

This course will cover organization of data, measures of central tendency and
association, linear regression and correlation, probability, and the exercise of
sampling and statistical inference. This course will culminate in students
creating and implementing a participatory action research project.

This course is to provide students with the scientific principles, concepts, and
methodologies required to understand human beings in context of the life
sciences and interrelationships within the natural world, to identify and analyze
environmental problems both natural and human-caused, and to examine
alternative solutions for resolving and/or preventing them.

Sophomore biology is a laboratory course that explores the history of life science
discoveries as they relate to current events and research questions. The social
and ethical aspects of science will be covered, as well as the habits of mind that
foster critical thinking and scientific discovery. Topics covered include genetics,
cells and cell processes, evolution, and ecology.

Critical and logical thinking skills are further developed through resolution of
selected problems in biology and interrelated disciplines based on understanding
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Spanish I

Spanish IL

Senior Project

Samples: Electives

Senior Internship

Spanish III - (Dual
enrollment)

Independent
Study

Media Arts

physical laws, chemical interactions, and system dynamics.

This year of basic language instruction, focuses on the core skills of listening,
speaking, reading and writing of Spanish. Classroom activities are augmented
through a comprehensive cultural approach to the Spanish-speaking world, with
activities ranging from music, art, film, theater, food, and community service.

Students further develop their listening, speaking, reading, and writing skills
through a variety of activities. They will continue to study grammar and
vocabulary; increase the use of Spanish for active communication; read short
stories, articles, and literary works; write stories and essays that employ learned
grammatical concepts and vocabulary; and study Hispanic geography and culture
through readings and films.

For the year-long senior project, incoming seniors select teacher- and community
mentors, develop a proposal, agree upon goals and rubrics for the project, and
spend an entire year in rigorous inquiry and application of knowledge,
culminating in a year-end exhibition.

An elective, the senior internship and placement in an appropriate workplace is
designed by the student and teacher-advisor and, possibly, community mentor(s)
that have developed relationships with the student during previous projects.
Internships are well-placed and well-structured opportunities to work in business,
government, or the non-profit sector to provide students with valuable
relationships, experiences, and insights into potential careers.

Spanish I1I, an elective, is offered as a dual course for both high school credit and
college credit for college-level Spanish I, to be taken at Pima College, Tucson.

An elective, a 1-semester (.5 point) independent study may be proposed and
negotiated by any junior or senior that has passed the 10" grade AIMS test and
maintained at least a 3.0 grade point average. Independent studies may be
organized as interdisciplinary projects that further students’ academic and
personal goals and meet the criteria of a committee of the student’s teacher-
advisor and at least one additional faculty mentor that will be responsible for
awarding a course grade.

Several 1-semester (.5) point Media Arts electives will be offered each year at the
discretion of the Media Arts instructor and in response to students’ interest and
skill levels, potentially including:

Publishing on Demand (POD): Students combine the skills of writing,
photography, electronic design, into production of a paperback book using a
variety of software tools.

Advanced Videe Editing (.5): Students develop nonlinear editing skills working
with a variety of techniques to create a short narrative or documentary video.
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Fine Arts

Sociology-Student
Governance

PAR

Social
Entrepreneurship

Several 1-semester (.5) point Fine Arts electives will be offered each year at the
discretion of various instructors and in response to students’ interest and skill
levels, potentially including:

Digital Design (.5): Students explore the design fundamentals used in the fields
of advertising, new media, graphic design and illustration. Design skills include
logo design, printmaking, cartooning, andfor poster and brochure design, with
inquiry into the impact of various design elements on the audience.

Creative Writing (.5): Poetry involves both writing, performance, and peer-
criticism in a “critical friends” community of artists. Planning one or more slam
and/or other performances and exhibitions for the entire community are part of
the course—possibly including local, regional, and national competition.

Dance Team (.5): Students and instructor(s) choreograph selected music and
present one or more performances for the community, possibly including local,
regional, and national competition.

(1 credit) Like the Bay Area School of Enterprise, the Western Institute highly
values the practice of leadership in the school community. The Sociology class
is an elective enabling any student to join the student governance team at the
school. Not a “student government,” this is a committed group that assists in
setting school policy and plans full school meetings each Friday. Sociology
includes both the practice and study of governance in order to further develop
personal skills and institutional best practices.

Participatory Action Research (.5 or 1 credit): This elective involves an
individual or group of students working with a teacher-advisor and/or community
mentor on a community action or service learning projects. Activities include
research, planning, and implementation of a project; evaluation and celebration of
results; and reflection on self/group learning and experience. Results of each
project are shared and celebrated with the community.

(.5 or 1 credit): This course involves creating a for-profit product or service to
expand a non-profit organization’s revenue stream or introducing a socially
conscious improvement into the products or processes of a for-profit
organization. Social entrepreneurship may involve creating an entire sole
proprietorship, corporation, or other business model as a vehicle for achieving a
social goal. Students may enroll for a semester or a full year, and will share
results with the community in a format of their choice.
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A.4. School Calendar and Weekly Schedule

If the Western Institute locates within the Amphitheater Unified School District, we will follow
that district’s annual calendar (see next page). Families in nearby neighborhoods may have
students at both the Western Institute and a district school, so maintaining a common calendar is
a family-friendly policy.

The school year will be 180 days long. The school will open at 7:30 a.m. so students can use the
computer lab or other facilities for homework, academic tutoring or support, or other approved
activities. Each day’s classes will begin at 8:30 a.m. and end at 3:30 p.m., with 45 minutes for
lunch. Note that both the school day and core academic classes (60-65 minutes) are longer than
those in traditional schools.

Thursdays will be early release days to give teachers meeting time, with classes ending at 2:50
p.m. After-school tutoring and academic support will be available every day. Other student
activities including media production, sports, dance team, and community projects will be
organized based on student interests and resources available.

The weekly schedule for all grades follows. In Periods 1-2 and 4-5, English/Social Studies and
Mathematics/Science are purposefully scheduled back-to-back to form flexible blocks of
instruction for related core subjects.

Total hours of academic instruction in courses required for graduation will be 5 hours, 50
minutes each day, just over 29 hours/week and 1050 hours/year.

In grades 9 through 11, there will be 4 hours and 5 minutes of instruction in the 4 core subjects
(English, Social Studies, Mathematics, and Science) each day, for a fotal of 20 hours and 25
minutes each full week, and 735 hours/year. Seniors who have satisfied their 3-year Social
Studies and Science requirements will take an Elective during Period 4 that may include an
Advanced Placement course (offered online by ADE) or dual-enrollment course (offered by Pima
Community College). Seniors will have Senior Project in Period 5 that will involve in-depth
study and research in a core subject or interdisciplinary area that relates to their college and
career path.

Media Arts, Spanish I or I, and/or Electives occur during Period 3. Electives also occur

Monday and Tuesday during X block (Period 6), with Thursdays’ schedule ending at 2:50 p.m.
There is one hour and 45 minutes of instruction per day in Foreign Language and Electives.
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Mondays, Tuesdays, and Thursdays Wednesdays and Fridays

8:30-9:35 Period 1 - Core 8:30-9:35

9:40-10:45 Period 2 - Core 9:40-10:45

10:50-11:55 Spanish - Period 3 - Elective 10:50-11:55
Lunch

12:40-1:20 - Advisory or Full
Community Meeting

1:25.2:25 Period 4

12:40-1:40 Period 4 - Core

1:45-2:45 Period 5 - Core

2:50-3:30 X block — Elective 2:30-3:30 Period 5
{Thursdays — Early Release/
Professional Development)

The following pages provide 1) the Western Institute’s yearly calendar, modified from the
Amphitheater Unified School District yearly calendar to reflect the Western Institute’s extra
week for teacher planning and professional development at the beginning of the year; and 2)
Weekly Schedules for grades 9-12. Note that the Western Institute employs longer, 60- or 65
minute periods for core academics than traditional public schools. Also, to facilitate
interdisciplinary studies, English and Social Studies are scheduled as a block, as are Math and
Science. Teachers can then present discrete subject-specific lessons as well as team-teach or
arrange for collaborative, integrated lessons. This approach, coupled with a focus on big
questions, themes, and real-world problem-solving and projects has been shown to be highly
effective with the target population of diverse learners expected at the Western Institute. Longer
periods, including blocks of 2+ hours facilitate varied and differentiated instruction, not only to
engage multiple intelligences, and provide for individualized attention when necessary, but also
to facilitate both individual and small group activities. Importantly, field trips and projects in the
community can be freely scheduled within the normal weekly schedule.
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Western Institute for Leadership Development
2011-2012 School Year

July "1 August "11 September 11
SUN MOMN TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT SUM MON TUE WED
1] 2 53 6
3 5|/6|]7]8]9 13
10{11]|12]13[ 14| 15[ 16 20
17| 18]19]20| 21 22| 23 27
24]25)26]|27[28] 2930
31
October "11 November '11 December '11
SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI_ AT SUN MON TUE WED THU SAT
415 3
12 4 10
8419 111 17
26| [18 24
25 31
January '12 February 12 March "12
FRI SAT SUN MON TUE WED THU FRI SAT SUM MON TUE WED THU FRI SAT

SUN MON TUE WED THU

1 7
14
21
28
April 12 May "12 June '12
SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT
7 12
14 6 | 3|/4|5)1617|8}9
21 13 10| 11§1213]14] 15|16
28 20 | 2% 17[18119]20]21]22(23
29[ 361 27 31 24| 25|26 27(28]29(30
school Holidays
September & Labor Day School Days
October 10-14 Fall Intersession School Holidays (district ofcs open)
November 11 Veterans' Day District offices closed
November 24-25 Thanksgiving Teacher Planning Day
Dec 19-Jan 2 Winter Break AliReturning Teachers Planning Days
January 16 Martin Luther King Day
Feb 23-24 Rodeo Break
Mar 19-23 Spring Intersession
May 28 Memorial Day
Grading Periods
1st Aug 9-Oct 7 43 days
2nd Oct 17-Dec 16 41 days
3rd Jan 3-Mar 16 51 days
4th Mar 26-May 25 45 days
Total: 180 days
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9" and 10" Grade Schedules

9™ Grade Schedule
Wednesdays and Fridays

Mondays, Tuesdays, and Thursda

Period 1 — English I
Period 2 -S8.S.1
Elective - Period 3 — Spanish 1
Lunch
Period 4 — Math I

8:30-9:35
9:40-10:45
10:50-11:55

12:40-1:40
Period 5 - Science |

X block - Elective
{Thursdays ~ Early Release)

1:45-2:45
2:50-3:30

8:30-9:35
9:40-10:45
10:50-11:55

12:40-1:20 - Advisory or Full
Community Meeting

1:25-2:25 Period 4 — Math 1
2:30-3:30 Period 5 — Science 1

10" Grade Schedule

Mondays, Tuesdays, and Thursdays

Period 1 — Math 11

Period 2 — Science 11

8:30-9:35

9:40-10:45

10:50-11:55 Spanish I - Period 3 - Elective
Lunch

12:40-1:40 Period 4 — English II

Period 5 - Social Studies II

X block — Elective
(Thursdays - Early Release)

1:45-2:45
2:50-3:30

30

Wednesdays and Fridays

8:30-9:35
9:40-10:45
10:50-11:55

12:40-1:20 - Advisory or Full
Community Meeting

Period 4
Period 5

1:25-2:25
2:30-3:30





11" and 12th Grade Schedules

11" Grade Schedule
Mondays, Tuesdays, and Thursdays Wednesdays and Fridays
8:30-9:35 Period 1 - Social Studies III 8:30 - 9:35
9:40 - 10:45 Period 2 — English III 9:40 - 10:45
10:50 - 11:55 Spanish II — Period 3 — Elective 10:50 - 11:55
11:55-12:40 Lunch 11:55 - 12:40
12:40 - 1:40  Period 4 — Science III 12:40 — 1:20 Advisory or

Full Community Meeting

1:45-2:45  Period 5 — Math III 1:25-2:25 Period 4 — Science III
2:50-3:30 X block - Elective 2:30-3:30 Period 5 — Math III

(Thursdays — Early Release)

12" Grade Schedule
Mondays, Tuesdays, and Thursdays Wednesdays and Fridays
8:30 - 9:35 Period 1 — Math IV 8:30 - 9:35
9:40 - 10:45 Period 2 — Senior Project 9:40 - 10:45
10:50 - 11:55 Elective — Period 3 — Spanish 11 10:50 - 11:55
11:55 - 12:40 Lunch 11:55-12:40
12:40 - 1:40  Period 4 — English IV 12:40 — 1:20 Advisory or

Full Community Meeting

1:45-2:45 Period 5 — Elective 1:25—-2:25 Period 4 — English IV
2:50-3:30 X block — Elective 2:30-3:30 Period 5 — Elective

(Thursdays — Early Release)
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EDITING TEAM
GUIDELINES
WHY? Editing teams support the writer.
WHEN? Editing teams meet before major essay assignments are due to the
teacher for evaluation.
HOW? Conditions:

1. Members must be committed to working, putting effort in to
their work, and doing QUALITY editing.

2. Members must be prepared with 3 rough draft
(1 original, 2 xerox) copies of their assigned work on editing team day.

3. Each line of all rough draft copies must be numbered.

STEPS: 1. Pass out copies of one person’s rough draft.

2. All tearn members read the entire paper.

3. Team reads the entire paper again, placing an “X" in the margin next to a
line containing effective writing (specific words, phrases, or sentences
that have flair, style, concrete detail, figurative language, or some kind
of describable “wonderfulness.”

4. The team discusses the “X’s.” The writer should listen, mark his/her own
paper, and be receptive to the comments.

5. Everyone reads the entire paper again, placing a “-” in the margin next to
line that is awkward, confusing, doesn’t sound right, or needs some work

6. The team discusses the “-’s.” The writer should listen to comments, mark
his/her own paper, answer questions, and avoid becoming defensive.

7. The writer then asks questions about any comments that were made and
asks for additional feedback if necessary.

8. The team reads the entire paper again, circling any areas that contain
errors in punctuation, capitalization, or spelling.

9. Team members (except the student author) fill out a peer response sheet
for the student author’s paper.

10.  Editors return their copies of the rough draft to the author, along with the
completed peer response sheets. Begin the process again with another
tearn member’s rough draft.

WATCH OUT The fastest way to kill the effectiveness of the editing team process is
FOR THIS to simply trade papers. Your team will be warned once.
DEADLY
DISEASE
We will model this process in class at the beginning
of each semester and when necessary.
|

a

.

School Curriculum Specialists, LLC
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Peer Response Sheet Student Editor’s Name

Literary Analysis Essay: What’s Love Got To Do With It?

Writer’s Name:

Directions to student editor: After carefully reading the analysis of the play, complete this peer response sheet. Provide explanations
when necessary.

Rate the Following 1-5 (high)

INTRODUCTION
a. The introductory paragraph(s) begins with a motivator. 1 2 3 4 5
b. The intreduction contains a thesis which indicates the topic 1 2 3 4 5

of the assignment: “romantic tone created by Shakespeare™

¢. The introduction states the elements of figurative the author uses 1 2 3 4 5
to create the romantic tone.

d. List the efements of figurative language indicated by the writer:

BODY
a. Each support paragraph contains a topic sentence which I 2 3 4 5
indicates discussion of one of the elements of figurative language
mentioned in the essay’s introduction.
Comment:
b. Each support paragraph provides concrete evidence to support 1 2 3 4 3

its topic sentence; which in turn, follows through on the thesis contract.

Comment:

c. List the types of concrete evidence used in the support paragraphs
(summary, paraphrase, quotes):

CONCLUSION
a.  Inthe conclusion paragraph the writer comments on his reaction to ] 2 3 4 5
the literary selection and used figurative language to create the mood.
b. The conclusion contains a reworded thesis. 1 2 3 4 5

Comment:

OVER

59





Please provide feedback to the writer on the following 6-Traits criteria:

Looks | Revisit

TRAIT CRITERIA Good | This

Title and author of the play are included in the essay.

The assignment topic is clearly addressed as the thesis.

The main idea is supported with important details.

The analysis summarizes the work as needed to clarify main points but does not retell the

Ideas & Content |- 2ork:

The analysis describes the romantic tone created by Shakespeare.

No fewer than 3 identified elements of figurative language are interpreted in the writing to
show their effect on the romantic tone.

The author’s use of figurative language to create a romantic tone is supported with
identified quotes from the speech.

Details are placed in logical order leading to a clear analysis.

Includes a topic sentence for each body paragraph that supports the thesis.

Organization There is a developed introduction and thesis.

The concluding paragraph brings effective closure to the essay.

Transition words/phrases used effectively and smoothly.

Writer’s personality is expressed with confidence and feeling.

Voice n g :
The voice expresses interest and complete understanding.

Precise, vivid, natural language creates a clear and complete picture in the reader’s mind.

Word Choice Powerful verbs, precise nouns, appropriate adjectives and phrases enhance meaning.

Word choice reflects careful thinking about the reading.

Sentences contain words that are relevant, so the meaning is enhanced.

Sentence Fluency | Sentences vary in beginnings, length and structure.

Sentences sound smooth and rhythmic when read aloud; they invite expressive reading.

Dialogue, if used, sounds natural.

Capital letters and punctuation are used correctly.

Conventions Words are spelled correctly.

Commas and internal punctuation are used correctly.

Subject and verb agree.

This paper represents a thorough, mature, clear analysis 1 2 3 4 5
of the literature and demonstrates the writer’s personal best.

1. Indicate what specific areas of the paper are confusing or unclear:

Comment: _

2. Describe the effectiveness or ineffectiveness of any section of the paper (introduction, support paragraphs, conclusion.)

Comment:

2. Tell what you liked best about the paper. Be as specific as possible.

Comment:

ADDITIONAL COMMENTS MAY BE APPRECIATED BY THE WRITER:

(O





Student Name:

Scoring Guide and Rubric for a
Literary Response Writing
What’s Love Got To Do With It?
OUTCOME: Students will demonstrate an analysis of literature by writing a multi-paragraph essay explaining how Shakespeare’s

use of figurative language (such as simile, metaphor, personification, hyperbole, symbolism, allusion, and imagery) creates a romantic
tone for the audience in Romeo and Juliet.

Score
Writing Trait Criteria F A M E
1-2 3 4 5-6
Ideas & 1. Title and author of the play are included in the essay.
Content 2. The assignment topic is clearly addressed as the thesis.
3. The main idea is supported with important details.
4. The analysis summarizes the work as needed to clarify main peints but
does not retell the work.
The analysis describes the romantic tone created by Shakespeare.
6. No fewer than 3 identified elements of figurative language are
analyzed in the writing to show their effect on the romantic tone.
7. The author’s use of figurative language to create a romantic tone is
supported with identified quotes from the play.
Organization 8. Details are placed in logical order leading to a clear analysis.
9. Includes a topic sentence for each body paragraph that supports the
thesis.
10. There is a developed introduction and thesis.
11. The concluding paragraph brings effective closure to the essay.
12. Transition words/phrases used effectively and smoothly.
Voice 13. Writer’s personality is expressed with confidence and feeling.
14. The voice expresses interest and complete understanding.
Word Choice 15. Precise, vivid, natural language creates a clear and complete picture in
the reader’s mind.
16. Powerful verbs, precise nouns, appropriate adjectives and phrases
enhance meaning.
17. Word choice reflects careful thinking about the reading.
Sentence 18. Sentences contain words that are relevant, so the meaning is enhanced.
Fluency 19. Sentences vary in beginnings, length and structure.
20. Sentences sound smooth and rhythmic when read aloud; they invite
expressive reading.
Conventions 21. Dialogue, if used, sounds natural.
22. Capital letters and punctuation are used correctly.
23. Words are spelled correctly.
24. Commas and internal punctuation are used correctly.
25. Subject and verb agree.
Scores are awarded percentages: FINAL SCORE: /6
6=100%
5=90%
4 =80%
3=70%
2=60%
1=50%

Scoring criteria are shown at MEETS the Standard from the ADE Rubric for Writing

(e!
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Peer Response Sheet
Expository Essay on the effects of family feuding on children in “warring families,”

Writer’s Name: - ~ Student Editor’s Name

Directions to student editor: After carefully reading the expository essay, complete this peer response sheet. Provide explanations
when necessary.

Rate the Following 1-5 (high)

INTRODUCTION
a. The introductory paragraph(s) begins with a “hook.” 1 2 3 4 5
b. The introduction contains a thesis which indicates what 1 2 3 4 5

is being explained in the essay and why it is significant.

¢. The introduction indicates the specific main points the writer will 1 2 3 4 5
make to support the thesis.

d. List points the writer will make to support the thesis:

BODY
a. Each support paragraph contains a topic sentence which 1 2 3 4 5
indicates discussion of one of the points mentioned
in the introduction.
Comment: __ I
b. Each support paragraph provides concrete evidence to support 1 2 3 4 5

its topic sentence; which in turn, follows through on the thesis contract.

Comment:

c. List the types of concrete evidence used in the support paragraphs
{summary, paraphrase, quotes):

CONCLUSION
a.  Inthe conclusion paragraph the writer comments on his/her reaction to 1 2 3 4 5
the thesis and information provided.

(i8]
i)
ey
Lhy

b. The conclusion contains a reworded thesis. 1

Comment:

OVER

£_
%





Please provide feedback to the writer on the following 6-Traits criteria:

Looks | Revisit
TRAIT CRITERIA Good | This
Thesis addresses the topic of the assighment.
Background information is included to establish the thesis.
Ideas & Content

Interesting and specific information effectively supports main idea throughout the essay.

Includes information from primary and secondary resources, including Romeo and Juliet.

Organization

Provides an effective and strong introduction.

Ideas are organized into paragraphs that support the thesis.

The concluding paragraph brings effective closure to the essay.

Effective transitions words and phrases are used (ex. while, after that, etc.).

There is a logical and sequential organization of ideas.

Voice

Uses a voice appropriate to the purpose of the writing.

Writer is aware of the audience.

Word Choice

Words effectively and accurately convey the ideas of family feuding.

Uses word variety that is functional and appropriate to the topic, purpose, and audience.

Sentence Fluency

Avoids repeated patterns of sentence structure,

Shows strong control gver simple sentences.

Fragments, if present, are usuaily effective.

Has solid control over subject/verb agreement.

Conventions

Correct end of sentence and internal punctuation.

Correct capitalization.

Consistent verb tense and use of irregular verb forms.

Spelling is usually correct, especially on common words.

Paragraph breaks reinforce the organizational structure.

Moderate need for editing.

1. Indicate what specific areas of the paper are confusing or unclear:

Comment:

2. Describe the effectiveness or ineffectiveness of any section of the paper (introduction, support paragraphs, conclusion.)

Comment:

2. Tell what you liked best about the paper. Be as specific as possible.

Comment:

ADDITIONAL COMMENTS MAY BE APPRECIATED BY THE WRITER:

LY






Student Name:

Scoring Guide and Rubric
Expository Essay on effects of family feuding on children in “warring families”
(What’s Love Got To Do With It? Unit)

OUTCOME: Students will demonstrate synthesis of the expository essay by writing about family feuding in
a multi-paragraph essay

oo Score
Ll Criteria F | A| M| E
1-2 3 4 5-6
Ideas & 1. Thesis addresses the topic of family feuding.
Content 2. Background information is included to establish the thesis.
3. Interesting details and specific information effectively supports
main idea throughout the essay.
4. Includes information from primary and/or secondary resources.
Organization | 5. Provides an effective and strong introduction.
6. Ideas are organized into paragraphs with topic sentences that
support the thesis.
7. The concluding paragraph brings effective closure to the essay.
8. Effective transitions words and phrases are used (ex. while, after
that, etc.).
9. There is a logical and sequential organization of ideas.
Voice 10. Uses a voice appropriate to the purpose of the writing.
11. Writer is aware of the audience.
Word Choice | 12. Words effectively and accurately convey the ideas of family
feuding.
13. Uses a variety of words that are functional and appropriate to the
topic, purpose, and audience.
Sentence 14. Avoids repeated patterns of sentence structure.
Fluency 15. Shows strong control over simple sentences.
16. Fragments, if present, are usually effective.
17. Has solid control over subject/verb agreement.
Conventions | 18. Correct end of sentence and internal punctuation.
19. Correct capitalization.
20. Consistent verb tense and use of irregular verb forms.
21. Spelling is usually correct, especially on common words.
22. Paragraph breaks reinforce the organizational structure.
23. Moderate need for editing.
FINAL SCORE: /6
Scores are awarded percentages:
6 = 100%
5=90%
4=80%
3=70%
2=60%
[ =50% Scoring criteria are shown at MEETS the Standard from the ADE High School Scoring Rubric for Writing

1
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Student Name:

Presentation Scoring Guide and Rubric for a
Literary Response Visual Representation

Challenges and Opportunities

OUTCOME: Students will demonstrate synthesis of figurative language {personification, hyperbole, symbolism,
allusion, imagery, extended metaphor/conceit, and allegory) from a text by creating a visual representation of the
emotions evoked from the author’s use of figurative language. Students will present this work to the class.

Writing Trait

Criteria

Score

F
1-2

A
3

M
4

5-6

Ideas &
Content

The title and author of the book are included in the visual
representation.

The main idea(s) of “emotions evoked” stands out and is
supported in an explanation of the chosen examples of
figurative language that create the emotions.

Quotes from the reading are included in the visual work
and highlighted in the body of the presentation that
correctly illustrate an element of figurative language.

The presentation summarizes the visual work as needed
to clarify main points but does not retell the work.

Overall presentation effectively conveys the emotional
impression of figurative language in Devil’s Highway to
the audience.

A minimum of 5 elements of figurative language are
exemplified in the visual work and discussed in the
presentation (to include extended metaphor/conceit,
allegory, and imagery).

Organization

The visual representation is designed to convey the
cognitive and emotional aspects of meaning, to illustrate
the author’s use of language to evoke reader’s emotions

Information about the visual representation is presented
effectively for audience clarification.

Voice

The presenter’s oral presentation exemplifies confidence,
interest and thorough understanding of the topic.

Word Choice

10.

Presenters use words of emotion in their explanations
and logical organization to relate or summarize ideas.

Sentence
Fluency

11.

Precise, vivid, natural language creates a clear and
complete picture in the reader’s mind.

Conventions

12.

The representation is free of errors in capitalization,
punctuation and spelling.

FINAL SCORE:

Scores are awarded percentages:

6 =100%
5=90%
4 =80%
3=70%
2=60%
1 =50%

%A

16
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RAFT Assignment for Editorial Letier

Role: You are young concerned person living along the U.S./Mexico border
Audience: The readers of your local newspaper
Format: A Letter to the Editor (See the handout for an illustration and explanation of this Format. This letter

should be one page or more.)
Topic: The challenges and opportunities that face young people who live along the U.S./Mexico border (From
everything that you have read and understood about the U.S./Mexico border — write a letter to the editor,

expressing the facts and feelings that are connected to the experience of young people living on the
border.)

OTHER CONSIDERATIONS:

Make sure you have at least one rough draft with the final copy of the letter. This draft must be peer-edited. Use the Peer
Editing Sheet for this.

RAFT LETTER SELF-CHECK SHEET

(SEE PEER RESPONSE SHEET)

CRITERIA TARGETS YES NO

Has a clear ROLE defined (A young person living on U.S./Mexico
border)

Is “speaking” to an AUDIENCE that can relate to the information

Document is a letter to the editor and follows the provided FORMAT

TOPIC of letter is Challenges & Opportunities of living as a young
person on the border

Includes appropriate background information about the topic.

Has clear sentence structure — letter can be read without reader saying,
“huh?”

Rough draft completed by deadline date (TBD)

Final draft completed by deadline date and handed in with Rough Draft
(TBD)

Final Draft of letter is typed

There are no spelling errors in Final Draft

@3





How To Write a Letter to the Editor

Are you fired up over something you've read? Whether you're motivated by a passionate point of
view or you're responding to a class assignment, you can use these guidelines to draft a letter to
the editor of a newspaper or magazine.

Here's How:

1.

Select a topic or a publication. If you are motivated to write a letter to the editor
because you’ve been instructed to do so, you should start by reading a publication that is
likely to contain articles that interest you. It is a good idea to read your local newspaper
to look for local and current events that matter to you.

You may also choose to look in magazines that contain articles that interest you. Fashion
magazines, science magazines, and entertainment publications all contain letters from
readers.

Read instructions provided. Most publications provide guidelines for writing a letter to
the editor. Look over the first few pages of your publication for guidelines and follow
themn carefully.

Include your name, address, email address and phone number at the top of your
letter. Editors often require this information because they will need to verify your
identity. You can state that this information is not to be published.

If you are responding to an article or letter, say so right away. Name the article in the first
sentence of the body of your letter.

Be concise and focused. Write your letter in pithy, clever statements, but remember that
this easy to do! You will probably need to write several drafts of your letter to condense
your message.

Limit your letter to two or three paragraphs. Try sticking to the following format:

In your first paragraph, introduce your problem and sum up your objection,

In the second paragraph, include a few sentences to support your view.

End with a great summary and a clever, punchy line.

Proof read your letter. Editors will ignore letters that contain bad grammar and poorly-
written rants.

Submit your letter by email if the publication allows it. This format enables the editor
to cut and paste your letter.

. If you’re responding to an article you’ve read, be prompt. Don’t wait a few days or your

topic will be old news.

Remember that the more popular and widely-read publications receive hundreds of
letters. You have a better chance of getting your letter published in a smaller publication.
If you don’t want your name to be published, state so clearly. You can put any direction
or request like this in a separate paragraph. For example, you can simple put "Please note:
I'do not want my full name to be published with this letter." If you are a minor, inform
the editor of this as well.

Since your letter may be edited, you should get to the point early. Don’t bury your point
inside a lengthy argument.

Don’t appear to be overly emotional. You can avoid this by limiting your exclamation
points. Also avoid insulting language.

5. Remember that short, concise letiers sound confident. Long, wordy letters give the

impression that you're trying too hard to make a point.

av





511 State Street
San Antonio, TX 78212
January 21, 2011

Editor
The Daily Gazette
San Antonio, TX 78217

Dear Editor:

As we all know, the streets at the corner of Marsh and Washington are in complete disrepair.
Driving to work is a dangerous adventure for anyone. Traffic can suddenly slow down as drivers try
to avoid the ruts and bumps created from years of use. Folks pull to one side or the other to aveid bad
spots. Not only can these conditions cause damage to our cars, it creates a hazardous condition for
pedestrians who have a chance of tripping as they make their way across the street.

What we need to do is

I have four suggestions on how this could be done.
1.

2.

3.

4.

I don't think my suggestions are out of line. We already have

If you feel the same way I do about the situation, contact your city council. You can also

Sincerely,
Dacon Spruth
Dawn Smith
dawns@cool.net






Peer Response Sheet Student Editor’s Name

Letter to the Editor: “Youth on the Border”

Writer’s Name:

Please provide feedback to the writer on the following 6-Traits criteria:

TRAIT

CRITERIA

Looks
Good

Revisit
This

Ideas & Content

Writing is clear, focused, and interesting.

The main idea addresses the assignment for writing about challenges and opportunities
related to living on the U.S./Mexican border.

Document is a Letter to the Editor and includes: heading, salutation, body, closing,
| signature,

Includes appropriate background information for the reader.

Supportive detail addresses the main idea in the form of facts, details, examples, and
Teasons.

Organization

Details are placed in logical order.

Details are presented effectively to keep the reader interested.

The writer reaches the purpose of the letter immediately.

There is recognizable developed conclusion.

Transition words/phrases used effectively and smoothly.

Effective level of closeness to or distance from the audience.

Voice

The writing speaks to an audience that can relate to the information.

Precise, vivid, natural language creates a clear and complete picture in the reader’s mind.

Word Choice

Powerful verbs, precise nouns, appropriate adjectives and phrases enhance meaning.

Vocabulary that is striking and varied, but that is natural and not emotional although may
evoke emotion from the reader.

Sentences contain words that are relevant so the meaning is enhanced.

Sentence Fluency

Sentences vary in beginnings, length and structure.

Sentences sound smooth and rhythmic when read aloud; they invite expressive reading.

Conventions

Words are spelled correctly.

Commas and internal punctuation are used correctly.

Subject and verb agree.

Indent and space where needed.

This letter represents a thorough, mature writing and demonstrates the writer’s personal best.

1. Indicate what specific areas of the letter are confusing or unclear:

Comment:

2. Describe the effectiveness or ineffectiveness of any section of the letter\ (introduction, support paragraphs, conclusion.)

Comment:

2. Tell what you liked best about the letter. Be as specific as possible.

Comment:

ADDITIONAL COMMENTS MAY BE APPRECIATED BY THE WRITER:

Gl






Summative Assessment

RUBRIC and SCORING GUIDE
Letter to the Editor

OUTCOME: The student will demonstrate synthesis of challenges and opportunities related to living on the U.S./Mexico

border by writing a multi-paragraph editorial letter.

Score
Writing Trait Criteria F A M E
1-2 3 4 5-6
Ideas & 1. Writing is clear, focused, and interesting.
Content 2. The main idea addresses the assignment for writing about
challenges and opportunities related to living on the
U.S./Mexican border.
3. Document is a Letter to the Editor and includes: heading,
salutation, body, closing, signature.
4. Includes appropriate background information for the reader.
5. Supportive detail addresses the main idea in the form of facts,
details, examples, and reasons.
6. Attributes sources of information as appropriate.
Organization 7. Details are placed in logical order.
8. Details are presented effectively to keep the reader interested.
9. The writer reaches the purpose of the letter immediately.
10. There is recognizable developed conclusion.
11. Transition words/phrases used effectively and smoothly.
12. Effective level of closeness to or distance from the audience.
Voice 13. The writing speaks to an audience that can relate to the
information.
14. Precise, vivid, natural language creates a clear and complete
picture in the reader’s mind.
Word Choice 15. Powerful verbs, precise nouns, appropriate adjectives and
phrases enhance meaning.
16. Vocabulary that is striking and varied, but that is natural and
not emotional although may evoke emotion from the reader.
17. Sentences contain words that are relevant so the meaning is
enhanced.
Sentence 18. Sentences vary in beginnings, length and structure.
Fluency 19. Sentences sound smooth and rhythmic when read aloud; they
invite expressive reading.
20. Capital letters and punctuation are used correctly.
Conventions 21. Words are spelled correctly.
22, Commas and internal punctuation are used correctly.
23. Subject and verb agree,
24. Indent and space where needed.
FINAL SCORE: /6

Scores are awarded percentages:

6 =100%
5=90%
4=380%
3=70%
2=60%
1=50%

Scoring criteria are shown at MEETS the Standard from the ADE Rubric for Writing

97







hoi

sISAjeue jeasuowa(g a1 Jo uonesydde 9} SMOUS Jet]) ABSSD | dANRINSIJ JO 35N § Joyne ) a3 Aq pasn agendue|
JUIWSSISSY 2JBIISUOWAP [[IM ydesSered-nnw e 30§ | JO YISUINS 10 SSIUIANDAYJS aAneIngy Jo ssjdwexa | HopINIISUY
sAewIMING syuapryg :9AnRlqQO | sisey) e spear) :2a092iq0 ay1 azAjeuy :2aB3[(qQ0 AJnuap] :2apd3lqO uossa|
Z0d-10TS-USH 7Od-10ZSUSH TOd-1J7S-4SH T0d-107S-4SH T0d-1D¢S-YUSH smaod Od

G UOSSI|  UO0SS] € W0ssY 7 Uossa| I U0SsSa|

"aLqny pue IpINg SULI0dS oY) Jo sa1dod
“Jo0yg asuodsay 1934 ays jo sardos “ap Fury] Joyin umepy "I Aq ‘wewalp puokag,, yosads ay) jo sa1do)

PapaaN SIINO0SAY/S|ELINEIAL

“511qN1 pUB apINgG JULIOdS JUI0d-g JIe1}-9 Ayl FUISN P2JOdS 3q [[IM JUSTISSISSE Y |,

SuL100G JUIUWISSISSY

"SUOIOW? § Japeal ay} asuanjjut s5endue] saneindy Jo SJUSWSGR JO SN § loyine
a3 moy saxdiaur jeyy Aesss yderdeied-njnw e Suniim Aq uoljos[as Aress)| e Jo siSAfeue Jel)SUOWIp |[Im siuapmg

JUIWSSISSY IADCUIIING

"SUOIOW? ,SIapBal 3OAS 0} a3en5ue| $asn Jojiim oYy moy uodn siseydura gum Lio3a)[e

pue ‘Naouootoydelaur papusixe ‘KisSeun ‘uolsnj[e ‘wsijoquiks ‘sjoquadAy ‘uonestyiuosiad ‘Suipnjoul ‘eFengue aaneindy jpidsu] ‘7 Od
‘aInjesa)l] Jo A1aueA € Jo Apnis sy w oyyroads ale 18y saiferexs uoisuayaidwod sy saynuapt 1xa | Aressy ] Sutpusyasdwo) : 1dasuoc)
1xa], Areson Sutpusyaidwo) :Z puens 'z0d-1DTS-ASH

(5)Od pue
‘(spdaamo))

‘(s)pueng

"SUONOWD § 13peal 31 93043 0] ‘Ful'y JayIn] Uiliejy Aq
LUIBUIA A puokag,, yasads ayp i afenue| sanenSly Jo asn sayewr Joyne ayy moy Jeunio} uoneuasald dnoid ur urejdxs pue ‘ozA[eue ‘Ajnuopl |[1m sjudpnlg

uondradsa( nup)
"SUOTJOI{IS UOIIDLJ Ul SWSY] [ESISAIUN Sif} PUB SUOTIIS[SS uoojuou ul asodind s soyine ayy
SuiAynuapt pasnoerd aaey A3y Ajsnoiaaud pue ‘Suiiim uonol-uou pue uokoy Jo sadA) Jualayyip paredwod pue peal SABY SIUSPNIS
"spopye Sunipa J19Y) plooss 01 $199YS ssuodsay 199d
paseq-sjied [ -9 ay) JO asn ay) pue ‘ssasoid wea | Sunipg oyl uo 291oeid 9[qeISPISUOD PUE UOLINLSUL SIPN[OUL OS[E FuILIEs] JOoL]
uawuisse Junim A19A3 10J d1IqnI FuLI09S aY) PUE ‘Swiea) Sunipa yim pasnh $)0aYg
asuodsay 1954 paseq-sHel] -9 Y} UO SB [[a/m St ‘Uononsul snoraasd 1noy3noy) passojural sIe sjien-9 syl pue $s3001d Suiiim
3y} yioq SSIppe 18y S, Od plepuels Sunum oy, Suiip Jo sHel]-9 ay) pue ss3001d Funipgy oyl sonoeid Aj[enunuod sjuapmis
"SUCHIOUWIS SIopeal 3)0A2 0} a3enTue| sasn Jayuim ay) moy uodn siseqdurs yum ‘A1o3s[je pue ‘usouooaoydeisw
papuaixa ‘Arfewn ‘uoisnje ‘wsioquAs ‘ojoqtodAy ‘uoneoiiuosiad ‘Fuipnpour ‘oFenIue) saneindy jead] 7z Od
‘aInjela)| SUOISSIS
Jo AiaLea e Jo Apmis ay ur oij1vads aue jeyy sa1farens uoisuayasdwoo ayy safjiuapl 1xa [ Aeson ] Suipusyaidwo)) 11 1daouo) SSE[D
X3 1, Areaagr] uipuayadwo)) 1z pueng anuyw
{Z0d-12TS-USH) 3uipeal Joj pIepuels apesd ] [ 3y 1 prepuels Juimo|[o] YL | Jouend i | 06-09 AL
Naney, nun
adpajsonyy Jourg paydadxy |  Jaanend) | Jo qasudy
SPLIOM, 3t Ul s3ueyD) YR S UeD MOH ysisug apesn ,zi Juipeay 2peID Zl

AL Mun (QjuQ sajduivg 77-6) IPIL 3sAN0)

Baly Juauo)

[3A37] apeas)






5q1

g RN
0A\} 10} UIOOISSE[D
ay} Jo [[em ay) uo

pake|dsip are sAessa

parajdwos 911 Jo 046

doj ay], :uoniqryxg

Sunips

191 Aq pajejduros
5199y asuodsay 1sad
1{e “geip nay jo Adoo
suo :Adoo feury 1)
yum s1aded euonippe
Ay} ul wny 01

paainbau a1e sjuspmg
“BULIODS 10] SABSS

[ S193][02 Jayoes)
a ‘peas dnoad ayy

Jo uoIsn[auod a3 1y

‘peal ABssa

yoea Jo aFed 18] 21}
Jo yoerq a1 uo Sunum
w  Juswidwos

auo,, a1eys dnoag

MU 3] JO SISQUIBA
‘Buipear juayis

10} siaded Furdueyoxa
Aq sAessa qay

areys 03 sdnosg  mou,,
Ul J33W [[IM SIUIPNIS

"SUOIIOW? S 1apear )
seousnjju a8enSug|
aAnRINGIJ JO SHUSWI[S
Jo asn s_ioyne

ay) moy syaxdisyu
ey Aessa ydeiGesed
-jau e Junum Aq
UOI199[9S AleId)| B JO

‘Aesso

Ioyysiy Sunipa/Sulsiaal
SI 3/S UayM Wyl 0}
$59008 JARY [[IM Y jey)
0s Joyne Jjusapms ayy £q
P2193][05 aIe 5)32Ys 2y}
‘s190Yg asuodsay 199d
a1 saye[dwod urea) v}
UayA\ ‘suely-g ay) pue
wwuFIsse ay) 03 e[l
Ap3oa1p 1ey; suonsenb
Buryse s1aad nay) Jo
s1aded yeap sy ysnouyy
«SIONP3,, 3y} opIng
5193YS asuodsay 1oad
ay] ‘wes] Junipy oy
ur (3w € Je 3uo) sAessa
S ISYI0 983 MIIARI O]
s1eay§ asuodsay 1934
31 9sn [[1M SIUIPNIS

[sodwes

WNMaLLING 2y}

Jo ued e st By} UOSS9|
Fuipeas ay 235 — 1N
138819 2y Jo sioadse
JOY30 UOo anuruod

[I'a uononnsur ‘ded
Aep-om1 3y} Uy M
"YJelp y3nou 11y}
99)dwods 01 Apunuoddo
ue ABY SIUAPNIS

181} 08 uossa] Jurpssaid
ay 1dYe shep oml
MO[[0F |[tM U0SS3] S L ]

'ssao0.d wrea | Sunipyg
ay1 ut Sunedioned
Aq ss3001d Sunuim

*a0uepIng 19JJ0 pue JJom
JUSPNIS SS3SSE O} W01
3Y) SIRNDIIO 13083 SY |

‘syelp

YZnol ay) MatAI 0) sAep
OM] UI 193U [|IMm SWEed]
Sunipa eyl pue ‘Kesss
J1a1) Jo yeap ayy widaq
0] 2w SSB[D dARY [[IM
a1 syuaprys 03 urejdxqg

‘swea ], Sunipg

1121} Y)Mm pasn 3q 0) 193Y§
asuodsay] 1994 oy} Jo Adoa
B SE [|aM Se ‘OLIquy pue
apIng SuLI0IS NIAUISSISSE
Y YIM SIUSPNIS SPIAOIG

"o13qnI & Juisn passasse
9q [[1m sAessa J1ay)
18y siuapms o) wejdxyg

(mo]aq 235)

pieoq 3y uo paqLIAsIp
JUDLUSSISSE DALRWILUNS )
SSAIPpe 0] °7 UOSSIT pue

] UOSSY WwodJ  Urewsi A
puoAag,, ys9ads ay1 inoqe
$310U J13Y) 0] 13]al P[NOYS
Aoy syuspnis 0 urejdxg

‘SUOHOWS § Japeal
Sy} IdUIN[JUI 0} SJUIWI[D
Areiay| Jo asn s_loyjne

‘suonours ino o) jeadde

s, pue afen8ue| aanensiy
Jo asn s Joyne 3 Jo sse|d
Sy yum spdwexs auo a1eys
0) pajdalIp 2q [[Im dnoud
yora ‘uoissnosip dnoid oYy

{98en3ue| sAleIngly

JO asn s1y ySnoiy) suoiowra
ano o1 Surfeadde ur "af YA
SI 2A1193]J2 MOH :uonsanb
ay} Jamsue 0} sdnosd

JI9Y1 Ul $2)0U J12Y) SJRYS U2}
[ A2y3 sjuapmis 03 urejdxyg

"aoueping 1a}jo

PUE 3I0OM JUSPNIS SSASSE O}
WOOI 3} $3J[NIND IIDEd)
agt ofiym 1dwoxd Furirim
ay1 0 asuodsay w snuIw
07 10} a}lam syuapnig

‘A1033]|e

pue ‘qa0uoco;ioydelaw
papuaixa ‘A1sfew ‘uoisn|[e
‘wisifoquiAs ‘ajoqiadAy
‘uoneoijiuosiad Jo asn siy
y3noay) saxoAd Joyine )
SUOIJOWIR 3L} UO SI0U 3)e)
p|noys syuaprys 18y} urepdxyg

(mofeq

uoloas sydwosd Sunum

995) paeoq ay; uo ydwoad
Bunum sy 03 puodsaz

[Im sjuspmys oy 1eyy urejdxy

*SUOTIoW?
ano o1 [eadde 01 aFenSue|

“JUSUISSISSE JAIIBULIOJ

10§ 191y2e3] 3y} 01 Sunlim
[ENPIAIPUL d1ayy Ul pusy

SE ||om SB ‘SSe|d Ay} yum
areys 0} snsuasuod dnoug
e dojaasp pue ¢ uey; arow
ou Jo sdnoi3 ul siomsue
J13Y] 21BYS MOU [[Im A1
1BY] sjuapnis ©) urejdxg

‘aoueping 1ayJ0

pue }10M JU3pNIs SS3sse O}
Woot 34} SAB[NIUD 131IE]
o o(iym 1dwoxd Funim
3y} o1 asuodsar ur senuIw
1 0] M SIPMIS

K1089[e

pue ‘uaouodytoydelaw
papu21xs ‘A1sFeurn
‘uoisnje ‘wisijoquiAs
‘ajoqiadAy ‘uoijeatjiuosiad
(01 paywi|

10U Inq) Jo sapdwexs

10J §00] 0} pPa3AIIP

3q [jim Ady ] "yoaads

siy ur pasn s3endue|
aanensiy Apuspr

pue “1r 3ury Joyin‘g LU
“J(J AqQ yooads e woy
s1d129%9 [eI9Aas peal [jIm
syuapms sy jey) urejdxyg

“Joyne






201

« Weust A puokag,,
yoaads 2y} Ul SUOIIOWS S JOPEAI 31 douan(jui o} (A1o3a[e pue “120u0d/10dejaw pIpudIxa ‘A13Seun ‘uorsnjfe ‘wisioquiAs ‘sjoqurad Ly ‘uonesnyiuosiad)
oBengue| aAneInSy Jo sjuwa)d (as00yd noK) 2411 Sasn “If Fury] YN UILEI 1] MmOy SSnISIp ‘Aesss papoddns-[[om © U] :JUIWSSIESY dANTWNING

"$SEO Y1 YUM dleys
0} SSAUBAINOAJJD SII PUE JUSWISIS SUO ISO0Y) “SUOLIOUIR S JSPEaI YY) U0 19edull 0} SYUSWS[S 353LY) JO SSAUIALIDYD At} SSNISIP [[1M NOA sdnoid oA ur uay ],

“Iopeal 31 wolj Furjoas

st Joyine oy asuodsal [RUOTIOWD Y} 3QLIOSIP UIWA(S Y23 JO] *PUQ UOSSYT WOl $3J0U Jnok uf papiodal se aFengue| AneInSY JO asn § Joyne 31 Je 00
7 U0SSa|

L TU2JIS 3G J0UED | ‘3DUS[OIA INO JApuUn SUIjqUUISI SPUBSNIOY] JO SPSIPUTY Y} JO SYeS U L0} JUIWIIAA0T SIy}

JO ayes a1 40j ‘sK0q SO JO SYES AU} 0] “JUAWLISA0T UMO AW — ABPO) PIoM 3Y} UF 5Ud]01A JO JoAaaind Jsajeaid ayy 0} A[1ed[d uaxjods 151y Sulaey Inoym
sonay3 sy ur passaiddo atp Jo 90ua|01A ay3 1sureSe ao10a A asie) uleSe JSASU PINOS | JeYl MITY | puB ‘3WoY iy suopsanb sy ], ‘pajuem 1t sagueyo sy
1noqe Sutiq 0] ‘swajqoid SH SA|OS 0} IDUI[OIA JO SISOP SAISSEU FUISN LUSEM UOIBU UMO INO JI st Ay jWeualA Inoqe Jeym — os Apy3ur pue — yse Aau ing
‘uoljoe JUSfoIAUOU yInoy AjjnjSuluesw jsow sauod aFueyd [eI20S JeU) UoNoIAuCY Aw Furureluiew 3[iym uoissedwoo jsadaeap Awl way 1910 0F paL ey

[ swajqoid 11y SAJOS 10U PNOM SS[JLI PUE S[IED009 A0JO[OA J8Y) WAL P[0 aAry | ‘uaw Sunok A1Sue pue ‘pajoe(a ‘sjeradsep ay) Suowe payjjem aaey | SV,
:ssepo ut pasn 3diooxg auQ Jo ajdureg ‘1aalgns ay) premo] apnyye s JOYINe syl SASAUOD Juawa]d Aeiay|

auy moy urejdxs pue “1p ury] Jeysn urey "I AQ usAlS yosads e fuieuial A puokagy,, woly s1d1aoxs Juimo][oy 3y} Ut pasn spusw|d Arelall| Ayl AJnuap]

I UOSS?}

SLdNOHd DNILIIM

“$)90M OM] JOJ WOOISSR|D
ay} Jo [Jem 3y} uo pakejdsip
aue sAessa pajaduwod ay)
J0 % doyay], uomiquyx3

“8urloos [eulj JoJ J3ydea) dy)
0} Ut pawin) uatp ate siadey

*Aessa oy} Jo aed

yorq sy uo usun[dwos
suo ayum Aay ‘saded yoes
Suipeal 1oyy -peal dnoid

"ABSsS

A1) JO Yelp [BUL] 110U
wiSaq pue s1aded
yelp ySnoi nay)
1P2/3SIAAI SJUSPNIS

"$193YS
ssuodsay 1234
a3 Suisn yips 1sad

"ABSS2 121}
Jo yeap ayy uidaq swapng

"oLIqIY puE Spins) Suniodg
A MIIAI SJUSPNIS

(M0[9q 295) pIeoq sy

UC paqLIOSap JUAUISSISSE
SAIBUWILLNS ) SSAIppe

0] °Z UOSS] pue | UOSSY]
wolj WewalA puoiag,,

*2oueping J31J0
puE 3Iom JUapmnls
§S9SSE 0) WOl
a1 sale[N2IID
Jayora) IYMm
(mo]2q parels)
dwoad Sunum

e 0] asucdsax

"SSE[9 2] Y3im JURYS O] SNSUISUOD
e dojaasp 03 sdnos3 ul aeIoge||od
sjuapnyg 'sdnoad ur asuodsau
[e1)IUT JISY) SJeyS SJUSpNIS

duwoad
Suniim e o) asuodsal ul sapnuIwt
G| 10} AJ[enplAIpUl LM SIUIPNIS

‘(102lqns
alj) premo) pnime s Joymne)
Quo} 10} 9zA[eue pue "If Sury

e ul sKessa aay)  ysijqnd,, 03 o3 swea] unipg yoaads ay 1noqe sajou Ul S3INUIUL )7 JSYINT UIpey "I woij yasads SIANIY
sdnoid mau w1 199w sjuspms Ut oM SIIpNIg N3y} 0} 1]l sjuApnIS | 10J M SIUIPNIS © Jo 1d129%a ue peai sjuspmg JuIpmS
G U0ssa| $ W0ssa| € H0ssaY 7 uossa] ] WOSSa ]






EDITING TEAM
GUIDELINES
WHY? Editing teams support the writer.
WHEN? Editing teams meet before major essay assignments are due to the
teacher for evaluation.
HOW? Conditions:

1. Members must be committed to working, putting effort in to
their work, and doing QUALITY editing.

2. Members must be prepared with 3 rough draft
(1 original, 2 xerox) copies of their assigned work on editing team day.

3. Each line of all rough draft copies must be numbered.

STEPS: L. Pass out copies of one person’s rough draft.

2. All team members read the entire paper.

3. Team reads the entire paper again, placing an “X” in the margin next to a
line containing effective writing (specific words, phrases, or sentences
that have flair, style, concrete detail, figurative language, or some kind
of describable “wonderfulness.”

4. The team discusses the “X’s.” The writer should listen, mark his/her own
paper, and be receptive to the comments.

5. Everyone reads the entire paper again, placing a “-” in the margin next to a
line that is awkward, confusing, doesn’t sound right, or needs some work.

6. The teamn discusses the *-’s.” The writer should listen to comments, mark
his/her own paper, answer questions, and avoid becoming defensive.

7. The writer then asks questions about any comments that were made and
asks for additional feedback if necessary.

8. The team reads the entire paper again, circling any areas that contain
€ITOrs in punctuation, capitalization, or spelling.

9. Team members (except the student author) fill out a peer response sheet
for the student author’s paper.

10.  Editors return their copies of the rough draft to the author, along with the
completed peer response sheets. Begin the process again with another
team member’s rough draft.

WATCH OUT The fastest way to kill the effectiveness of the editing team process is
FOR THIS to simply trade papers. Your team will be warned once.
DEADLY
DISEASE
We will model this process in class at the beginning
of each semester and when necessary.
i

School Curriculum Specialists, LLC
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Peer Response Sheet

Literary Analysis Essay: “Beyond Vietnam” by Martin Luther King, Jr.

Writer’s Name:

Directions to student editor; After carefully reading the literary analysis paper, complete this peer response sheet. Provide

explanations when necessary.

Rate the Following i-5 (high)

Student Editor’s Name

INTRODUCTION
a. The introductory paragraph(s) begins with a motivator. 1 2 3 4 5
b. The introduction contains a thesis which indicates the 1 2 3 4 5
assignment purpose (see outcome)
c. The introduction states the elements of figurative language 1 2 3 4 5
the writer will explain in the body of the paper.
d. List the elements of figurative language indicated by the writer:
BODY
a. Each support paragraph contains a topic sentence which 1 2 3 4 5
indicates discussion of one of the elements of figurative language
mentioned in the introduction.
Comment: -
b.  Each support paragraph provides concrete evidence to support | 2 3 4 3
its topic sentence; which in turn, follows through on the thesis contract.
Comment: CRA
¢. List the types of concrete evidence used in the support paragraphs
(summary, paraphrase, quotes):
CONCLUSION
a.  Inthe conclusion paragraph the writer comments on his reaction to l 2 3 4 5
the speech and how effectively Martin Luther King, Jr. evekes emotion
from the reader.
b. The conclusion contains a reworded thesis. 1 2 3 4 3

Comment:

OVER

0%





Please provide feedback to the writer on the following 6-Traits criteria:

TRAIT

CRITERIA

Looks
Good

Revisit
This

Ideas & Content

Title and author of the speech are included in the essay.

The assignment topic is clearly addressed as the thesis.

The author’s use of figurative language to evoke emotion is supported with identified
quotes from the speech.

The analysis interprets the figurative language and explains how it works.

The analysis describes the emotional response it evokes in the reader and why this works.

No fewer than 3 elements of figurative language are interpreted in the writing to show
their effect on the readers’ emotions.

Organization

Details are placed in logical order leading to a clear analysis of Martin Luther King’s
speech.

Includes a topic sentence for each body paragraph that suppotts the thesis.

There is a developed introduction and thesis.

The concluding paragraph brings effective closure to the essay.

Transition words/phrases used effectively and smoothly.

Voice

Writer's personality is expressed with confidence and feeling.

The voice expresses interest and complete understanding.

Word Choice

Precise, vivid, natural language creates a clear and complete picture in the reader’s mind.

Powerful verbs, precise nouns, appropriate adjectives and phrases enhance meaning,.

Word choice reflects careful thinking about the reading.

Sentence Fluency

Sentences contain words that are relevant, so the meaning is enhanced.

Sentences vary in beginnings, length and structure.

Sentences sound smooth and rhythmic when read aloud; they invite expressive reading.

Conventions

Dialogue, if used, sounds natural.

Capital letters and punctuation are used correctly.

Words are spelled correctly.

Commas and internal punctuation are used correctly.

Subject and verbs agree.

This paper represents a thorough, mature, clear analysis 1 2 3
Of the literature and demonstrates the writer’s personal best.

1. Indicate what specific areas of the paper are confusing or unclear:

Comment:

2. Describe the effectiveness or ineffectiveness of any section of the paper (introduction, support paragraphs, conclusion.)

Comment:

2. Tell what you liked best about the paper. Be as specific as possible.

Comment:

ADDITIONAL COMMENTS MAY BE APPRECIATED BY THE WRITER:

09






Student Name:

OUTCOME: Students will demonstrate interpretation and analysis of a literary selection by writing a multi-paragraph

Scoring Guide and Rubric for a
Literary Response Writing
How Can We Make Change in the World?

essay that interprets how the author’s use of figurative language influences the reader’s emotions.

Writing Trait

Criteria

Score

F
1-2

A
3

M
4

Ideas &
Content

Title and author of the speech are included in the essay.

The assignment topic is clearly addressed as the thesis.

The author’s use of figurative language to evoke emotion is
supported with identified quotes from the speech.

The analysis interprets the figurative language and explains
how it works.

The analysis describes the emotional response it evokes in the
reader and why this works.

No fewer than 3 elements of figurative language are
interpreted in the writing to show their effect on the readers’
emotions.

Organization

Details are placed in logical order leading to a clear analysis of
Martin Luther King’s speech.

Includes a topic sentence for each body paragraph that supports
the thesis.

There is a developed introduction and thesis.

10.

The concluding paragraph brings effective closure to the essay.

11.

Transition words/phrases used effectively and smoothly.

Yoice

12.

Writer’s personality is expressed with confidence and feeling.

13.

The voice expresses interest and complete understanding.

Word Choice

14.

Precise, vivid, natural language creates a clear and complete
picture in the reader’s mind.

15.

Powerful verbs, precise nouns, appropriate adjectives and
phrases enhance meaning.

16.

Word choice reflects careful thinking about the reading.

Sentence
Fluency

17.

Sentences contain words that are relevant, so the meaning is
enhanced.

18.

Sentences vary in beginnings, length and structure.

19.

Sentences sound smooth and rhythmic when read aloud; they
invite expressive reading.

Conventions

20.

Capital letters and punctuation are used correctly.

21.

Words are spelled correctly.

22.

Commas and internal punctuation are used correctly.

23.

Subject and verbs agree.

FINAL SCORE:

Scores are awarded percentages:

6=100%
5=90%
4 = 80%
3=70%
2=60%
1 =50%

6

Scoring criteria are shown at MEETS the Standard from the ADE Rubnic for Writing

110







il

SUOSEAI 10 ‘Sa[AWIRX ‘S)o8) ‘S|1E1ap JO wio) 3y ul (uonsanb fenuassa ‘sisayiodAy) sisayy e Jo poddns ur 35USPIAS SSPNJIUT »

$n390] moLleu e ynua (uonsanb [enuasss ‘sisayiodAy) sisays e sageIS «

ajeudordde se {(uonsanb [enuassa ‘sisayiodAy) sisay au ysiqeisa 01 uohewniojul punoidyoeq sepnjoul «

:jey) Aesss ydeiSered-njnuw ‘Alojeue|dxa ue ALM 1 Od

-3ousL1adxs JO/PUB “UOIIRAISSQO “YDIeasal Uo paseq sisay) e spoddns unuim sy, Jua1u0d

pUE SBOpI SOZLIEUILNS IO ‘Sullojul ‘surejdxa ‘s3q110sap Jeyl Funlim uordLf-uou s3pnjoul Funum Lonsodxy g 1dsouo)

(®)0d

suoneorjddy Sunum ¢ pueng pue ‘(s)dasuo) ‘(s)puensg

"SIapeal 113y Ul SUCHOWS IS [[Im 1ey) SUNLIA JIaY) Ul SJUSWS[3 AIeJa)j ash 0] paseInoous aq f[IM SJuapms “Kesso aaisensiad g jou ysnoyljy "Aessa

Kionsodxs ue 105 woddns se asn 0] payyoIeasal aaey A3Y) SIINOS AIEPUOISS puE Arewinid yiim Suoje uanim sy Kdy) Jeym ae) [[Im SJUapmIs asuodsal/Sulpesl
yum 2010eId JO SABp [BI3A9S JAYJY "$90.n0S 0) Suipuodsal pue Suipeas 1siy Aq s3o1nos Arewiud aZA{BUE [[Im SIUSPMIS "PIHOM 3} Ul SSUBYD B YW UED

Katp1 moy sSnosp ([ spuspnys ‘(ajdirexs winfnoLuns Sutpeal aped 7| 39s) Aesso sisjeue Kresay paudisse Kjsnotaaid ayn Sunim yum asusuadxa arayy Suis()

uonduasaq nun

'sAessa Alopsodxa uspum A[snoiaaid saey sjuspnig "su0§3e FUIP3 J1AY) PIODAI 0 $193YS
asuodsay 1954 peseq-siel | -9 2y} Jo asn ay} pue ‘ssaooud wes] Junipg sy uo 2o10eid puE UONISTLISUI SIPAJOUI OS[e Fulwres] Jou
uswudisse Funm 1343 10§ a1Iqnt Furioss a3 pue ‘swea ] Funipyg YIm pasn s)a0YS
asuodsay 1934 paseq-suel ] -9 Y} UO SE [[9M Se ‘Uononisul snotaasd inoysnoay) paalojulal ale spen-9 3y pue ssasold FunLim
3y} yjoq SSUPpE 18yl s Od pIepuels Funtm sy L ‘Bunp JO Sitel] -9 AY) pue $$3304J JunLm Ay} sonoead A|[enunuod syuapnig
‘siaded 1oy
JO 1X3) 8y} W1 $304n0s34 Sums A[1921109 FUIPN[OUL JRULIOJ SSIINOSIS JO UOHRIUSWNIOP VT A} Suisn Juiutesj Jouid saey SUIPNIS
UOISN[IUOD 2A[IDI}J3 UE S3PN|IUL .
aedoidde
se ‘sydesd pue sdew ‘s3|qe) ejep ‘SUBYD UO UOIBULIOJUI PI0J2I PUE SZIUEFIO O SPIE [BNSIA SIPNJOUL «
P2U3PISUCD 5q 0} Pa3U J8Y) SI[QELIBA PUR $10108] IEAI[SL SIPNIUT «
ydeiSered £poq yoea 10 9oujuas 51doy e sapnjoul .
aeudosdde se ‘uoreulIoyul JO $32IN0S SANQLINE .
ajendosdde se ‘Apuassyod
pue A[a1eInooe $30.n0s Arepuodas 1o/pue Arewrrd woly Sesp) pue UONBULIOUI SAIEIIUNIWIOD «
suoseal 10 ‘sydwexs
‘s1omf ‘s[relap Jo unoy 23 ut (uonsanb [eruasss ‘sisaqiodAy) sisey € Jo woddns ur 32UIPIAS SIPAJIUL
$N20j MoLreU & y1is (uonsanb [erjuassa “sisayrodAy) Sisay) e $21€18 «
sendeordde se {(uonsenb [enuasss ‘sisayiodAy) sisam 2 YsTiqeIsa 01 UOTBWLIOJUL PUnQIByorq SIPN[IUL «
ey (ss9001d “poapya/esnes senuoysredwos “8-9) Aesss ydesSered-nyinw e a3um 1 Od
“aouatiadXa 10/pue ‘UOIBAISSQO ‘YoIBSSal UO paseq sisay) e spoddns Suplim
al]] "JU3IUOO PUE SEAP} SIZLIBLILINS JO ‘SULIOJUT ‘Sule[dxXa ‘53q119sap 18y} Suntiz uondy-uou sapnjour Sunm Atopsodxy :z 1dsouo))
suonesrjddy Sunup ;¢ pueng
‘prepuels opeid [ ay) sl Suimoro] oy ‘Sunum Aronsodxe ynum aousiiadxa snotaaid saey [[im Sjuapnis
-1 Sury JaInT uiepy Aq wreulsl A puokag yooads oyl peal sARy [|IM SIUIpMIS

Japaend)
i€

SUOISS3S
§5€]9 In0Y

o - |

agpajmony] Tou g pajdadxy

sne],
mnuend)

nun
Jo pduay

4PHOA\ 9Y) Ul 3FuEY) Al IM UED MO ysysug apeas 71 Sunip

apeld 71

aPLL yup) (quo sajduwos zr-6) PLL ISIN0)) BALY JUNUO))

[9A3] 3pein)






it

"S190YS
asuodsai 1ad

pue ‘syep ygnos
o ‘sardoo Aessa
[eur) ay) 303[[02
(114 19yoea] 3}
U2y ] "SSB{O 3y} ul
dnoi3  mau,, e 0)
Buipeas e ul sAessa
jeuij JISY] SIeYS
[[m Siuspmig

« PHOA\

ayy w aduey)
Sunjep,, a1doy
ayp uo Funum Aq
Sunum Aionusodxo

‘2aueping 1130
PUB }IOM JUIPTHS
§59SSE 0} Wool
a1 sareINILD
I2y2Ba) Y |

‘sAessa SIaylo
yoea Sunips 10}
|00} B 5B 5193YS

asuodsay 123d

ay) Suisn swea ]
Supg ney
Ul YI0Mm SJUIpNIS

'§92.IN0S
AIepuosas
pue Areuwnsd
S9SN JeY) Yeap

"o0uEpINg JSJJO puB Jiom
1UApNIS SSISSE 0] WOOL
91 SAIE[NJIID ISYDE} AY |,

2183501 ATRpUOIIS

Jo Areund urelqo

0} SSB|2 JO 1591 3y} asn

o1 Anunpoddo ay) aaey
[ s3uapmas Jeyy uiejdxg

"3W[uo

$30JN0S31 pul} 01 MOY
10103lo1d pue 19indwios
a3 wo suapnIs Surmoys
Aq s1S9Y) J19Y) 0] JUBAS]DS
yoIeasal A1epuooas

pue Arewnsd Suipuiy

10J ssao01d 2y} [2pOA]

"20uepIng Iajjo pue
SIS} J9Y] UO HIOM JUSPNIS SSISSE
O} WOOI 3t} SAB[NDIID JIYOE) SY ]

‘sdnoid

Sunipas u1 unsaw 21053q Yeap Aessa
ay) 91a1dwoo 01 3w sse[d Suisn

aq [[1m A3yl ey} pue uawudisse
Aesss ay Jo sieoweled i apiaoid
'sAep aalyy ut anp 3q |jiM 1IVEG
Kessa Sunum Asonsodxs sy ey
ure[dxa soyun, "(mojaq AJIANOR 225)
Aessa Arousodxa 113y} JoJ JUsWISIE)S
sISaY) & dOJdAID [[Im SJUapIS ‘uay ]

"301042 J19y] JO Joyine ue Aq WSIALOR
JMAID U0 2jonIe/Aessa Aioysodxs
[eUONIpPpPE UB pBal pUR 21850] 0) Sul}
SSB[D SN [[IMm syuapms jey) uredxyg

*92URpINgG 19O pue
JHOM JUIPN]S SSISSE O} W00
9y} Sa3R[NDIID JYDeS] YT

‘(mofeq) idword Juntm
€ 0} puodsas usy; ‘|janweg
uyor Aq  uaddey a8uey)
SEIA JBYA),, SSNOSIP pue

‘sa10U 9¥e] ‘pral 0] aWI) SseO
asn [[1x syuspnis Jeyy uiejdxqg

‘PHOM

I3119q € 91830 O} JUSWUWILI0D
s, 8ury Jayan unuep

JO uoISsnasIp syteds Joyoea]

‘sABSS

A1onsodxs Jo spiepuels pue
‘seod ‘asodand smaiaal pue
21do) Aessa saonposul Joyosea |,

ue Jo sIsayjuAs | Aessa Aloysodxa ‘Aesso
ensuourdp ue ssasse 199d | Aiojsodxs ue 10§ $32IN0S "Aessa A10j1sodxa ‘Aessa Atonsodxa
[[14 Juopmis | o3 sweay Sunipg Arepuodss Jo Atewinid | ue Jof s1say) e dojaaap [jim sjuapnis ue Sunm 10} [spowt
SY L JUSWISSISSY | Ul YIOM SJUSpNIS | SB SN O} YdJeasal Jonpuod ‘Gunyey a10u pue Surpeal s Aep © se saaunos Arewnd szAjeue woNINIISUY
sArELIWING :9A1020Q0 | 1M suapnig aanvalqO snoia2ad ay3 uo paseq :2a103lq [[1M SJUBpMIS :9AN02(Q0 oSS
10d ZTOES MSH 10d ZOES MSH 10d ZO£S MSH 10d 2O£S MSH 10d 1228 ¥SH sn20§ Od
¢ 0SS § uossay € UO0SSa] 7 U0SS¥] I U0SS3|

“JUSWUSISSE Y2Ieasal 10) Jondwod B 0) 553908 133§ asuodsay 1034 U1 DLQMY pue SpIne) SULIODS
Aessa ay) ‘[enures uyor Aq  uaddey a8uey) sayeIN 1BYM,,“If BUIY JounT MR I AQ wpuial] puodag 3o sa1do?)

(niun aiua ayy 10f swan jjo )
PAPIIN SININOSIY/STELIIBIA]

"oLIqNI pue 3ping Funoos yuiod-g Jiel}-g oy} FUISR PaI0IS 34 [[IM JUSWISSISSE oY [

SULI03G JUISSISTY

« PHOM, ay3 ut s3uey)
Funyep,, 91doj 312 uo Aessa ydeaSered-ninw e Funum Aq Aesss A1011sodxa Ue Jo SISSYIUAS SJRIISUOWSP [[IM JUIPTIS Y

JUAUISSISSY IAPBUIWING

UOISN[IUOI IAIISLYS UB SOPNOUI »
ajerrdordde se ‘sydes3 pue sdew ‘sajqe) ejep ‘sueys UO UOLIBULIOJUT PIOIDI PUE 3ZIULFIO 0} SPIE [ENSIA SSPN[OUI «
PRISPISUOD 3q 0} PI3U JBY) SI[QELIRA PUB SI01OB] JUBAS[SI SIPN[OUI »
ydes3ered £poq yoea 10) asususs s1dol e sapnjoul .

sjeudosdde se uoneuLIOfU] JO S30INOS SINQLIKE »
aetidordde se ‘Aj3usiayos pue A[2)RINDIE $32IN0S AIEpUOdSS 10/pue Arewilid WOl Seapl pue UOBULIOJUT S2IBITUNUINIOD «






“Joyora) oY) Aq Sunioos

en

*ABSS3 QYY) UI PANId A[JISLI0D $32.IN0S
Arepuooss 10 Arewinid Jo so[durexs 921y} Jo WNWIUIW € 3pA[dU] 'PHOA Y1 Ul a3uey) Suniejn,, ordos ayl uo Aesss Alopsodxs ydeiSesed-njnw e M
JUIWISSISSY AN LUIMING

‘Buniam Lrousodxs
Ino£ 10} $90IN0S3I JaYI0 AUk pue SO1IE Yl as() PO a1 w aSuey) Suiye],, ‘01do] 3y sassappe 181 Aessa £i0)sodxo ue Joj s1say) oA dojaasg e
17 UOSSYT JudmuBIssy Suntigg

LM31A JO spuiod 1Y) U33M19q SIOUIBYIP pue SONLIR[IULS
ay) are Jeypn uonsanb ayy samsuy ‘yosads s Sury ‘i 01 29104 JnoK Jo soyne Llonsodxs ue pue [omueg Aq pajussaid seapi utew ay) aredwo) .
‘woualy puodag yoeads o) WO WRUIA A Ul JUSUWIDA[OAU! SI)BIS PAJIU[) S INOQE $Ja1[aq S Bury] “J(] JO 22IY) 3GUISI(T
11 WOoss JudwuIIssy JunLip

'sABSSd  SI01)0

yoes unipa 10J [00}
B s 8§)994g asuodsay
Iaad a3 Suisn

"ABSS?

113y JO JeIp 2y} uo
3IOM SNUNUOD 0} pUE
Aessa Lronsodxa 119y}
ut pasn 3q 0 S30INos
Arepuooss pue Arewitad

‘(mo]eq 99s) T

"AlIALIOR UM
ay} 03 puodsal [im sjuspnig

“WSIAIOR UO

321049 11941 JO S[o1Ie/ARSSD
Kioysodxs ue peas

pue 2BH0[ [[IM SIUSPNIS

‘[onwes uyor Aq  uaddeyq

10] sAesso 1a1p Ul wWn) UAY) | swes ] Sumnpd J1eoy yoreasal 03 owin | uossa| Joj Ajanoe Sunum | aBuey)) SaNBA] 1BYM,,, JSSBO SAAIIY |
puE Sse[ Ul 31BYS SIUSPNIS Ul JJom SUSpNIS | SSE[O SN [[Im SJUIPMIS oy} uraq [Im sjuepnig Suumnp peas |[Im suspng 1mIpmg |
G UoSSa] P W0ssa € uossa| 7 UOSSd| [ uossay

|






What makes change happen? Page 1 of 2

search.

lli]\_'[l \]l]!CL'

Home Ahout Us Explore Express Act Talking Poetry Contact us Blegs Announcement QS Fellowships

This section carries essays and
articles sent in to us, on a range of
topics. Descriptive, argumentative,
thought-provoking, informative —

You are here: Home | Express | Afticles & Essays | What makes change happen?

What makes change happen? this is your voice and your space.
Making change happen within oneseff. around one and beyond one is the mos! exciting iting about life, says John Samuel. Feel strongly about something?

Want to highlight an issue or share
Only two things can change the world: ideas and people. Imaginative ideas and inspired pecple together can make change an idea, a feeling, an event, a
happen in the wortd memory? Write for usl

All other things are pernipheral. Money or wealth or weapons cannot change the world in the long run_ if you have inspired people
and imaginative ideas, everything else will follow.

You cannot kil an idea, you can only challenge an idea The mament there is an idea, it's like a seed, il wilt come up in different
forms. So you can challenge Marx. but you cannol kill Mandsm as an idea. Savarkar propesed Hindutva -« you cannot kill that
idea. you can only challenge it.

Ideas are mere dangerous than anything else. Ideas are the most powerful weapons in the world But an idea becomes aclive only
when people live with it and live to propel it, ranslate it. and use the idea as a means 10 fransform society and the word. Young
people wilh ideas and ideats are tha force that can change the warld, ldeas and ideals create areative imaginalion The best of the
dif (heart), dimaag (mind} and dum (dynamism) are in and amoeng young people

You have to feel and live every mameni of your life. Living is the art of feeling. thinking, and deing — making a dilference wherever
you are. Living is also Lhe art of unleashing your irnagination and creativity; it is Ihe magic of discovering the world within you and
around you,

Ewvery human being eats, shits and procreales — all very simple. But that makes life inlo such a monolonous, routine existence
wilhout creative impulse or transformative potentiat.

Experience is very important. One should be able to feel, fouch and smell with passion and intensily. Experience is one of the
biggest sources of leaming and inspiration, But the tragedy is that one 1s not ofien aware of even one's own experiences as ane
lives a life of muline devoid of the sense of curiasity and wonder. Skills and tools are also important.

What is (he difference between human beings and animals? Human beings have creativily, community and ability to
communicate. Human beings can have communion as well — a sense of shanng values, ethics, and colleclive memory, a sense of
belonging to each other, goirg beyond the self. The crealive and power instincls of human beings propel us to give birth as well as
1o kill, to create as well as 1o desifoy, to imagine as well as to impose, How do we move beyond the basic instincts of create and
destroy, to a Wansformative being: someone who has self-awareness aboul her/his being, and generales creative work by
realising the belief and values through action and becoming a new being who is sansitive and sensible to a larger world beyong
ourselves, our institulions and our immediate interests.

Human beings have vanities aboul power, they are full of vanities and lhese vanilies of power are often built within the socia!
system

Ideas give rise 1o imagination and imagination ¢an propel new ideas. One must have the courage of convittion of those ideas and
the ability to inspire, inifiate and nurture young people, and 1he resl will happen. Knowledge is power. Bul imagination 1s more
impostant than knowledge. imagination is lhe impulse to creativily. Human crealivily and conviclion are whal make change
happen. They together make the will acl. Thay are the moving ferce behind history. All elher things like wealih, weapons, elc are
mere enabling facters. Remember that Confucius, the Vedas, Buddha, Jesus, Prophet Mohammed, Newton, Marx, Einstein and
Gandhi influenced the world more than he greal warior kings or the richest people.

Young people should dare to dreamt. You have to learn te dream about soclety and you. You have lo magine that you can change
the wortd. You need to nurture your critical self-awareness and crealive impulse. You have to believe in your ability to ransform
yourself and the world around you. You need to have the courage of your conviction. Then, you can indeed change the warld!

Making change happen is the most exciting thing in the world - a proof our living, a sign of our crealive impulse, a responsibility to
g0 beyond ourselves, to touch, feel and smell the world — le be an agent of transformation. Why not?

Qur society is full of contradictions, and it is still very feudal. The power struclure is still probiematic, based on caste, religion and
language. In the world of NGOs also. who are the people who call the shots? They are urban. upper ciass. upper casle, and
English-speaking, They come fram elile institulions and privileged backgrounds. For many of them. NGOs are 2 more relaxed way
of working, a bit of an alternative style, and a way of dping a bit of good. It does nol necessarily mean challenging the slatus quo
or transforming (he werld, More often, the same class of people take Ihe leadership in the top echelons of Ihe bureaucracy. the
corperate sector and NGOs.
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There are fewer opporiunities and choices for rural youth. parficularly women, who have no adequate skills in English or any

enabling exposure. While many of the English-speaking privileged class encourage rural and less privileged people to speak in
their local language or in Hindi, they unwitlingly forectose the possibility of further exposure or leaming o such people. Dften,
Ihose who speak or write Hindi end up in a small organisation or work al the district level and those who have access to language,
knowledge and exposure end up leading the more privileged urban NGOs or INGOs.

There is indeed a language connotalion %o our power structure that emerged aut of the colonial process and also because of \he
diversily of India. Enplish is the only conngcling language across the middle class of India. So. while it is good to know Tamil and
Hindi, without communication skills in English, you may end up having less of an advaniage.

It is also important 10 lruly respect diversity and pluralism wherever you are. It is equally important 1o stand up and speak out far
those who are less privileged in a given situation. | lried to do that whenever there was an opporiunity. Now, ActionAid has an
affirmative recruitment policy in many countries. A few years ago, all our leaders came from the upper casies and upper classes
and the majority religion. Now. we have many senier leaders from dalit, tribat and minority backgrounds. We have more women in
leadership posilicns. Unless we challenge ourselves, we cannol change ourselves,

Perspective is another important force of change, We interprel the world around us from ene perspeclive or anather. However,
what you see depends on where you stand!

The mind often rationalises things as per its own convenience. it can be used to rationalise Mitler or Stalin The mind can also
become very cynical, Such cynical rationalism can often be counter-produciive and dangerous.

Solidarity 's a shared sense of feeling and a sense of collective commitment. You cannot derive a sense of solidarity or courage of
conwiction from texibooks or from social theory Uniess one feels deeply for the causes and consequences of injustice and
poverly, it [s difficult lo act. Descartes wrote: *| think therefore F am.” The problem with this Carlesian mode of thinking, witich is
largely prevalent in the European world, is 1hat it makes a distinclion between mind and body, experience and reason

After spending a week in a remote village in a river istand (Choar Mumtaz)} in Bangladesh, | wrote down my experience (available
on the blog: www.badhigram.blogspot.com}, | ended that refleclion with & counter-peint to the Cartesian mode. " feel therefore |
am; | think therefore | do.”

We need bolh poetry and palilics far a new wave of change. We need palitical imagination as well as poelry of power and passion
lo ransform the barren landscape of our thinking and action.

We need people, passion and poiitics to transfonm the world. We need to be aware abou! unjusl power-rejalions operafing within
ourselves, around us and beyond us, Every person is unique, Every person counts. Every person can have immense potential
How do we connect with the unique polential of everyone -« touch them, feel them and move with them -- weaving a sense of
shared values. genuinely concemned about everyone, and making waves of creative aclion? A movement of inspired and
passionale people can change anylhing in this word. Gandhi helped it happen. Marlin Luther did make it happen. Che Guevara
inspired us to dream and acl. Pablo Neruda wrote poetry to make politics happen within and beyond us, Why can't we?

Making change happen within enesell, arpund one and beyond one is the most exciting thing about life. Without a sense of
change, life can be a manotonous burden - of the imprisoned self. Freedom can only happen from within, when we leel free 1o fly
heyond the self, Freedom is first about Being -- discovering the spaces within, and then beyond. 1o creale, fo bndge. o connect, to
communicale and to realise one's lrue potential. When each of us can discover cur own potential, when each one of us can
believe that we logether can make wonders and move mountains. then we can make change happen

If we cannot make change happen deep within, then we cannol make change happen beyond. And human history leaches us
about those who made destructive changes and those who made generative changes. We need to understand history in order to
make history, We need 1o envision, enable, educate and empower to make c¢hange happen. We need to feel inspired and
empathelic lo make change happen, When we truly believe in what we do, when we are willing 1o listen, leam and love, change
begins to unfold within us

When we feel we are a parl of a movemen in the long march of the hislory of the world, we begin to befieve in causes much
bigger than ourselves, causes much bigger than our own institutions. causes much bigger than our lille posilions of power,
causes much bigger than our own countries. causes big enough o inspire us, chalienge us and transform us. Then change begins
o happen

And when we make change happen -- change that can outlive ourselves and cur generation, and our prganisations -- then we
make history. That is something exciling. So do not get stuck in positions of "power’ for the sake of it. Do not gel inte Lhe rat race
for positiens of power. Develop a sense of awareness to have dreams much bigger than you, and your lite positions of power or
your organisalion. Do not go after femporal power to control or to acquire. ‘Being’ is often more important than ‘having’

Power only becomes meaningful when it is a responsibility to be creative and iransformative — the power within each of us can
discover the freedom within - a power to creale a sense of freedom and joy around us. And all of us have that power deep within.
We need to only discover the power within us -- the powerful stream lhal comes from the depths of our soul

And when we realise the power of people and imaginative ideas for a belter world, a just tomorrow and a joyful world, we will
have a safer, greener and better planet that we can pass on o the next generation. A world where people can indeed smile and
feed the joy of Being in and enjoying tue freedom: Then, we can indeed make change happen.

(This is an excerpt from John Samuel’s Interaction with interns at the National Centre for Advocacy Studies, Pune.)
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Peer Response Sheet Student Editor’s Name

Expository Essay: “Making Change in the World”

Writer’s Name:

Directions to student editor: After carefully reading the expository essay, complete this peer response sheet. Provide explanations
when necessary.

Rate the Following 1-5 (high)

INTRODUCTION
a. The introductory paragraph(s) begins with a motivator. 1 2 3 4 5
b. The introduction contains a thesis which indicates what 1 2 3 4 5

is being explained in the essay and why it is significant.

¢. The introduction indicated the specific points the writer will 1 2 3 4 5
make to support the thesis.

d. List points the writer witl make to support the thesis:

BODY
a.  Each support paragraph contains a topic sentence which 1 2 3 4 5
indicates discussion of one of the points mentioned
in the introduction.
Comment: G
b. Each support paragraph provides concrete evidence to support l 2 3 4 5

its topic sentence; which in turn, follows through on the thesis contract.

Comment:

c. List the types of concrete evidence used in the support paragraphs
(summary, paraphrase, quotes):

CONCLUSION
a. In the conclusion paragraph the writer comments on his/her reaction to l 2 3 4 5
the thesis and information provided.
b. The conclusion contains a reworded thesis. | 2 3 4 5

Comment:

OVER

He





Please provide feedback to the writer on the following 6-Traits criteria:

Looks | Revisit

TRAIT CRITERIA Good | This

States a thesis (hypothesis, essential question) with a narrow focus.

Includes background information to establish the thesis.

Important details and specific information effectively support main idea throughout the
Ideas & Content | essay.

Communicates information and ideas from primary and/or secondary sources accurately
and coherently, as appropriate.

Focus is maintained throughout the paper.

Provides a strong introduction,

Includes a topic sentence for each body paragraph that supports the thesis.

Organization The end brings effective closure to the essay.

Effective transitions words and phrases are used (ex. while, after that, etc.).

There is a logical and sequential organization of ideas.

Uses a voice appropriate to the audience and purpose.

Voice — :
Writer is aware of the audience.

Words effectively and accurately convey information about the topic.

Word Choice Uses a variety of words that are functional and appropriate to the topic, purpose, and
audience.

Avoids repeated patterns of sentence structure.

Shows strong control over simple sentences.

Sentence Fluency E =
Fragments, if present, are usually effective.

Has solid contro! over subject/verb agreement.

Uses correct end of sentence and internal punctuation.

Correct capitalization.

Consistent verb tense and use of irregular verb forms.

Conventions — 5
Spelling is usually correct, especially on common words.

Paragraph breaks reinforce the organizational structure.

Primary resources are correctly referenced in the essay.

This paper represents a thorough, mature expository writing
and demonstrates the writer’s personal best.

1. Indicate what specific areas of the paper are confusing or unclear:

Comment:

2. Describe the effectiveness or ineffectiveness of any section of the paper (introduction, support paragraphs, conclusion.)

Comment:

2. Tell what you liked best about the paper. Be as specific as possible.

Comment:

ADDITIONAL COMMENTS MAY BE APPRECIATED BY THE WRITER:
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Student Name:

Scoring Guide and Rubric
Expository Essay
How Can We Make Change in the World?
OUTCOME: The student will demonstrate synthesis of an expository essay by writing a multi-paragraph essay on the
topic “Making Change in the World.”

Writing - SCoLe
Trait Criteria F A M E
1-2 3 4 5-6
Ideas & 1. States a thesis (hypothesis, essential question) with a narrow focus.
Content 2. Includes background information to establish the thesis.
3. Important details and specific information effectively support main
idea throughout the essay.
4. Communicates information and ideas from primary and/or
secondary sources accurately and coherently, as appropriate.
5. Focus is maintained throughout the paper.
Organization | 6. Provides a strong introduction.
7. Includes a topic sentence for each body paragraph that supports the
thesis.
8. The end brings effective closure to the essay.
9, Effective transitions words and phrases are used (ex. while, after
that, etc.).
10. There is a logical and sequential organization of ideas.
Voice 11. Uses a voice appropriate to the audience and purpose.
12. Writer is aware of the audience.
Word Choice | 13. Words effectively and accurately convey information about the
topic.
14. Uses a variety of words that are functional and appropriate to the
topic, purpose, and audience.
Sentence 15. Avoids repeated patterns of sentence structure.
Fluency 16. Shows strong control over simple sentences.
17. Fragments, if present, are usually effective.
18. Has solid control over subject/verb agreement.
Conventions | 19. Uses correct end of sentence and internal punctuation.
20. Correct capitalization.
21. Consistent verb tense and use of irregular verb forms.
22. Spelling is usually correct, especially on common words.
23. Paragraph breaks reinforce the organizational structure.
24. Primary resources are correctly referenced in the essay.
FINAL SCORE: /6
Scores are awarded percentages:
6=100%
5=90%
4 =80%
3=T70%
2 =60%
1=50%

Scoring criteria are shown at MEETS the Standard from the ADE High School Scoring Rubric for Writing
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LITERARY ELEMENTS OF FIGURATIVE LANGUAGE

SIMILE
A figure of speech comparing two things that are unlike; uses the words like and as (e.g., as
strong as an ox, flies like an eagle)

METAPHOR

A figure of speech which involves an implied comparison between two relatively unlike things
using a form of be. The comparison is not announced by like or as. Example: The road was a
ribbon of moonlight.

PERSONIFICATION
A figure of speech that gives the qualities of a person to an animal, an object, or an idea.

IMAGERY
Language that appeals to the senses. Descriptions of people or objects stated in terms of our

SCNSES.

HYPERBOLE
An exaggerated statement used to heighten effect. It is not used to mislead the reader, but to
emphasize a point. Example: She s said so on several million occasions.

SYMBOLISM

A person, place or object which has a meaning in itself but suggests other meanings as well.
Things, characters and actions can be symbols. Anything that suggests a meaning beyond the
obvious. Some symbols are conventional, generally meaning the same thing to all readers.
For example: bright sunshine symbolizes goodness and water is a symbolic cleanser.

ALLUSION

A reference to a well-known work of literature, famous person, or historical event with which the
reader is assumed to be familiar. Example: "He's another Shakespeare" draws on readers’
knowledge that Shakespeare was a great writer. "He's another Shakespeare” means "He's a great
writer."

9" Grade Literary Elements
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Student Name;

PRESENTATION
RUBRIC and SCORING GUIDE

OUTCOME: The student will explain elements of figurative language and demonstrate synthesis of a literary
selection by illustrating the author’s use of figurative language in an oral class presentation.

Criteria/Expectation Level

F
1-2

5-6

IDEAS and CONTENT

1. The main purpose of the assignment is stated in the presentation.

2. Examples of figurative language from the novel are provided in the presentation.
(examples of one type of figurative language from each group member).

3. Support for the identified figurative language is verified through quoted passages
from the novel, demonstrating appropriate use of the “phrasing template.”

4. The title and author of the novel are included in the response.

ORGANIZATION

5. The presentation provides a clear and logical progression of information from the
lesson.

6. Explanation of information flows together easily.

7. Transition is evident in the presentation and is used effectively and smoothly.

8. Closing statements end the presentation effectively.

VOICE

9. Tone fits purpose and audience.

10. Student uses own words via paraphrasing

WORD CHOICE

11. Clear, concise and interesting words used in presentation.

12. Student does not include his own opinion in summary presentation.

13. Common and uncommon words used accurately.

SENTENCE FLUENCY

14. Statements pertain to the topic of the presentation.

15. Clear; concise and complete statements.

16. Varied statement beginnings and lengths.

CONVENTIONS (presentation and delivery)

17. Presentation is characterized by correct subject/verb agreement.

18. Pauses used appropriately.

19. Enthusiasm/interest in topic is apparent.

Ideas and Content items are heavily weighted. Scores are awarded percentages:
6 =100%

5=90%
4 =80%
3=70%
2=60%
1=50%

37
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SAMPLE STDENT ESSAY
COMPARISON/CONTRAST ESSAY MODEL

Human and Ant Societies: How different are they?

Most people would be extremely insulted if they were to be compared to an ant. How could such an
intelligent being possibly have anything in common with such a small, repulsive creature as the ant? Although ants
and humans do have obvious differences, the sophisticated society of the ant is so well organized and complete that
it can be compared to human societies.

One similarly between the two societies is the way both are put into specific classes or castes. The ant is
divided into three castes: the queen, the drone, and the worker, each having a certain job to do. In some societies,
people are divided into the upper, middle and lower class according to income. In some ant colonies, nurses,
soldiers, builders, and food gatherers may be present to provide medical care, protection, shelter, and food.
Similarly, in a human’s world, doctors, military personnel, construction workers, and farmers carry out much the
same functions. One surprising fact is that, like human dairy farmers, some species of ants herd and protect “cows”
to obtain their “milk.” Actually, the ants round-up small plant lice into groups, take them to the roots or corn to
feed, stroke the insects with their antennae, causing the plant lice to secrete an edible, sweet substance called
honeydew.

The society of the ant is structured so that each individual, insignificant by himself, does his work properly
to benefit the groups. Likewise, Socialism and Communism foster societies in which the individual efforts are
subordinated to the goal of the state. The ant has accomplished great works of engineering and construction by
excavating many complex passages and various rooms and chambers. In the same manner, humanity has
constructed magnificent metropolis with complicated networks of streets and expressways along with enormous,
towering skyscrapers.

Ants also share some of the less desirable aspects of human society, such as dealings with other individuals.
Many times ants fight devastating battles in defense of their hive when under attack by an invading colony. This
may result in the death of many ants and the destruction of the nest. Humans, in similar circumstances, may defend
their nation by engaging in huge confrontations with foreign countries; in some instances, leaving millions of
people dead and many others wounded and homeless. After a battle, occasionally, the victorious ant colony may
take slaves from the defeated colony to do needed work around the hive. In a similar fashion, human conquerors
have enslaved people of defeated tribes or “inferior” races to do menial labor.

A common practice of humans is to step on ants. Considering the ants’ advanced society, it behooves us to
reconsider this action and hope that there is not an advanced species lurking in the wings to step on us.

VENN DIAGRAM

DIFFERENCES SIMILARITIES DIFFERENCES
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Peer Response Sheet
Comparison/Contrast Essay: What Does It Take to Become an American

Student Editor’s Name Writer’s Name;

Directions to student editor: After carefully reading the comparison/contrast essay, complete this peer response sheet. Provide
explanations when necessary. Additional constructive comments are appreciated by the writer.

. Criteria Comments
Trait
Ideas & 1. The writer makes a clear statement about how Kingston's life compares
Content to “White Tigers” in the thesis. The introduction clearly provides

justification for the comparison.

2. Includes background information to establish the thesis.

3. Evidence to support the thesis is provided in the form of details, facts,
examples, or reasons.

4, ldeas and content are cited from articles read in class and/or “White
Tiger” to develop comparison and contrast.

5. Clear focus is maintained throughout the paper.

Organization | 6. Provides an effective introduction to the comparison.

7. Ideas are organized using paragraphs with topic sentences.

8. The end brings an effective conclusion to the essay.

9. Provides a logical and sequential organization of ideas.

Voice 10. Writer conveys a sense of commitment to the topic.

11. Tone shows awareness of audience and topic.

12. Includes liveliness, sincerity, or humor when appropriate.

Word 13. Words effectively and accurately convey intended message.

Choice 14. Uses a variety of words that are functional and appropriate to the topic,

purpose, and audience.

Sentence 15. Shows strong control over all types of sentences.

Fluency 16. Fragments, if present, are usually effective.

Conventions | }7. Has solid control over subject/verb agreement.

18. Uses correct punctuation and capitalization.

19. Uses correct spelling.

20. Uses sound paragraph breaks to reinforce the organizationatl structure.

1. Indicate what specific areas of the paper are confusing or unclear:

Comment:

2. Describe the effectiveness or ineffectiveness of any section of the paper (introduction, support paragraphs, conclusion.)

Comment:

2. Tell what you liked best about the paper. Be as specific as possible.

Comment:

>





(1 original, 2 xerox) copies of their assigned work on editing team day.

Team reads the entire paper again, placing an “X” in the margin next to a
line containing effective writing (specific words, phrases, or sentences
that have flair, style, concrete detail, figurative language, or some kind

The team discusses the “X’s.” The writer should listen, mark his/her own
Everyone reads the entire paper again, placing a “-” in the margin next to a
line that is awkward, confusing, doesn’t sound right, or needs some work.
The team discusses the “-’s.” The writer should listen to comments, mark
his/her own paper, answer questions, and avoid becoming defensive.

The writer then asks questions about any comments that were made and
The team reads the entire paper again, circling any areas that contain

Team members (except the student author) fill out a peer response sheet

Editors return their copies of the rough draft to the author, along with the
completed peer response sheets. Begin the process again with another

EDITING TEAM
GUIDELINES
WHY? Editing teams support the writer.
WHEN? Editing teams meet before major essay assignments are due to the
teacher for evaluation.
HOW? Conditions:
1. Members must be committed to working, putting effort in to
their work, and doing QUALITY editing.
2. Members must be prepared with 3 rough draft
3. Each line of all rough draft copies must be numbered.
STEPS: 1. Pass out copies of one person’s rough draft.
2. All team members read the entire paper.
3.
of describable “wonderfulness.”
4,
paper, and be receptive to the comments.
5.
6.
7.
asks for additional feedback if necessary.
8.
errors in punctuation, capitalization, or spelling.
9.
for the student author’s paper.
10.
team member’s rough draft.
WATCH OUT The fastest way to kill the effectiveness of the editing team process is
FOR THIS to simply trade papers. Your team will be warned once.
DEADLY
DISEASE
We will model this process in class at the beginning
of each semester and when necessary.
I

School Curriculum Specialists, LLC

2010
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Student Name:

Scoring Guide and Rubric

Comparison/Contrast Essay
What does it take to become an American?
OUTCOME: Students will demonstrate synthesis of a comparison/contrast essay by comparing the “White Tiger”
fantasy by Kingston to the reality of her real life growing up in America.

Score
Writing Criteria F A M
Trait 1-2 3 4
Ideas & 1. The writer makes a clear statement about how Kingston’s life
Content compares to “White Tigers” in the thesis. The introduction clearly
provides justification for the comparison.
2. Includes background information to establish the thesis.
3. Evidence to support the thesis is provided in the form of details,
facts, examples, or reasons.
4. Ideas and content are cited from articles read in class and/or
“White Tiger” to develop comparison and contrast.
5. Clear focus is maintained throughout the paper.
Organization 6. Provides an effective introduction to the comparison.
7. Ideas are organized using paragraphs with topic sentences.
8. The end brings an effective conclusion to the essay.
9. Provides a logical and sequential organization of ideas.
Voice 10. Writer conveys a sense of commitment to the topic.
11. Tone shows awareness of audience and topic.
12. Includes liveliness, sincerity, or humor when appropriate.
Word Choice | 13. Words effectively and accurately convey intended message.
14. Uses a variety of words that are functional and appropriate to the
topic, purpose, and audience.
Sentence 15. Shows strong control over all types of sentences.
Fluency 16. Fragments, if present, are usually effective.
Conventions | 17. Has solid control over subject/verb agreement.
18. Uses correct punctuation and capitalization.
19. Uses correct spelling.
20. Uses sound paragraph breaks that reinforce the organizational
structure,
FINAL SCORE: /6
Scores are awarded percentages:
6=100%
5=90%
4 =80%
3=70%
2=60%
1=50%

Scoring criteria are shown at MEETS the Standard from the ADE High School Rubric for Writing

49
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Bikini Bottom Genetics I ACTIVITY Name _

Scientists at Verona University in Bikini Bottoms have been investigating the genetic makeup of the organisms in this
community. Use the information provided and your knowledge of genetics to answer each question.

1. For each genotype below, indicate whether it is a heterozygous (He) OR homozygous (Ho).
TT Bb DD Ff tt dd

Dd ff Tt bb BB FF

Which of the genotypes in #1 would be considered purebred?

Which of the genotypes in #1 would be hybrids?

2. Determine the phenotype for each genotype using the information provided about SpongeRomeo.
Yellow body color is dominant to blue.

YY Yy Yy

Square shape is dominant to round.

SS Ss sS

3. For each phenotype, give the genotypes that are possible for Pink Paris.
A tall head (T) is dominant to short (t).

Tall = Short =

Pink body color (P) is dominant to yetlow (p).

Pink body = Yellow body =

4. SpongeRomeo Squarepants recently met SpongeJuliet Roundpants at a dance. SpongeRomeo is heterozygous for his
square shape, but SpongeJuliet is round. Create a Punnett square to show the possibilities that would result

if SpongeRomeo and SpongeJuliet had children.

A. List the possible genotypes and phenotypes for their children.
B. What are the chances of a child with a square shape? out of or %
C. What are the chances of a child with a round shape? out of or %

5. Pink Paris met Patii at the dance. Both of them are heterozygous for their pink body color, which is dominant over a
yellow body color. Create a Punnett square to show the possibilities for Paris and Patti’s children.

A. List the possible genotypes and phenotypes for their children.
B. What are the chances of a child with a pink body? out of or %
C. What are the chances of a child with a yeillow body? out of or %

6. Everyone in PrinceSquiddy’s family has light blue skin, which is the dominant trait for body color in Squid Valley. His
family brags that they are a “purebred” line. He recently married a nice girl who has light green skin, which is a recessive
trait. Create a Punnett square to show the possibilities for Squiddy and his new bride’s children. Use B to represent the
dominant gene and b to represent the recessive gene.

A. List the possible genotypes and phenotypes for their children.
B. What are the chances of a child with light blue skin? %

C. What are the chances of a child with light green skin? %
D. Would Squiddy’s children still be considered purebreds? Explain!

“]1O





7. Assume that one of PrinceSquiddy’s sons, who is heterozygous for the light blue body color, married a girl that was
also heterozygous. Create a Punnett square to show the possibilities that would result if they had children.

A. List the possible genotypes and phenotypes for their children.
B. What are the chances of a child with light blue skin? %
C. What are the chances of a child with light green skin? %o

8. Krabbs, the Apothecary, and his wife recently had a Lil’ Krabbs, but it has not been a happy occasion for them. Mrs.
Krabbs has been upset since she first saw her new baby who had short eyeballs. She claims that the hospital goofed and
mixed up her baby with someone else’s baby. Mr. Krabbs is homozygous for his tall eyeballs, while his wife is
heterozygous for her tall eyeballs. Some members of her family have short eyes, which is the recessive trait. Create a
Punnett square using T for the dominant gene and t for the recessive one.

A. List the possible genotypes and phenotypes for their children.
B. Did the hospital make a mistake? Explain your answer.

Answer Key
1. Ho He Ho He Ho Ho
He Ho He Ho Ho Ho
Purebreds - TT, DD, BB, FF, ff, dd, bb, tt
Hybrids - Dd, Bb, Ff, Tt
2. Yellow body Yellow body Blue body
Sepuare shape Sejuare shape Round shape
3. Tall - TT or Tt  Short - tt
Pink - PP or Pp Yellow -pp
i g qu qu A. SS - square shape, Ss - square shape, and ss - round shape
o] oo B. 2 out of 4 or 50%
. C. 2 out of 4 or 50%
P
5. p|PHPp A. PP - pink body, Pp - pink body, and pp - yellow body
p Pplep B. 3 outof 4 or 75%
C. loutof4or25%
6 DI A. Bb - light blue skin
B[Bb|Bb B. 100%
B|Bb|Bb C. 0%
D. Squiddy’s children would not be considered purebred, since each would have a gene
pair made up of a dominant gene and a recessive gene.
7. s A. TT - tall eyeballs or Tt - tall eyeballs
T[T B. The hospital must have made a mistake, since the genotype “tt” would not be
T[T possible based on the genotypes of Mr. and Mrs. Krabbs.

NOTE: Students may come up with other possible scenarios, such as
Mr. Krabbs not really a homozygous tall-eyed crab or a mutation.

1!





Bikini Bottom Genetics 2 Activity

Name

1. Use the information for SpongeRomeo’s traits to write the phenotype (physical appearance) for each item.

Characteristic | Dominant Gene | Recessive Gene
Body Shape Squarepants (S) | Roundpants (s) (a) LL- (e) Rr-
Body Color Yellow (Y) Blue (y) (b) yy- () 1I-
Eye Shape Round (R) Oval (1) (c) Ss- {g) ss-
Nose Style Long (L) Stubby (1) (d)RR - (h) Yy -

2. Use the information in the chart in #1 to write the genotype (or genotypes) for each trait below.

(a) Yellowbody- _ (e) Stubby nose -
(b) Roundpants - {f) Round eyes -
(c) Oval eyes - _ (g) Squarepants -
(d) Long nose - (h) Blue body -

3. Determine the genotypes for each using the information in the chart in #1.

(a) Heterozygous round eyes -
(b) Purebred squarepants -

(c) Homozygous long nose - _
(d) Hybrid yellow body -

4. One of SpongeRomeo’s cousins, SpongeBenvolio, recently met a cute squarepants gal, SpongeGerdy, at a local dance
and fell in love. Use your knowledge of genetics to answer the questions below.

(a) If SpongeGerdy’s father is a heterozygous squarepants and her mother is a roundpants, what
is her genotype? Complete the Punnett square to show the possible genotypes that would result to
help you determine Gerdy’s genotype.
What is Gerdy’s genotype?

(b} SpongeBenvolio is heterozygous for his squarepants shape. What is his genotype?

(c) Complete the Punnett square for Benvolio & Gerdy’s children.

(d) List the possible genotypes and phenotypes for the kids.
(e) What is the probability of kids with squarepants? _ %
(f) What is the probability of kids with roundpants? %

5. SpongeRomeo’s’s aunt and uncle, SpongeWilma and SpongeWilbur, have the biggest round eyes in the family. Wilma
is believed to be heterozygous for her round eye shape, while Wilbur’s family brags that they are a pure line. Complete
the Punnett square to show the possibilities for SpongeWilma and SpongeWilbur’s children.

(a) Give the genotype for each person. Wilma -

Wilbur -

(b) Complete the Punnett square to show the possibilities that would result if they had children.
(c) List the possible genotypes and phenotypes for the kids.

(d) What is the probability that the kids would have round eyes? %o

(e) What is the probability that the kids would be oval eyes? %

6. SpongeRomeo’s mother, Lady Montague, is so proud that SpongeRomeo and his new blue wife, SpongeJuliet, are
expecting a little sponge. She suspects that they have a 50% chance of having a little roundpants, but is also wondering if
the new arrival will be blue (a recessive trait) like SpongeJuliet and many members of her family. If SpongeRomeo is
heterozygous for his yellow body color, what are the chances that the baby sponge will be blue? Create a Punnett square
to help you answer this question.

T2





Answer Key: Bikini Bottom Genetics 2

1. A - long nose, B - blue body, C - squarepants, D - round eyes, E - round eyes, F - stubby nose, G -
roundpants, h - yellow body

2A-Yy&YY,B-ss,C-mr,D-LL&LLE-ILF-RR&Rr,G-SS & Ss,H - yy

3. A-Rr,B-85,C-LL,D-Yy

4A -8 ight, Gerd S w S ©
- See square at right, Gerdy’s genotype = Ss, o
4B - Benvolio’s genotype = Ss S ekl s 5188 Ss
4C - 8S & Ss = squarepants and ss = roundpants 8 [Ss]ss 8| Ss| ss
4D - 75%
4E - 25% 5 R T
Wil Rr, Wilb R RRRRr
5A - Wilma = Rr, Wilbur =R
5B - See square at right RIRR| Rr
5C - RR & Rr = round eyes
5D - 100% y ¥
5E - 0% Y] v [ vy
6. The Punnett square shows that they would have a 50% Yy vy
chance (2 out of 4) for a little sponge with a blue body
color.

Pedigree Problem

Below is a pedigree for an inherited lung disease.
Provide the phenotypes and genotypes of each of the individuals marked with
lower case letters. Use “L” for normal and “1” for affected.

female male ‘ ' | | | l

Lung Disease . . O O O O ® U ®
Normal O [] 0 O °
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SpongeRomeo and SpongeJuliet Genetics Assessment
Name
(5 points) [. For each genotype below, indicate whether it is a heterozygous (He) OR homozygous (Ho).
TT.. Pp. . dd. . Ff. . Tt .
(5 points) 2. Which of the genotypes listed above would be considered purebred?
(5 points) 3. In Squiddy’s family, a blue body color (B) is dominant to green (b). Determine the phenotype for each

genotype below based on this information.
BB Bb bb

(5 points) 4. If tall eyeballs (T) are dominant to short eyeballs (t), give the genotypes that are possible for members of
Mr. Krabbs® family.
Tall eyeballs = Short eyeballs =

5. SpongeRomeo is known for his big round eyes (R), which is dominant over an oval eye shape (r). If she is
heterozygous for her round eye shape and marries Spongeluliet with oval eye shape, think about the type
of eyes their children might have:

(5 points) A. List the genotypes for each: Heterozygous round eyes Oval eyes —

(20 points)B. Complete a Punnett square to show the possibilities that would result if SpongeRomeo had children
with an oval-eyed Spongeluliet.

Scoring Rubric:

» Answer clearly addresses the question.

« Punnett square shows a minimum of two possibilities.

* An accompanying explanation clearly outlines how the problem is represented.

« Implicit and explicit assumptions are clearly explained.

» Possibilities are accurately assessed.

(5 points) C. List the possible genotypes and phenotypes for their children.
(5 points) D. What are the chances of a child with a round eye shape? %
(5 points) E. What are the chances of a child with an oval eye shape? %%

6. Paris recently married Patti, a cute girl he met at a local dance. He is considered a purebred for his tall
head shape (T), which is dominant over a short head (t). If Patti is a short-headed woman, think about the
type of heads the children might have. (see below)

(5 points) A. List the genotypes for each: Paris __ Patti

(20 points)B. Complete a Punnett square to show their possible offspring.
Scoring Rubric:

+ Answer clearly addresses the question.

» Punnett square shows a minimum of two possibilities.

An accompanying explanation clearly outlines how the problem is represented.
Implicit and explicit assumptions are clearly explained.

Possibilities are accurately assessed.

. &+ @

(5 points) C. Which type of head is most likely: tall or short? Explain.

(10 points) D. Would the children be considered purebreds? Explain.

7Y





(ANSWER KEY/RUBRIC) SpongeRomeo and SpongeJuliet Genetics Assessment

Name

Outcome: The students will demonstrate analysis of theoretical and experimental probability by solving
genetics problems. (100 points possible = 100%)

(5 points) 1. For each genotype below, indicate whether it is a heterozygous (He) OR homozygous (Ho).
TT (Ho) Pp (He) dd (Ho) Ff (He) Tt (He) FF (Ho)

(5 points) 2. Which of the genotypes listed above would be considered purebred? TT, dd, FF

(5 points) 3. In Squiddy’s family, a blue body color (B) is dominant to green (b). Determine the phenotype for each
genotype below based on this information.
BB (blue) Bb (blue) bb (green)

(5 points) 4. If tall eyeballs (T) are dominant to short eyeballs (t), give the genotypes that are possible for members of
Mr. Krabbs’ family.
Tall eyeballs = (TT, Tt)Short eyeballs = (it)

5. SpongeRomeo is known for his big round eyes (R), which is dorninant over an oval eye shape (r). If he is
heterozygous for his round eye shape and marries SpongeJuliet with oval eye shape, think about the type

of eyes their children might have:

(5 points A, List the genotypes for each: Heterozygous round eyes - (Rr)  Oval eyes — (rr)

(20 points)B. Complete a Punnett square to show the possibilities that would result if SpongeRomeo had children
with an oval-eyed SpongeJuliet.

Scoring Rubric:

+ Answer clearly addresses the question.

+ Punnett square shows a minimum of two possibilities.

* An accompanying explanation clearly outlines how the problem is represented.

« Implicit and explicit assumptions are clearly explained.

* Possibilities are accurately assessed.

(5 points) C. List the possible genotypes and phenotypes for their children. (Rr, rr)
(5 points) D. What are the chances of a child with a round eye shape? (50)%
(3 points) E. What are the chances of a child with an oval eye shape? (50)%

6. Paris recently married Patti, a cute girl he met at a local dance. He is considered a purebred for his tall
head shape (T), which is dominant over a short head (t). If Patti is a short-headed woman, think about the
type of heads the children might have. (see below)

(5 points) A. List the genotypes for each: Paris — (TT) Patti — (tt)

(20 points)B. Complete a Punnett square to show their possible offspring,
Scoring Rubric:

* Answer clearly addresses the question.

* Punnett square shows a minimum of two possibilities.

* An accompanying explanation clearly outlines how the problem is represented.
* Implicit and explicit assumptions are clearly explained.

* Possibilities are accurately assessed,

(3 points) C. Which type of head is most likely: tall or short? Explain. (Tall, 100% are Tt)

(10 points) D. Would the children be considered purebreds? Explain. No they are not purebred because each
would have a dominant and a recessive gene.
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Action Research Assignment:
Survey Monkey Project

DESCRIPTION

The Youth on the Border SURVEY MONKEY assignment is an intense group project. You will be utilizing the
knowledge gained from reading the novel The Devil’s Highway by Luis Alberto Urrea and creating a non-
biased survey that will collect data on you and your peers’ perceptions about challenges and opportunities faced
by young people living in the U.S./Mexico border region.

LEARNING OBJECTIVES

This week-long learning experience will guide you through the process of creating, critiquing, and analyzing
survey questions and data. The process of learning is as follows:

1. Access your background knowledge to analyze your perceived challenges and opportunities

2. Understand vocabulary related to research planning and instrument development

3. Work in a group to create a Survey Monkey account

4. Assist in the development of multiple choice survey questions about youth challenges and opportunities

5. Analyze data to identify research bias and refine survey questioning

6. Assist in the development of open-ended survey questions about youth challenges and opportunities

7. Analyze data to identify research bias and refine survey questioning

8. Assist in the development of a group presentation that details the process of creating a non-biased survey

and summarizes your findings.

SUMMATIVE ASSESSMENT
Working in a group, collectively create a presentation that will both outline the process the group undertook to
create your non-biased survey, as well as summarize the findings of the survey. In addition to critical thinking,
you will use your visual representation, graphing and presentation skills to create an excellent presentation.
Please use your in class time wisely. It is essential to stay on track and make continual progress throughout the
lesson. You will be using in class time to organize your findings, analyze your information, brainstorm your

recommendations, and get clarity on questions that may come up. All of your work will be assessed by your
peers and your teacher using a Summary Presentation Rubric and Scoring Guide.
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Key Vocabulary: Research Planning/Instrument Development

The following definitions reflect the use of key terms for student research.

Critical assessment: To look critically at a situation and make some judgments about it.

Audience: The people who will look at, read, or use your final research findings and recommendations.

Research Bias: The unknown or unacknowledged error created during the design. measurement, sampling, procedure, or
choice of problem studied.

Confidentiality: Respecting research participants’ right to privacy by not talking about them or the information they
shared with you outside of the evaluation team.,

Context: The setting or environment of your research.

Criteria: The specific qualities that researchers use to help understand more about the phenomena (activities, events,
human practice/behavior, location, etc.)

Ethics: Principles for doing your research in a responsible way.

Research Goals: What you want to accomplish in your research. The accomplishments can be thought of as “learning
goals” and “influence goals”-- what you hope to learn, and what you hope to affect.

Final product: The culminating product of your research that will communicate your findings and recommendations to
other people. For example, your final product might be a report, a presentation, a video, or an exhibit

Indicator: Indicators are those aspects of the phenomena (activities, events, human practice /behavior, location, etc.) you
are studying that can help provide a sense of the quality or specific characteristics of the phenomena according to the
research criteria. For example, Chicano/Latino community involvement in developing curriculum might be an indicator of
community knowledge used and studied in classes, a potential criterion of strong multicultural practice at a school.
Instrument: The tools that researchers use to collect information about the organization they are studying. Researcher
instruments include surveys and question guides for in-person interviews.

Interview guide: The written set of questions that an interviewer uses in an interview. A guide helps interviewers
remember their questions, and ask the same questions to all interviewees.

Interviews: Usually one-on-one conversations between the researchers and interviewees that focus on a specific set of
questions, Interviews are useful when researchers want to get detailed information about the experience of individuals.
Prioritize: To rank by importance. If you prioritize your goals, you decide what is most important, what is second most
important, etc.

Stakeholders: People who have an interest in your organization. This can include staff, people who are served by the
organization, community members, board members, and funders, for example.

Strategy: A plan for how you will do something.

Survey: A survey is a set of questions designed to get uniform information on a specific topic from a large number of
people. A survey can be given in writing or orally (such as over the phone).

Task Chart: A chart in which an evaluation team records the talks they need to accomplish, with the person responsible
for doing each task, and the deadline by which they need to be done.

Questions

©pening/closing guestions

Opemﬂg questions are introductory questions that help develop a relationship with the inferviewee and get' background:
information. ®pening questions are followed by more complex questions that come in the middie of the intérview. Closing
‘questions heip to wrap up:the interview.

Open -ended questions _

‘@uestions that must be answered with more that o yes-no answer. In a survey open-ended guestions involve!
isurvey-takers wriing eut an answer instead of selecting from set options (such as chéck boxes).

Follow-up questions:

'‘Questions which build on the answer of another question, often asking for more detail.

ol





Survey Monkev Account Creation and Survey Creation Instructions

Step 1: Signup for your account

:

e — IR S ST R S
AT TR SO 1 BITRTTel, B3 sl CBA AARPY U ADGLN i MEOOUMEL.} ke 4 Lo Wt E
i - = T s | Gwigs Syrvey
raveironts [ ———— Enter the required . . . .
Contive Posmwor: |~ ] Informatlonton.;:'teabe Step 2: Enter your information, including a
your accou
Optonal Infumation password
e Click SUBMIT
Aotvemed | when finished
Gt [
eoepann [ ]
comsamens [ |
D rt!hu“rm:vn«ﬁd:mnm.mm ay. AL &
et oy s o,  Pirar 5 e SaPa Ly Wt LB, P et S byt ACCI S0 e B N et T o Gt
e Th 5 |5 Whre you Can Craate your Surveys
I MnNu:\umf.pnmlﬂmulw'www UGS 5 PR et
P ady S1E.95 7 wvinth o oMt 40 35 LOOD reaponans Bar TNRER Tha S0 CANCH] Y BSRiriObEn 3 sy
Ste | Lok A b IOACRMARN ILBRCITS, ik HEEHAR WA RLCLTS W ravy Sevien of Surer iMorday !
p 3: Create a new survey from the "My | cwswoes  sewovewoovees s St iOvsun’ Ll Gritkes ¥ Siston % Shor s
Surveys" area W St ol it o R H
pie
Naw Survey Options
& Proun Seosteh - Crests en ey anay
l ) g Eaisting - Copy 30 £0i0bng Tty 200 A8 SU0MA
[ Wabsite St =
i e euu:’hcezﬂcw Swrvey” button Step 4: Start
{ will bring up this scroon. Start a
survey from scratch to bregin a new survey from
scratch

To learn how to create new surveys, please type in the URL exactly as it appears below into the menu bar. The
movie clips you will see will guide you through the process. Open a new window for each movie.

1. Setting up a new survey (:50) 440kb

http://joelsolomon.com/IL T/CPS%20Questions/Screenshots/SMovie 1.mov
2. Adding the first question to your survey(:56) 484kb
http://joelsolomon.com/IL T/CPS%20Questions/Screenshots/SMovie_2.mov

3. Adding multiple choice questions to your survey (1:26) 756kb
http://joelsolomon.com/IL T/CPS%20Questions/Screenshots/SMovie 3.mov

4, Adding essay questions to your survey{:56) 556kb

http://joelsolomon.com/IL T/CPS%20Questions/Screenshots/SMovie_4.mov

5. Publishing your survey for the entire world to see! (1:03) 1.2 MB
http://joelsolomon.com/IL T/CPS%20Questions/Screenshots/SMovie 5.mov

6. View and analyze response results (:51) 432kb

http://joelsolomon.com/IL T/CPS%20Questions/Screenshots/SMovie 6.mov
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SUMMARY PRESENTATION - RUBRIC and SCORING GUIDE

OUTCOME: Students will demonstrate synthesis of non-biased survey findings and survey process by presenting an oral summary.

Criteria/Expectation Level

F
1-2.

A
3

M
4

E
5-6

IDEAS and CONTENT

. The main purpose of the survey is stated in the presentation.

2. The survey process is clearly explained in the presentation.

3. The analysis of survey findings is summarized in the presentation.

4. Sampling methods, bias, and the phrasing of questions is explained in the
presentation.

5. Conclusion clearly explains how sampling methods, bias, and the phrasing of
the questions impact conclusions that are drawn.

ORGANIZATION

6. Survey findings are organized in a summary that presents a clear and logical
progression of information; visual representations are appropriately used
to organize survey results.

7. Explanation of information flows together easily.

8. Transition is evident in the presentation and is used effectively and smoothly.

9. Closing statements ends the presentation effectively.

VOICE

10. Tone fits purpose and audience.

11. Student uses own words via paraphrasing

WORD CHOICE

12. Clear, concise and interesting words used in presentation.

13. Student does not include his own opinion in summary presentation.

14. Common and uncommon words used accurately.

SENTENCE FLUENCY

15. Statements pertain to the topic of the presentation.

16. Clear, concise and complete statements.

17. Varied statement beginnings and lengths.

CONVENTIONS (presentation and delivery)

18. Presentation is characterized by correct subject/verb agreement.

19. Pauses used appropriately.

20. Enthusiasm/interest in topic is apparent.

Questions 1-9 are weighted 90% of presentation grade. Scores are awarded percentages:

6 = 100%
5=90%
4 =380%
3=70%
2=60%
1 =50%

103
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PLANNING TO SAVE

Think about your long-term goals for after high school. They might involve going to
college, buying a car and a house, and even raising a family. Whatever your plan is, it
probably involves saving money. Saving for the future involves a lot of planning ahead in
order to make sure you have the savings available when you need and want funds.

Nicolas plans on purchasing a car. He would like to save $100 per month in order to have
enough savings for the purchase. You can see Nicolas’ income and spending from the past
month in the chart below. Use this information to answer the questions that follow,

Nicolas’s Budget from Last Month
Income Expenses
Wages after taxes | $2410.00 Rent $350.00
Interest Earned $8.52 Utilities $142.11
Food $287.58
Clothing $128.33
Transportation $414.29
Loan Payments $415.00
Entertainment $125.98
Insurance $239.53
QOther $275.77
1. How much was Nicolas’s income? $2,418.52
2. How much did Nicolas spend? $2,378.59

3. Can Nicolas save $100 per month?
No. There is only $39.93 left at the end of each month
4. Which types of spending could Nicolas adjust? Not adjust?

Adjustable: Utilities, Food, Clothing, Entertainment, Other
Not Adjustable: Rent, Transportation, Loan Payments, Insurance

5. What recommendations could you make to Nicolas to help him reach his goals?
Students’ answers will vary.
6. Based on your recommendations, how long will it take Nicolas to save $12007?

Students’ answers will vary.

I i





6/22/10

I — -
Budgeting \

and Record Keeping J

Importance of Financial Planning>‘

Do you have
unfimited
resources to buy
all the things you
want?

Importance of Financial PIanning>\

e To achieve financial success you will
have to ptan and work for it.
o Budgeting and maintaining

Financial Records are a significant part
of financial planning.

® The first step is _Budgeting ‘ g E

Budget

e A budget s a spending and saving
plan based on your expected income
and expenses.

e In a budget, money coming in
(_income plus borrowing) %

must equal money going out

(expenses plus saving)

QA budget must _balance . j

Preparing A Budget

D)

e Step 1: Estimate your total expected
income for a certain period of time.

e Step 2: Determine how much of your
income you want to save to set aside for
future need. (Follow the “PYF" - Pay

Preparing A Budget

)

\and save 10%)

Yourself First principal A

* Step 3: Estimate what expenses you
have each month.

e Step 4: Balance your budget
o If your expenses plus savings exceed your
income, you will need to adjust your plan to
make them match.

N /
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Monthly Budget for April ) Types of Expenses )
T T s Fixed expenses are costs you
Epance 1of hores :_f_:g are obligated {o pay at specific times,
TOTAL INCOME $300.00 regardliess of other events,
EXPENSES o Examples:
e o . Rent
Snacks $ 40.00 2 Carloan
m::f';m Ll m 3. Insurance Premiums
SAVINGS
= — . \_ )
Monthly & Yearly Budget
Types of Expenses ) Eor A !yl led Cy ol eg
e Variable  expenses are costs that

vary in amount and type, depending on
events and the choices you make.

¢ Examples:
. Food Bill

« _Entertainment
+ _Buying Clathes

- /

Refer to Martin & Chlce's Budget
Excel Spreadsheet File "Married

Couple Monthly & Yearly Budget.xls”

Resources )

+ PowerPoini created using information from Ch B Budgels and
Financial Records, “Managing Your Personal Finances,” 50
Edilion, by Ryan; & 2006, Thomson South-Western

+ Slides designed by Lisa Fox, Hitchcock County High Schoel
Business Teacher, Trenton, NE

\- J
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Priorities and Budget Making
Answer the questions below on your own paper.

1. Read the article at http://www.studentfinancedomain.com/budgets/student_budget_plan.aspx

2. Use the reading and your own prior knowledge to list all expenses you will need to consider
during your first year in college.

3. Look at your list above. What are your priorities? Why?

Use the graph below to answer questions 4-7.

EXAMPLE MONTHLY BUDGET
Category Monthly Budget Amount Actual Amount Difference
INCOME:
Wages/Income $876 $814 362
Interest Income $228 $192 $36
INCOME SUBTOTAL $1,104 $1,006 $98
EXPENSES:
Taxes $387 $398 ($11)
Rent $299 $240 $59
Utilities $100 $96 $4
Groceries/Food $120 £99 $21
Clothing $65 £59 $6
Shopping $54 $45 $9
Entertainment $45 §45 $0
Miscellaneous/Qther $34 $30 $4
EXPENSES SUBTOTAL $1,104 §1,012 $92
NET INCOME (Income - Expenses) $0 ($6)

4, What is missing compared to your priorities?

5. Using your own experiences, the Internet, or personal research, are these amounts reasonable?
6. This budget does not account for savings. Experts agree you should tend to save at least 10 to
20% of your income. If 20% of this budget is allocated to a savings account, how much would you
save each month? After a year?

7. Rewrite the budget to include a 20% allocation to savings. Remember to differentiate between
wants and needs in order to make sure you are taking money from appropriate expenses. You

may add expenses as you deemed necessary in question 3.

8. Explain why your budget in question 7 is realistic. What other sources of income could you
draw from or expenses would you need to eliminate to make the budget reasonable?

9, What should you do if an emergency comes arises and you need to spend $500 immediately?

10. What have you learned about budgeting so far this week? What do you still want to learn?
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Personal Budget Assessment

You are on your own now! You have a job earning $1200 a month, and need to decide where
all that money will go. Create a monthly budget that follows the criterion below.

Your budget must include af least the items below, or include an explanation for why an
expense is missing. Remember, you may not live at home, but you may consider sharing
expenses with a roommate. You must save at least 10% of your income.

HOUSING PERSONAL

Rent Food

Gas/Electric Clothing

Water/Sewage (usually Entertainment (cable, etc.)
provided in apartments) Savings

Garbage (usually provided in Health Insurance
apartments) Miscellaneous Items

Renter’s Insurance
Telenhone/Cellular Telenhone

TRANSPORTATION Total Income
Car Payment Total Expenses
Gas/Maintenance Net Income

Car Insurance

Your assessment will be scored using the attached rubric.





Student Name:

personal budget.

PERSONAL BUDGET
Scoring Guide and Rubric
Expository Essay
Where is My Money Going?
OUTCOME: Students will demonstrate synthesis of models of personal savings and spending by creating a

Scores are awarded percentages:

6=100%
5=90%
4 = 80%
3=70%
2=60%
1=50%

e v

Score
F A M E
1-2 3 4 5-6
Use of Student does not Student uses Student uses Student uses resources
Resources use resources and resources and resources and and previous examples
previous examples | previous previous to expand on
to guide budget examples examples to guide
minimally to budget
guide budget
Completion Student completes | Student is able to | Student is able to | Student is able to
50% or less of the | complete 70% of | complete 100% of | complete all budget
budget. the budget. the budget. items and adds in own
necessary needs.
Reasonableness | Budget is not Budget is mostly | Budget is Budget is reasonable
reasonable. reasonable. reasonable. and realistic.
Many calculations | Calculations are Calculations are Calculations are at least
are missing or all of | between 70 and included and at 95% accurate.
Accuracy the calculations are | 85% accurate least 85%
below 70% accurate.
accurate.
Organization Not easy to Mostly easy to Easy to Clear and Concise
understand. understand. understand.
FINAL SCORE: /6
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Quiz: Distance Between Two Points Name:
(Summative Assessment: 100 pts possible) Score:

(8 points)
1. Given two points, F(x,, y,) and P,(x,,y, ), write the formula for finding
the distance, d, between these two points, P, and P,.

d=

2. Use the graph below to answer the following questions.

(8 points) ©

a) Label the coordinates (x,y) of each point:

A

() B=(__._ ),

C=(_,_).D=(__, ) Do

(b) Find the distance between (i) the points B & C and (ii) the points D & B.
Round your answers to the nearest tenth, if needed. Clearly show your work!

(17 points) (i) Distance between B & C =

(17 points)  (ii) Distance between D & B =

g





3. Park Ranger Walker is patrolling the perimeter of the National Park and had just
reached the southwest corner of the park when she received a call from dispatch.
A bear had been sighted at the opposite corner of the park and she needs to secure
the area immediately. Ranger Walker jumped in her truck and plotted a direct course
to the bear.Given that the shape of the park is a rectangle 36 km long and 24 km wide,
(6 points) Y . . ] N
a) Draw a quick sketch of the park, labeling the dimensions and
marking both Ranger Walker's and the bear’s positions.

(10 points)
b) Using the Pythagorean Theorem, determine how far she will travel to reach the bear.

Show your work and round to the nearest hnmdredth, if needed.

c) Using the given coordinate system below, where each unit represents 4 km,
overlay both Ranger Walker's and the bear’s positions relative to each other and
(6 points)
(i) assign appropriate coordinates to their positions, R (ranger) and B (bear)

}

“a





(15 points)
Ll‘. Using the Distance Formula, find the distance between points R & Babove .

(13 points)
5. You are given that the distance between two points A & B is 15 miles and the

coordinates of A & B are given by A (12, 0 ) and B ( 0, y ), (see diagram).
Find the y coordinate of point B, that is, find the height of the triangle BOA.
Show your work clearly.

Bl Oy

15 miles

0] (0,0) A (12,0)

&0





— Answer. KEY —

Quiz: Distance Between Two Points Name:

(Summative Assessment: 100 pts possible) Score:

(8 points)
1. Given two points, P(x,,y,) and P, (x,, y,), write the formula for finding

the distance, d, between these two points, £, and F,.

d = '\/(xt"'yq)z + C'A?—'—El)z

2. Use the graph below to answer the following questions.

I
(8 points) )L# Hj#
a) Label the coordinates (x,y) of each point: il
A=(2 ,3 ),B=(_% ,6 ), <<
c=(% _.=6).D=(=3 ,-4) 1%
b
Y

(b) Find the distance between (i) the points A & C and (ii) the points D & B.
Round your answers to the nearest tenth, if needed. Clearly show your work!

(17 points) (i) Distance between B& C = 13

J(1-2)* +@-6-—6)"' =J5% ey =69 =13

(17 points) (i) Distance between D& B= {1+ 2~

| (2-"3)*1(6~¢* = 52 rict=d 126 =118





3. Park Ranger Walker is patrolling the perimeter of the National Park and had just
reached the southwest corner of the park when she received a call from dispatch.
A bear had been sighted at the opposite corner of the park and she needs to secure
the area immediately. Ranger Walker jumped in her truck and plotted a direct course
to the bear.Given that the shape of the park is a rectangle 36 km long and 24 km wide,

(6 points) . ~
a) Draw a quick sketch of the park, labeling the dimensions and
marking both Ranger Walker's and the bear's positions. o1 -
T RBEaR
Marronat I - 2 - T
PARK -
. 24K
-
Rarcer.,  €«— 36K —>
WAL ER,
(10 points)

b) Using the Pythagorean Theorem, determine how far she will travel to reach the bear.
Show your work and round to the nearest hundredth, if needed.

C% = 34% y24T —> C=) 1872 = 43.20¢ =327 pea

¢) Using the given coordinate system below, where each unit represents 4 km,
overlay both Ranger Walker's and the bear’s positions relative to each other and

(6 points)
(i) assign appropriate coordinates to their positions, R (ranger) and B (bear)

vl wAmsweER Wit Var? s

T | E —_'B(,Zo) 24) S dFudent Moy place
V‘QCWIe_ owajwka&gc:v\.

. Cooe dinate st'js‘-\-e_tw o
. > s Lcm_s % \fkov—:iom-!c—a_é
("6;%); distemce s Funils
(9 x4xm =3¢ ko)
r and 'H“-& vectica\ distonce
15 6 unils (€ xtdpm=2d31K0n),
Cuece Cocmoimare Lameors
PDE P TE~NT Lo PracEsmE T
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(15 points)
44, Using the Distance Formula, find the distance between points R & B.

| R = (-160) 2 B= (2024)
= A (-16-20)% + (0 -24p%

d= [ et scan? -
d SJTB?Z- = 43.246 =¥3.27 Re |

NoTE: :
618505 T MATEW (B b)),

d = 43.27 kn

(13 points)
5 You are given that the distance between two points A & B is 15 miles and the

coordinates of A & B are given by A ( 12,0 ) and B (0, y), (see diagram).
Find the y coordinate of point B, that is, find the height of the triangle BOA.
Show your work clearly.

B1(y)

15 miles

0] (0,0 A (12,0
LN ?
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Lesson Module | - Genetics According to Mendel

- Genetics According
. toMendel

Part Il

PEDIGREES
What is a Pedigree?

To understand the process of marker assisted selection
(MAS), we first must understand a pedigree. A
pedigree is the family history of matings and the
offspring they produce with reference to specific genetic
traits. Animal and plant breeders have long used
pedigrees to help select individuals they believed to
have desirable traits. In the case of selective breeding,
the researchers are interested in the presence or absence
of a trait.

An organism’ pedigree helps researchers determine the
inheritance of a trait. Using modern analysis tech-
niques, researchers search for the DNA sequence of the
gene(s) that controls the trait. In the process, they may
discover other related DNA sequences near to or
present in the gene that always accompany the gene of
interest. These accompanying sequences, called
ntolecular markers, are usually shorter and easier to
tdentily than the larger, more complex gene sequence.

Figure 1

The presence of markers for a trait of interest gives
researchers a way to determine the presence or absence
of desired alleles.

Module Il will investigate the relationships among

| pedigrees, DNA analysis, and marker assisted selection.

Pedigree Analysis

In a pedigree analysis, information about family
members is summarized in a special kind of diagram.
Each individual is represented by a symbol, a square for
a male and a circle for a female. Individuals who have
the trait of interest are represented by black squares
(M) or circles ( @). Empty squares (] or circles

i (Q) represent individuals that do not have the trait.

The symbols for individuals are arranged in horizontal
rows by generation, with each generation denoted by a
Roman numeral. Each individual within the generation
is numbered. In this manner, it is easy to refer to an
individual, such as 11-2, which means the second
generation, second individual. (See Figure 1.)

When two individuals mate, they are connected by a
horizontal line, Their offspring are arranged together
under the connecting parental line. Siblings are
arranged in birth order from left to right. With this
information, the use of Mendelian rules, and the rules
of probability, it is possible to generate a hypothesis
{educated guess) about the alleles that are controlling
the trait. The hypothesis from pedigree data usually
includes whether an allele is dominant or recessive, as

Symbols:

O

Individuals with trait
of interest

Individuals without
trait of interest

Pedigree:

O

II
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Educators

well as predictions about the genotype of the individu-
als in the pedigree. This hypothesis can be used to
make predictions about the probable genotypes and
phenotypes of [uture offspring,

Traits controlled by recessive or dominant alleles show
a definite pattern of inheritance in the pedigree dia-
gram. Traits controlled by a dominant allele appear in
all individuals that possess one or more copies of

the allele.

Individuals with homozygous dominant alleles (AA) or
heterozygous alleles (Aa) will express the dominant
phenotype. A recessive allele cannot be detected in a
heterozygous individual and may stay hidden in a
family for many generations until a homozygous
recessive (aa) individual appears. The parents of an
offspring that expresses a recessive trait {(aa) must both
be heterozygous (Aa) if they did not express the
recessive trait themselves.

Another question that often can be answered using
pedigree analysis is the probability that future offspring
may be heterozygous (carriers) or may be homozygous
and have the recessive trait. Pedigree information is
used to determine the chance that individuals who beth
have a family history of a trait may produce offspring
with the trait.

We will use Pedigree 1 below as an example of how a
pedigree can be used to determine if a trait is dominant
or recessive and predict the individuals’ genotype and
phenotype. The use of Punnett squares also can be
very helpful in determining the genotype of the parents
and offspring.

Lesson Module | - Genetics According to Mendel

In Pedigree 1, an original parent (I-2) has the trait of
interest. The absence of individuals in generations I1
and I11 with the trait of interest indicates that the trait is
controlled by a recessive allele.

If the individuals with the trait of interest are homozy-
gous recessive, you can make predictions of the
genotypes of the other individuals. 1-2 and IV-1 have
the trait, so their genotypes would be aa.

The recessive allele has traveled from the first genera-
tion to the fourth without being expressed. In order for
an individual to have the trait, it must have been
inherited through a recessive allele from each parent.
An individual who is a carrier (heterozygous) would
not have the trait. This is the case of the parents of
IV-1. Individuals I1I-1 and I1I-2 have to be heterozy-
gous (Aa) to have the progeny IV-1 with the trait. Since
individual I-2 is homozygous recessive {aa), his
offspring I11-2 and 11-3 must be heterozygous. The exact
genotypes of 1-1, TI-1, 11-4, 111-3 through I11-6, and 1V-2
through [V-4 are impossible to determine, except that
they must have either the homozygous dominant (AA)
or heterozygous (Aa) genotype. The pedigree of
additional offspring would be needed 10 determine
their genotypes.

Credit Notes

Atherly, Alan G.; Girton, Jack R.; and McDonald, John E
The Science of Genetics. Saunders College Publishing.
1999

Olson, Tim. New Genes: Good and Bad. Dept. of
Animal Sciences, University of Florida.

Suszkiw, Jan. Mapping the Way to Bovine Bounty. ARS
National Program Publication.

O—Hl

aa

Pedigree 1
1
AAorAa
0
11 ’
AAor Aa Aa
O '
2
I
Aa Aa
]
O
v aa

[—®

Aa

® [
S5 T

In Pedigree 1, an original parent {1-2) has the trait of interest. The absence of individuals in generations IT and {11 with the trait of interest

indicates that the trait is controlled by a recessive allele.

46

79

lowa State University Extension and IS Office of Biotechnology





Standard Pedigree Symbols Biology

Female @ Married

" m e

Adopted twins [T

child

Chitdren [ & Saparated m

Divorced

Death - ' Miscarriage/abortion

T
o Famale

« ~ Sex unspecified n o oGy
"1 Proband T Adoptedin

E. ::' Carrler (svtosomaty -2 . i
@ Carrier pxinked oy Menozygoio twing. g

1 & Deceased = '+ Dizygotic twins

0 Divoread Fa2 1 Zygosity unknown

1 =0 Consanguindous _

b o meling oo

o . b~ T L G B e I L e

CHispiring (verticst






Sample Pedigree
Below is a pedigree for an inherited lung disease.

Provide the phenotypes and genotypes of each of the individuals marked with
lower case letters. Use “L” for normal and “1” for affected.

Key

fernale

Lung Disease .

male

B
Notmal O [ ]

O a

So o

Answers: a=z
b=

'd





Create-a-Pedigree Summative Assessment

Part 1

Create a 3-generation family pedigree chart. You may base it on your own family or create one

totally from your imagination.

Select one trait and create a letter symbol to represent the dominant and recessive alleles for the

trait. Diagram the trait through the pedigree. Label each member of the family with their

genotype and phenotype.

Finally, write out your Pedigree analysis, describing each member’s relationship to the trait, the

characteristics inherited from parents, and the characteristics passed down to the children.

Create-a-Pedigree RUBRIC

Assignment Rubric (maximum points available: 20)

1 2 3

4

Symbols < 70% of the 70% of the 80% of the
individuals in | individualsin | individuals in
the pedigree the pedigree the pedigree

At least 90% of
the individuals
in the pedigree

are labeled are labeled are labeled are labeled with
with the with the with the the appropriate
appropriate appropriate appropriate symbol
symbols symbol symbol

Relationships | <70% of the 70% of the 80% of the
relationships | relationships | relationships
are correctly are correctly are correctly

At least 90% of
the relationships
are correctly

marked marked marked marked

Trait A single traitis A single trait is
not traced clearly traced
through the through the
pedigree using pedigree using
shaded shaded symbols
symbols

Phenotypes <70% of the 70% of the 80% of the

At least 90% of

phenotypes phenotypes phenotypes the phenotypes
are listed are listed are listed are listed
Genotypes <70% of the 70% of the 80% of the At least 90% of
genotypes are | genotypesare | genotypes are the genotypes
listed listed listed are listed

%






Student Name:

PRESENTATION
RUBRIC and SCORING GUIDE

OUTCOME: The student will explain elements of a Pedigree chart and trace a trait through three generations of a

family in an oral class presentation.

Criteria/Expectation Level

1-2

5-6

IDEAS and CONTENT

1. The main purpose of the assignment is stated in the presentation.

2. Explanations of how the trait is passed from parents to children are clear and
complete.

3. Evidence of labeling is verified through logical demonstration of phenotypes and
genotypes, dominant and recessive alleles.

4. Trait behavior is consistent with scientific knowledge.

ORGANIZATION

5. The presentation provides a clear and logical progression of information from the
lesson.

6. Explanation of information flows together easily.

7. Transition is evident in the presentation and is used effectively and smoothly.

8. Closing statements end the presentation effectively.

VOICE

9. Tone fits purpose and audience.

10. Student uses own words via paraphrasing

WORD CHOICE

11. Clear, concise and interesting words used in presentation.

12. Student does not include his own opinion in summary presentation.

13. Common and uncommon words used accurately.

SENTENCE FLUENCY

14. Statements pertain to the topic of the presentation.

15. Clear; concise and complete staternents.

16. Varied statement beginnings and lengths.

CONVENTIONS (presentation and delivery)

17. Presentation is characterized by correct subject/verb agreement.

18. Pauses used appropriately.

19. Enthusiasm/interest in topic is apparent.

Ideas and Content items are heavily weighted. Scores are awarded percentages:
6 =100%

5=90%
4=280%
3=T70%
2=60%
I=50%

B3

Score:

/6







B.2 Applicant Composition

Corporate Principals:

Celestino Fernandez, Ph.D. is the President of the Board of Directors of the Institute for
Transformative Education. Professor Fernandez received both an M.A. and a Ph.D. in
sociology from Stanford University. Since 1976, he has served as Professor of Sociology
at the University of Arizona where he also has served in several senior-level
administrative positions. In 2000-2001 he served as an American Council on Education
Fellow at the University of Phoenix. Between 1994 and 1998, Dr. Fernandez served as
the CEO of a the Arizona International College. Dr. Fernandez has served on numerous
university task forces and committees as well as on many state, regional and national
boards and committees including the American Sociological Association, the Federation
of State Humanities Councils, and the Higher Learning Commission. He has also served
on 20 institutional accreditation review teams for three associations — North Central,
Middle States and Western — covering higher education institutions of all types and sizes.

Dr. Fernandez has received numerous awards including in 2007 being named University
Distinguished Outreach Professor from the University of Arizona in recognition of his
“exceptional service to the community, state and nation.” Other awards include the
Distinguished Leadership in Higher Education Award from the Hispanic Caucus of the
American Association for Higher Education (1998), the University of Arizona Honorary
Alumnus Award (1997), the Arizona Governor’s Spirit of Excellence Award (1994) and
the Jewish Federation’s Human Relations Award (1992).

Dr. Fernandez’s community service and commitment to education is exemplary and
wide-ranging. Dr. Fernandez is a founding and continuing board member of San Miguel
High School, a college-prep school for students from poor and working class families.
He currently serves on the Boards of Directors of the University of Phoenix, Arizona
Virtual Academy, PPEP-TEC Charter High School, and Insight Online High School (in
California). He also serves on the boards of the Tucson International Mariachi
Conference, and Every Voice in Action Foundation. For many years he served on the
Board of Directors of La Frontera Center, Inc., the largest behavioral health agency in

southern Arizona.

Rosie Garcia is the Secretary/Treasurer of the Board of Directors of the Institute for
Transformative Education. Garcia has a Master of Education in Secondary Education
and a Principal’s Certification, K-12, from the University of Arizona. She has been a
secondary education teacher at Sunnyside High School for 35 years. During that time she
has been a tireless advocate for the pursuit of academic excellence and higher education
for lower-income and minority youth. At Sunnyside she has served as sponsor of the
National Honor Society for 10 years, the Wildcat Society for 7 years, and the Graduation

Committee for 14 years.

Garcia is an award-winning educator who received the 2007 LULAC National
Presidential Citation Outstanding Educator’s Award. She has served on the Board of
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Directors of Luz Academy of Tucson Preparatory School and Every Voice in Action
Foundation. She received the Neighborhood Champion Award in 2006 from Sidewinders
Baseball and Bank of America. Twice (2006 & 1992) she was given the Outstanding
Community Service and Citizenship Achievement award from the United States

Department of Justice.
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B.3 Governing Body

As stated in its bylaws, the powers and duties of the Board of Directors for the Institute
for Transformative Education include the overall administration of the new charter high
school, hiring and evaluation of the school’s principal/director, setting school policy and
legal and financial oversight.

Additionally the board’s responsibilities include:

o Maintain the integrity of the school mission and vision

Establish and approve overall teaching policies and academic models, student
policies, employee policies

Adopt the annual budget

Recruit and replace board members

Commitment to support for mission in every category

Compliance with Arizona’s Open Meeting Law, A.R.S. §§ 38-431 through 38-
431.09 on and after the Charter Date

o
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The organizing Board of Directors for the Institute for Transformative Education consists
of two members: Celestino Fernandez, PhD and Rosie Garcia.

Celestino Fernandez, PhD was named University Distinguished Outreach Professor in
2007 by the University of Arizona in recognition of his “exception service to the
community, state and nation.” This designation captures Fernandez’s exceptional career
in education. In addition to his many years as a University of Arizona Professor of
Sociology, Fernandez has also served on school boards including: Arizona Virtual
Academy, PPEP-TEC Charter High School, and Insight Online High School (in
California). He also co-founded and served on the Board of Directors of San Miguel

High School.

Rosie Garcia received the 2007 LULAC National Presidential Citation Qutstanding
Educator’s Award. Garcia’s career in education spans three and a half decades as a
Spanish teacher at the secondary level (Sunnyside High School — Grades 9 ~ 12). Garcia
has been broadly engaged in the community in leadership positions as well as serving on
non-profit boards including Kino Heritage Society, Tucson Hispanic Coalition,
University of Arizona Hispanic Alumni, Los Descendientes del Presidio de Tucson,
Father Kino Celebration Committee, Tucson Sister Cities Program, University of Arizona
Latin American Community, University of Arizona, Chicano/Hispanic Student Affairs
and Resource Center, Mujer '95 — LULAC’s First Women’s Conference, League of
United Latin American Citizens, Third Annual LULAC Youth Leadership Conference,
and Mayor’s Task Force on Youth Violence. Garcia is widely recognized in Tucson for
her dedication to community and to boosting the academic achievement of low-income

and minority youth.
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The current board members of the Institute for Transformative Education (Fernandez and
Garcia) will recruit and elect an additional one to three board members as soon as
possible. One board member candidate has been identified and is in the process of
applying for the Arizona Department of Public Safety Fingerprint Clearance Card.

In the meantime, should the two member board have a split vote on a motion, the matter
will be added to the agenda for a future meeting for a new discussion and vote.

Board members will be recruited from exceptional community members that will be
strong advocates for the school’s mission and vision. Qualifications for additional
directors will include their ability to perform the board’s responsibilities with excellence
as well as the particular expertise they possess that will enhance the boards” overall
ability to govern. Future board vacancies will be filled in a like manner.

Following one year of school operation, two board members will be recruited from the
student body each year to serve one year terms. To be eligible for a position on the
board, students must have 1) a 3.0 or better grade point average, 2} a 3.0 or better grade
in the Sociology of Governance course* and 3) passed the 10" grade AIMS test. They
must be juniors or seniors during their year of service on the board. Students who meet
the eligibility requirements can apply for a position on the board at the end of the
academic year for consideration by the current board, with the students’ board terms to
begin immediately upon election to the board. The board will elect the two students it
deems most qualified to take leadership positions.

Board members will receive an orientation to include training in the Arizona Open
Meeting Law to be provided initially by the schools attorney. Training and orientation
will also include a review of the charter school’s history, charter law, financial reports,
legal standing, all policies, and school progress as well as board member expectations.

The meetings of the Board of Directors of the school will be posted in compliance with
the Arizona Public Meeting laws. Annual notification will be given to the Arizona
Secretary of State of the location of public meeting postings and notices will also be sent
to parents and stakeholders. Notice will be given 24 hours in advance of regular
meetings and 72 hours in advance of special meetings. The time and place of the annual
meeting will be advertised 10 days prior to the meeting date. The board will conduct
business with the quorum required by the bylaws. All persons wanting to attend the
meetings will be permitted to attend and listen to the deliberations and proceedings. All
board members will participate in Open Meeting Law training. All other requirements of
the Arizona Open Meeting Law will be met.

*The Sociology class is an elective enabling any student to join the student governance
team at the Western Institute. Not a “student government,” this is a committed group
that plans all-school meetings held each Friday and assists the administration in
researching, setting, and implementing school policy. Sociology includes both the study
and practice of governance in order to develop both personal leadership skills and the
school community.
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B.4 Management & Operation

The seven member Board of Directors of the Institute for Transformative Education will
initially consist of two to three members who also serve on the board of Every Voice in
Action Foundation. It is expected that this overlap of board membership will continue
until the new school is fully operational consistent with its mission. Every Voice in
Action Foundation is highly vested in the best outcomes for this charter school as a
meaningful way for the foundation’s resources (human and financial) to support the
foundation’s own mission fo ignite and support youth voice, infusing the community with
the unique perspectives of young people. The organization chart reflects the relationship
of Every Voice in Action Foundation to the Institute for Transformative Education as
connected by a dotted line representing support for the school without having direct

control.

The Board of Directors of the Institute for Transformative Education will have overall
responsibility for administration of the new charter high school, hiring and evaluation of
the school’s principal/director, setting school policy and legal and financial oversight.

Additionally the board’s responsibilities include:

Maintain the integrity of the school mission and vision

Establish and approve overall teaching policies and academic models, student
policies, employee policies

Adopt the annual budget

Recruit and replace board members

Commitment to support for mission in every category

Compliance with Arizona’s Open Meeting Law, A R.S. §§ 38-431 through 38-

431.09 on and after the Charter Date

G 00O

The Board of Directors of the Institute for Transformative Education will hire a School
Director/Principal to implement the board policies. In addition the Principal will work
with the Board of Directors to develop overall goals for the school. The Principal will
develop the overall teaching model and work with teachers to set academic goals for the
school. The Principal will provide leadership and direction to the staff for implementing
educational programs. As indicated on the organization chart, the Principal will report

directly to the Board of Directors.

The Principal will interact with a Community Advisory Committee consisting of parents
and community members. The Principal will listen to and act on the Committee’s
recommendations and concerns. The Principal will collaborate with the Committee to
reflect the needs of the community and the best interests of the student body.
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o Administrative Staff
o Facilities and Grounds Staff
Student Body o Other Staff (as needed)

Exhibit X
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PRIMARY RESPONSIBILITIES OF KEY ADMINISTRATIVE POSITIONS

In addition to overseeing and participating in the design and development of a new
school facility, the Principal’s primary responsibilities will be:

Academics
o Oversee and participate in curriculum development
o Set and meet academic goals
o Implement school’s instructional program
o Implement the professional development plan
» (Oversee testing plan and administration of state mandated tests

Enrollment & Student Relations

Develop and implement a student recruitment (marketing) plan, and meet
enroliment goals.

Oversee registration and orientation of new students.

Oversee SAIS and state-mandated student data reporting

Define and disseminate information about school disciplinary policies and
procedures to parents, students, staff and community

Provide opportunity for student input.

Facilities, Services & Operations

Oversee upkeep of facilities and grounds

Oversee daily operation of the school

Procure materials, supplies and equipment necessary to carry out the daily
school functions; manage relationships with outside vendors/suppliers
Contract for necessary property and liability insurance

QOversee implementation of risk management plan

Financial

Financial management including development of annual budger and ongoing
budget management
Create and implement a development plan to obtain external funds

Human Resources

Supervise all school personnel, directly or indirectly

Recruit, hire, train and evaluate teachers and staff

Oversee legal responsibilities, including diversity policy, implement all school
policies related to employees; administer employee benefits program

-
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Oversee outsourced functions: bookkeeping & financial management,
professional development consultants, curriculum specialist, special education,
Janitorial.

Leadership

Legal

Provide strategic direction to implement the school’s mission

Guide the development of the learning community’s supportive, creative,
“college-going” culture

Be visible and accessible to students and the community

Observe in classrooms on a regular basis

Conduct staff meetings

Ensure quality of the all-school weekly meetings

Promote and maintain open communications, foster an school-wide atmosphere
of respect and dignity for students and staff

Ensure compliance with Arizona state policies and procedures; compliance with
all regulatory agency guidelines and reporting, and practices leading to
accreditation.

Maintain charter status

Preparation of reports as required by regulatory agencies, board of directors
Contracts for outside services (facilities maintenance, grounds maintenance, food
service, academic support services, eic.)

Qutreach

Develop and implement the community relations plan; represent the school to the
community and public.

Maintain positive relationships with parents, business and neighboring
community

Cooperate with the communilty in the use of school facilities

Interpret the school mission for the community

Encourage the use of community resources

Planning

Articulate broad goals, develop a strategic plan for implementing policies,
curriculum activities and budgets that ensures the educational development of
each student and the professional development of each staff member.

Develop employee policies including benefit plan

Develop a risk management plan

Develop a community relations plan

Design a development plan to seek outside funding
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Develop a student recruitment plan
Develop the school year calendar
Develop class schedule

Critical skills required for this position:

Ability to create an empowering, positive, and creative learning environment that
fuels a passion for learning and action towards creating a better world.

Capable of developing a community of learners who are integrally connected with
the surrounding community.

Can implement a project-based, technology-rich, integrated language
arts/humanities and science/math curriculum.

Collaborative leadership style.

Enjoy working with a culturally and economically diverse student body and
school community.

Data management and analysis; experience using data to drive new ways to boost
student achievement and teacher performance.

Ability to forge research collaborations and joint projects with universities and
experts in various fields; participate in writing articles and making public
presentations of findings.

Bilingual English/Spanish.

The Assistant Principal (starting in third year) will perform administrative duties as
assigned by the Principal and may include:

Academics

* & & O

Participate in curriculum development

Implement school’s instructional program

Implement the professional development plan

Oversee testing plan and administration of state-mandated tests

Enrollment & Student Relations

Recruit students.

Oversee registration and orientation of new students.

Provide opportunity for student input.

Define and disseminate information about school disciplinary policies and
procedures to parents, students, staff and community.

Facilities, Services & Operations

Oversee upkeep of facilities and grounds
Oversee daily operation of the school
Oversee implementation of risk management plan
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Leadership

Guide the development of the learning community’s supportive, creative,
“college-going” culture

Be visible and accessible to students and the community

Observe in classroom on a regular basis

Ensure quality of the all-school weekly meetings

Promote and maintain open communications; foster an atmosphere of respect and
dignity of students and staff

Outreach

Maintain positive relationships with parents

Cooperate with the community in the use of school facilities
Interpret the school mission for the community

Encourage the use of community resources

Critical skills required for this position:

Charter school administration and/or teaching experience

An understanding of project-based, technology-rich, integrated language
arts/humanities and science/math curriculum.

Collaborative team player.

Enjoy working with a culturally and economically diverse student body and
school community.

Technologically proficient.

Bilingual English/Spanish.

The Office Manager position will report directly to the Principal and have overall
administrative responsibility for:

Reception; greet students, parents, staff, community members

Answer phone and handle calls; process mail

Interpret operational/administrative policy, rules, and procedures for staff and
public

Maintain open communications; foster an atmosphere of respect and dignity of
students and staff

Key Operator for office copy machine(s); operate standard office equipment
Plan and organize office procedures; coordinate work of assigned clerical staff
Monitor employee Absence, Leaves of Absence, Vacation, Sick Leave, and with
financial consultant prepare employee payroll

Arrange for substitute teachers as needed

Maintain confidential employee files
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Administer employee benefit plans (e.g. medical, dental)

o SAIS recording and reporting functions in compliance with Arizona Department
of Education Guidelines; maintain and utilize the computerized student
information system; train and supervise clerical assistant (receptionist) in SAIS
system.

o Student attendance recording in compliance with Arizona Department of
Education guidelines

o Compose, edit and coordinate preparation of technical and complex documents,
correspondence, special reports, and other materials

e Corresponds with parents regarding student excessive absences according to
established policies and practices

o Maintains computer record of students’ scores on state mandated tests and

standardized tests

Maintain confidential records and files including contracts

Maintain inventories: office furniture and equipment, office supplies, technology

Maintain records on materials, supplies and equipment

Maintain supply closet for use by faculty and staff

Process authorized purchases

Manage accounts payable on a timely basis

Process shipping and receiving

Serve Notary function as necessary

Performing banking, financial and fiscal reporting and related duties

Prepares for and executes daily backup of computer files

Execute assignments from Principal as delegated

Critical skills required for this position:

o FExcellent verbal and written communication skills

Enjoy working with a culturally and economically diverse student body and
school community

Ability to work independently with minimal supervision

Ability to work with a high degree of accuracy

Proficient in computer based word-processing; spreadsheet and data base
management

Working knowledge of general business practices

Working knowledge of bookkeeping techniques and procedures

Ability to learn, interpret and explain policies, regulation and programs
Ability to resolve problem situations

Considerable knowledge of information gathering and reporting techniques
Ability to plan and organize work activities

The Receptionist position will report to the Office Manager and will perform
administrative duties as assigned by the Office Manager and may include:

e Reception; greet students, parents, staff, community members
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Answer phone and handle calls; process mail

Maintain open communications; foster an atmosphere of respect and dignity of
students and staff

Explain basic operational/administrative policy, rules, and procedures for staff
and public

Key Operator for office copy machine(s); operate standard office equipment
Monitor employee Absence, Leaves of Absence, Vacation, Sick Leave

SAIS recording and reporting functions in compliance with Arizona Department
of Education Guidelines; maintain and utilize the computerized student
information system

Student attendance recording in compliance with Arizona Department of
Education guidelines

Maintain records on materials, supplies and equipment

Maintain supply closet for use by faculty and staff

Process shipping and receiving

Execute assignments from Office Manager as delegated

Critical skills required for this position:

Excellent verbal and written communication skills

Some knowledge of office practices

Some knowledge of basic computer operation

Some experience with data entry

Some experience with word processing

Ability to operate a phone system

Ability to operate basic office equipment

Enjoy working with a culturally and economically diverse student body and
school community

ROLES AND RESPONSIBILITIES FOR ADMINISTERING THE DAY TO DAY

ACTIVITIES OF THE SCHOOL

Principal:

Greet students and staff; allow for questions, comment, input

Review staff attendance; oversee teacher substitution if necessary
Review student attendance; take action as required by policy

Review finance reports compiled by Office Manager

Approve purchases — supplies, equipment, instructional materials, etc.
Ensure availability of tools and supplies necessary for learning and teaching
Handle or delegate student disciplinary issues

Handle staff disciplinary issues

Ensure safety and cleanliness of the facilities

Contract with and monitor outside vendors

Ensure appropriate insurance coverage
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Seek outside funding for school activities

Maintain visibility and accessibility with students and staff

Detect and prevent potential problems

Address challenges from any source (facilities, students, staff, vendors, parents,
neighbors, general public)

Ensure full teaching and administrative staff with excellent qualifications by
on-going performance evaluation and replacement as necessary

Direct staff attention to professional development opportunities

Contract for insurance programs for employee benefits

Oversee payroll for accuracy and timely payment of payroll taxes

Insure timely payment of all accounts payable

Train teaching staff in project based learning

Work with teaching staff on curriculum development

Observe in the classrooms

Conduct staff meetings

Work closely with the Sociology of Governance class to plan all-school meetings
Review with office manager the schools compliance with all Arizona state policies
and procedures

Review with office manager preparation of all reports as required by regulatory
agencies

Meet with parents, local business and neighboring community and the community
advisory committee to talk about school’s mission and get input

Encourage the community’s use of the school facilities through a variety of
communication vehicles

Work with students, teachers, community advisory committee to gather input for
long range planning

Assistant Principal: (may include)

Greet students and staff; allow for questions, comment, input
Review student attendance; take action as required by policy
Handle student disciplinary issues

Ensure safety and cleanliness of the facilities

Maintain visibility and accessibility with students and staff
Work closely with the Sociology of Governance class to plan all-school meetings
Detect and prevent potential problems

Work with teaching staff on curriculum development

Train teaching staff in project based learning

Conduct staff meetings

Observe in the classrooms

Office Manager:

Greet students, staff. parents, visitors
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Answer phone and handle mail

Interpret operational/administrative policy, rules, and procedures for staff and
public

Key Operator for office copy machine(s); operate standard office equipment
Train, supervise and coordinate work of assigned clerical staff (receptionist)
Monitor employee Absence, Leaves of Absence, Vacation, Sick Leave

Monitor employee Absence, Leaves of Absence, Vacation, Sick Leave, and with
Sfinancial consultant prepare employee payroll

Arrange for substitute teachers as needed

Maintain confidential employee files

Administer employee benefit plans (e.g. medical, dental)

Maintain and utilize the computerized student information system

SAIS recording and reporting functions in compliance with Arizona Department
of Education Guidelines; maintain and utilize the computerized student
information system

Student attendance recording in compliance with Arizona Department of
Education guidelines

Compose, edit and coordinate preparation of technical and complex documents,
correspondence, special reports, and other materials

Corresponds with parents regarding student excessive absences according to
established policies and practices

Maintains computer record of students’ scores on state mandated tests and
standardized tests

Maintain confidential records and files including contracts

Maintain inventories: office furniture and equipment, office supplies, technology
Maintain records on materials, supplies and equipment necessary to carry out the
daily school functions

Maintain supply closet for use by faculty and staff

Process authorized purchases

Manage accounts payable on a timely basis

Process all shipping and receiving

Serve Notary function as necessary

Performing banking, financial and fiscal reporting and related duties

Prepares for and executes daily backup of computer files

Execute assignments from Principal as delegated

Receptionist: (may include)

Reception; greet students, parents, staff, community members

Answer phone and handle mail

Explain basic administrative policy, rules, and procedures for public

Key Operator for office copy machine(s), operate standard office equipment
Monitor employee Absence, Leaves of Absence, Vacation, Sick Leave
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SAIS recording and reporting functions in compliance with Arizona Department
of Education Guidelines; maintain and utilize the computerized student
information system

Student attendance recording in compliance with Arizona Department of
Education guidelines

Maintain supply closet for use by faculty and staff

Process shipping and receiving

Execute assignments from Office Manager as delegated
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B.4.1. Education Service Providers

The Western Institute for Leadership Development will not use an Education Service Provider.

B.4.2 Contracted Services

During its startup year and first year of operation, the Western Institute for Leadership
Development (Western Institute) will contract with several consulting firms and individuals to
supplement the skills of employed personnel in order to provide the best possible services for
students.

SAIS, full service record-keeping, and training to be leased on a yearly basis. The Gold Spiral
Universe School Management Platform, developed in conjunction with Dr. Rebecca Gau and the
AZ Charter Schools Assn., is in alignment with ADE and all requirements for student
information reporting. Further, the system provides targeted reporting functions and assessments
that will allow the Western Institute to track each student’s progress relative to state academic
standards. The system lease includes on-site system training and professional development for
maintaining a data-driven professional learning community. Using this management platform
networks the Western Institute with the ACSA and other schools throughout Arizona that are
using data to improve instruction and student achievement.

Full financial services, including training the Western Institute’s office manager, will be
provided by Michele Diamond, Diamond Financial Solutions, Inc., Phoenix, AZ. Michele is one
of the most experienced and reliable financial providers for charter schools in Arizona.

Legal counsel: Lynne Adams, Lewis and Roca LLP, Phoenix, AZ. Ms Adams specializes in
school law and Arizona’s Open Meeting Law.

Professional development will be provided by the Western Institute’s Principal and consulting
Curriculum Specialist, Susan Cameron, of School Curriculum Specialists, on a regular basis.
Susan has more than 40 years of experience in curriculum development in Arizona. Special
Education consulting director/coordinator Sema Kelly will provide training related to
differentiation of instruction and maximizing learning for special needs students. Other
consultants and conference/workshop attendance will provide additional training as appropriate.
The Principal and Instructional Leadership Team will provide ongoing training, mentorship, and
constructive feedback to teachers.

Custodial Service will be outsourced to a licensed provider in the Tucson area, preferably one
within the school’s 5-mile radius. Providers with experience providing services to schools have
been contacted and all expressed willingness to provide a written plan for services once the
facility is identified and ready for occupancy. Providers contacted: Jan-Co, 2907 E. 22™ Street,
Tucson, AZ 85713; Mr. Janitor, 2100 N. Wilmot #314, Tucson, AZ 85712; Jani-King, 325 S.
Euclid Avenue #111, Tucson, AZ 85719.
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Food Service — The Western Institute for Leadership Development will be located in central
Tucson in a densely populated residential/commercial area. We expect to be located within
walking distance of several restaurants that appeal to young people such as Subway, Eegee’s, or
Papa John’s Pizza. Students can bring a lunch to school or purchase from a local eatery. At this
time the school does not plan to offer in-school food service.

Special Education: Consulting Special Education director/coordinator, Sema Kelly, has
provided us with a contact list of exemplary professionals available in Tucson, including
Occupational Therapist, Dorie Mesch

Speech Therapist, Nadia Terry

Physical Therapist, Merika Schupack

Counselor, Rhonda Baugh

Psychologist, Kathy Bohan

Other agencies: Arizona School for the Deaf and Blind, InSpeech, Inc., and Arizona
Speech & Hearing Professionals, L.L.C.

Based on what other charter schools are paying for contracted services, Western Institute
estimates $60-$80 per hour to those professionals we may need to hire.

Expected services and budget: Western Institute is expecting to enroll 80 students in its first
school year; 130 in the second year, and 180 in its third school year. Based on consultants’
experience, ADE data, and Western Institute’s intent to locate in a lower socio-economic area of
Tucson, we project that about 10% of our population, or 8 students, will be in special education.
The following is our estimated cost for special education services in the first year.

Contracted special education director/coordinator $6,000.00
(at $70.00 per hour; including conducting all special education meetings,
completion of documents; staff trainings, in-services, and consultation and
collaborations with teachers)

Contracted special education teacher $15,000.00
Contracted school psychologist $4,000.00
($500.00 per evaluation of a student, attending MET and IEP meetings)
Total cost for the first year $25,000.00

(school enrollment: 80 special education: 8)

For the second year of school, Western Institute will expect the special education population to
be around 13, and total cost will be approximately $34,000.00
(school enrollment: 130 special education: 13)

For the third year of school, total cost is expected to be approximately $43,000.00
(school enrollment: 180 special education: 18)
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AGENDA ITEM: Institute for Transformative Education

Institute for Transformative Education submitted an application package for the Board’s consideration. This
report contains:

o A staff overview and summary of the application package, including a description of the
proposed education plan, a description of the applicant’s organization with a summary of
information submitted regarding applicant education and experience, and a description of the
applicant’s budget plan.

e A copy of the scoring rubric which confirms the application package does meet the requirements
as demonstrated through the review of the preliminary application package submitted on July 1,
2010, the technical assistance provided to the applicant, and a review of the revised application
package submitted on November 15, 2010,

e The application package submitted by the applicant.

Institute for Transformative Education is an Arizona non-profit corporation. The authorized representative
for the corporation is Dr. Celestino Fernandez. The proposed school, Western Institute for Leadership
Development, will serve grades 9 through 12 in Tucson. The mission of the Western Institute for Leadership
Development is to prepare students for college, career, civic engagement and leadership. This supportive,
inclusive learning community will provide a culture of rigor and relevance, addressing real-world problems
with creativity and innovation. Students, teachers, and community members will collaborate as partners in
neighborhood and community development, and strive to continuously improve the practices of leadership
and life-long learning. The Western Institute will operate in the spirit of Every Voice in Action Foundation’s
mission: to ignite and support youth voice, infusing the community with the unique perspectives of young
people.

A. EDUCATION PLAN

Educational Philosophical approach

Philosophy In the narrative, the applicant states that Western Institute formed to prepare students for
college, career, civic engagement and leadership. Students enter a single track project
based, core curriculum aligned to the Arizona Standards and entrance requirements of
Arizona’s two and four year colleges and universities. The Western Institute will
intentionally cultivate a “college going culture”, which is the most reliable predictor of
students” academic success.

Rationale

The narrative states that research has shown that today’s students can expect to have at
least 6-8 different careers, and that today’s content knowledge will be soon obsolete. In
this context, academic rigor involves the extent to which a curriculum challenges students
to learn how to learn, derive meaning, and produce knowledge that informs effective
action. The Western Institute shares the educational approach of High Tech High in San
Diego, CA in adopting a project-based curriculum based on big questions, real-world
issues, and ample opportunity for student choice and decision-making.

Target Institute for Transformative Education is seeking a school facility in Tucson within a
Population central, lower-income area to facilitate support transportation by students that rely on
public transportation. The target population is ethnically diverse with a population of 37%
Hispanic, 4-5% African American, and 41-54% White within the 10-mile radius.

Program of Framework

Instruction The Institute for Transformative Education will use a project based, constructivist
approach, as modeled by High Tech High schools in San Diego, CA. Class time will be
devoted to direct, scaffolded instruction based on specific performance objectives
delineated in the Arizona Content Standards, including targeted practice and assessments.
Methods of Instruction

The narrative lists the following to be used as their methods of instruction:
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e Professional Learning Community

e Project Based Curriculum Design
Methods of Assessment
The Institute for Transformative Education will administer baseline (beginning of the year)
and interim assessments aligned to state standards, receive an analysis of students’ skill
gaps if any, and design a program for that student that may include before, during, and
after school tutoring and academic coaching.

o Formative assessments will be frequent, specific and embedded in lessons.
Teachers may select interim assessments for students using Spiral Universe and
design appropriate remediation if necessary, when appropriate, in consultation with
the special education director/coordinator.

e Summative assessments will be in the range of unit, quarterly, and yearly to
establish mastery of the performance objectives. Western Institute will use paper-
pencil tests with selected responses, paper-pencil tests with constructed responses,
written performance assessments, single or multimedia performance assessments,
quarterly and end-of-year digital portfolios, and semester project exhibitions.

e Standardized Testing: Western Institute will administer AIMS and all required
standardized tests as mandated.

o Diagnostic Exams/Remediation: Newly enrolled students will take diagnostic in
reading, writing, and mathematics; the principal and teacher(s) will review their
previous records and state-mandated results.

School Standard
Calendar 180 Days
Student Count Year Grades # of # of Sites
Served Students
1 9-10 90 1
2 9-11 155 1
3 9-12 215 1
PMP Reading Target - Year 1: 68% proficient; Year 2: 76% proficient

Math Target - Year 1: 60% proficient; Year 2: 70% proficient

2010 AIMS State Average Percent Proficient
HS Reading: 77%
HS Math: 58%

B. ORGANIZATION DESCRIPTION

Institute for Transformative Education is a non-profit corporation, located in Tucson, AZ, that was created on
June 10, 2010 for the purpose of operating a charter school with two Directors: Celestino Fernandez and
Rosie Garcia.

Recruitment of Board Members

Board members will be recruited from exceptional community members that will be strong advocates for the
school’s mission and vision. Qualifications for additional directors will include their ability to perform the
board’s responsibilities with excellence as well as the particular expertise they possess that will enhance the
board’s overall ability to govern. Following one year of school operation, two board members will be
recruited from the student body each year to serve one year terms.

Roles and Responsibilities

The Board of Directors and Governing Body will be one and the same

e Maintain the integrity of the school mission and vision

o Establish and approve overall teaching policies and academic models, student policies, employee
policies

e Adopt the annual budget
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e Recruit and replace board members
o Commitment to support for mission in every category
e Compliance with Arizona Open Meeting Law

Background Information

Stanford University

Studies

Corporate Education History Employment History FCC Notes
Principal
Rosie Garcia M.Ed. 1975-Present Valid There were no concerns
Secondary Spanish Teacher Sunnyside identified through the
High School background or credit check.
Dr. Celestino PHD 1976-Present Valid There were no concerns
Fernandez Sociology Director of Undergraduate identified through the

background or credit check.

Current and Prior Charter Performance

Authorized
Representative
Dr. Celestino The applicant is identified as a Principal for two (2) other charters sponsored by the Board:
Fernandez PPEP-TEC Charter High School: The school is in good standing.
Arizona Virtual Academy: The school is in good standing.
The applicant is identified as a Principal for one (1) other charter sponsored by Antelope
Valley School District:
Los Angeles Online High School: The school is in good standing.
Rosie Garcia

The Principal is identified as a Principal for one (1) other charter sponsored by the Board:
Luz-Guerrero Early College High School: The school is in good standing.

C. BUSINESS PLAN

Site Information

Proposed School name: Western Institute for Leadership Development
School This site will be located in Tucson. The school will need administrative offices, six or more
classrooms, lab and meeting space, and library/resource room at approximately 14,000
square feet. At capacity, the site must be approximately 40-45,000 square feet.
Budget
Budget Year one operating budget is based on 84% of anticipated student enrollment of 95

students. Annual budgets as presented indicate adequate resources to meet projected

expenditures.

Secured Funds

The amount identified for start-up has been confirmed as having been secured.

Findings

Education

The application meets the minimum requirements.

Organization

The application meets the minimum requirements.

Business

The application meets the minimum requirements.
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Staff Recommendation
Approve the application and grant a charter to Institute for Transformative Education to establish Western
Institute for Leadership Development Charter School.
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Section A Education Plan

Al Educational Philosophy FIA|M]|E Comments

Ala Provided a detailed description of the school’s philosophical 1
approach to educating the target population. Incorporated the
principles or concepts fundamental to the school’s proposed
program of instruction.

A.lb Presented a rationale for the selected approach including 1
research and/or experience.

A.l Total 0f0]2]O0

A2 Target Population FIA|M]E Comments

A2a Identified the target population and demonstrated a clear 1
understanding of the students and community the school
intends to serve.

A.2b Presented an explanation of how the implementation of the Cl1 The implementation of the program of
described program of instruction meets the needs of the target instruction does not address class size or
population and/or benefits the selected community, including student/teacher ratios. The revised
but not limited to class size and teacher- student ratios. application package meets the criteria.

A.2 Total 0jof2f{o0

A3 Program of Instruction FIA|M]|E Comments

A3a Described the framework of the curricula for academic core Cl1 Unclear how teachers will address all the
content areas. state standards for each student in this

primarily project based curriculum in all
courses. The revised application package
meets the criteria.

A.3b Demonstrated understanding of relevant methods of instruction. cl1 An understanding of the relevant methods
of instruction was not portrayed because of
the lack of examples. The revised
application package meets the criteria.

A.3c Described the formative and summative assessment plan that Cl1 Need to provide more detail regarding
shows student progression and/or mastery and was reflected in formative and summative assessment plans.
the Performance Management Plan. The revised application package meets

the criteria.

A.3d Consistent and supported the educational philosophy and target 1
population as well as all other components of the application
package.

A.3 Total 0jof4fo
A3.2 Course Offerings and Graduation Requirements FIA|M]|E Comments
A3.2a Identified the graduation requirements for the school that will 1
meet the State requirements and align with the Program of
Instruction described in the application package.
A.3.2b Described the process for awarding course credit that supports 1
increased student proficiency as described in the required
Student Monitoring Strategy for each Performance
Management Plan.
A3.2c Provided a menu of course offerings which includes course 1
titles and brief descriptions of classes that support the Program
of Instruction and aligns with the Business Plan as presented in
the application package.
A.3.2 Total 0j]0f3f0
A4 School Calendar and Weekly Schedule FIA|[MI|E Comments
Ada Demonstrated compliance with minimum requirements of 1

number of school days per year as described in A.R.S. §15-
341.01.
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A.4b Demonstrated compliance with hours/minutes of instruction per Cl1 The hours/minutes of instruction per week
week for each grade level served as described in A.R.S. §15- for each grade level served was not
901. provided. The revised application

package meets the criteria.

Aldc Included daily instructional minutes and those dedicated to core 1
academics for each grade level and content area.

A.4d Provided a rationale for the weekly schedule that supports the 1
target population.

A.de Identified professional development days consistent with the 1
information provided in the required Professional Development
Strategy of the Performance Management Plan.

A.4 Total 0[5]0

A5.9 Curriculum Samples-9th Grade A|M|E Comments

A.5.9a Instruction. Cl1 Reading: Instruction does not fully address
-Presented a summary of instruction by lesson. all components of the performance
-Correlated with the instructional strategies described in the objective. Writing: Instruction does not
narrative. address the complete writing process for
-Provided a logical sequence of instruction leading to mastery. The revised application package
assessment. meets the criteria.

-Included a list of required resources/materials.

A.5.9b Student Activities. Cl1 Reading: Student activities do not address
-Presented activities that align with the performance all components of the PO. Writing:
objective(s) and instruction. Students are held accountable for traits
-Provided a logical sequence of activities leading to assessment. without necessary instruction nor prior

knowledge expectation. The revised
application package meets the criteria.

A.5.9c Summative Assessment. Cl1 Reading: Summative assessment only
-Provided an effective assessment that accurately measures addresses one element of the performance
student progress and mastery. objective per student. No change. The
-Aligned assessment questions with stated performance summative assessment has each student
objectives. address one element of the PO. Writing:

The assessment does not cover all the
components that are included in the scoring
rubric. The revised application package
meets the criteria for writing.

A.5.9d Scoring Rubrics. Cl1 Reading: Only two components of the
-Specific to the assessment and performance objectives. scoring rubric align with the PO. Writing:
-Provided the components to be scored. The scoring rubric does not explain how
-Listed the criteria required to demonstrate mastery. the score translates to a 100 point grading
-Included a grading/scoring scale. scale. Scoring rubric contains all 6 traits

when assessment only addressed two traits.
The revised application package meets
the criteria.
A.5.9 Total 0[4]0
A.5.10 Curriculum Samples-10th Grade A|MIE Comments
A.5.10a Instruction. Cl1 Reading: Instruction does not fully address

-Presented a summary of instruction by lesson.

-Correlated with the instructional strategies described in the
narrative.

-Provided a logical sequence of instruction leading to
assessment.

-Included a list of required resources/materials.

all components of the performance
objective. Writing: The instruction does not
address the writing process or all
components of the 6 traits rubirc. The
revised application package meets the
criteria.
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A.5.10b Student Activities. Cl1 Writing: The student activities do not align
-Presented activities that align with the performance with the performance objective. The
objective(s) and instruction. revised application package meets the
-Provided a logical sequence of activities leading to assessment. criteria.

A.5.10c Summative Assessment. 1
-Provided an effective assessment that accurately measures
student progress and mastery.

-Aligned assessment questions with stated performance
objectives.

A.5.10d Scoring Rubrics. Cl1 Reading: Not all of the components of the
-Specific to the assessment and performance objectives. scoring rubric align with the PO. Writing:
-Provided the components to be scored. The scoring rubric does not explain how
-Listed the criteria required to demonstrate mastery. the score translates to a grading scale.
-Included a grading/scoring scale. Scoring rubric contains all 6 traits when

instruction only addresses some of the
traits. The revised application package
meets the criteria.

A.5.10 Total 0] 4

Ab5.11 Curriculum Samples-11th Grade Al M Comments

Ab5.11a Instruction. Cl1 Reading: Instruction does not fully address
-Presented a summary of instruction by lesson. all components of the performance
-Correlated with the instructional strategies described in the objective. Writing: Instruction does not
narrative. cover all of the components of the PO.
-Provided a logical sequence of instruction leading to Labeled 10th grade Writing. The revised
assessment. application package meets the criteria.
-Included a list of required resources/materials.

A5.11b Student Activities. Cl1 Reading: Student activities do not address
-Presented activities that align with the performance all components of the PO. Writing:
objective(s) and instruction. Students do not receive instruction of all 6
-Provided a logical sequence of activities leading to assessment. Traits on which they will be assessed. The

revised application package meets the
criteria.

Ab5.11c Summative Assessment. Cl1 Reading: The assessment does not illustrate
-Provided an effective assessment that accurately measures all components of the PO will be covered.
student progress and mastery. The revised application package meets
-Aligned assessment questions with stated performance the criteria.
objectives.

A5.11d Scoring Rubrics. C|1 Writing: Students did not cover all
-Specific to the assessment and performance objectives. components of the scoring rubric in their
-Provided the components to be scored. instruction or student activities. Need
-Listed the criteria required to demonstrate mastery. clarification on how the scoring rubric
-Included a grading/scoring scale. translates into the correct points possible.

The revised application package meets
the criteria.
A.5.11 Total 0] 4
A5.12 Curriculum Samples-12th Grade Al M Comments
A.5.12a Instruction. Cl1 Reading: Instruction does not fully address

-Presented a summary of instruction by lesson.

-Correlated with the instructional strategies described in the
narrative.

-Provided a logical sequence of instruction leading to
assessment.

-Included a list of required resources/materials.

all components of the performance
objective. Writing: Instruction does not
cover all of the components of the PO. The
revised application package meets the
criteria.
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A.5.12b Student Activities. Cl1 Reading: Student activities do not address
-Presented activities that align with the performance all components of the PO. Writing:
objective(s) and instruction. Students do not receive instruction with of
-Provided a logical sequence of activities leading to assessment. 6 Traits on which they will be assessed.

The revised application package meets
the criteria.

A.5.12c Summative Assessment. Cl1 Reading: The assessment does not address
-Provided an effective assessment that accurately measures all components of the PO. The revised
student progress and mastery. application package meets the criteria.
-Aligned assessment questions with stated performance
objectives.

A5.12d Scoring Rubrics. Cl1 Writing: Students did not cover all
-Specific to the assessment and performance objectives. components of the scoring rubric in their
-Provided the components to be scored. instruction or student activities. Need
-Listed the criteria required to demonstrate mastery. clarification on how the scoring rubric
-Included a grading/scoring scale. translates into the correct points possible.

The revised application package meets
the criteria.
A.5.12 Total 0jof4fo
A.5.Math Curriculum Samples-Math FIA|M]|E Comments
A5.MATHa [Instruction. Cl1 Math curriculum samples do not align with
-Presented a summary of instruction by lesson. what was stated in the program of
-Correlated with the instructional strategies described in the instruction narrative. The revised
narrative. application package meets the criteria.
-Provided a logical sequence of instruction leading to
assessment.
-Included a list of required resources/materials.
A5.MATHb |Student Activities. 1
-Presented activities that align with the performance
objective(s) and instruction.
-Provided a logical sequence of activities leading to assessment.
A5.MATHc |Summative Assessment. 1
-Provided an effective assessment that accurately measures
student progress and mastery.
-Aligned assessment questions with stated performance
objectives.
A5.MATHd |Scoring Rubrics. Cl1 9th Grade: No rubric. 10th Grade: No
-Specific to the assessment and performance objectives. rubric. 11th Grade: The mathematical
-Provided the components to be scored. connection of this scoring rubric is unclear.
-Listed the criteria required to demonstrate mastery. The revised application package meets
-Included a grading/scoring scale. the criteria.
A.5.Math Total 0j]o0f4]o0
A.5.Science  [Curriculum Samples-Science FIA|M]|E Comments
A.5. SCa Instruction. 1

-Presented a summary of instruction by lesson.

-Correlated with the instructional strategies described in the
narrative.

-Provided a logical sequence of instruction leading to
assessment.

-Included a list of required resources/materials.
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A.5.SCb Student Activities. 1
-Presented activities that align with the performance
objective(s) and instruction.

-Provided a logical sequence of activities leading to assessment.

A.5.SCc Summative Assessment. Cl1 This particular assessment is not practical
-Provided an effective assessment that accurately measures for a diverse student population. Could be
student progress and mastery. problematic. The revised application
-Aligned assessment questions with stated performance package meets the criteria.
objectives.

A.5.SCd Scoring Rubrics. Cl1 The percentages aligned for mastery do not
-Specific to the assessment and performance objectives. match the percentages for mastery stated in
-Provided the components to be scored. the narrative. The revised application
-Listed the criteria required to demonstrate mastery. package meets the criteria.

-Included a grading/scoring scale.
A.5. Science Total 0] 4
A.6 Performance Management Plan AlM Comments
A.6a Aligned with the applicant’s Education Plan. 1
A.6b Presented a viable plan for managing student academic 1
performance in reading (indicator) and presented a second
viable plan for managing student academic performance in
mathematics (indicator) that includes, for each plan, measures,
metrics, and targets related to the indicator.
A.6C Included strategies in each plan for a) a curriculum that 1
improves student achievement, b) professional development
that supports effective implementation of the curriculum in the
content area, ¢) a school-wide plan for monitoring and
documenting student proficiency in performance, and d) an
administrative plan for monitoring the integration of Arizona
Academic Standards into instruction.
A.6d Identified action steps for accomplishing the strategies. Action 1
steps reveal a progression of actions from start to finish for
each strategy and include evidence the applicant will use to
show accomplishment of action steps.
A.6e Included annual benchmark targets for the first two years which Cl1 Achievement goals for 2014 math and
reflect incremental progress toward the end target. reading seem unreachable based on the
2010 State averages of math 58% and
reading 77%. The revised application
package meets the criteria.
A.6f Identified costs in the Performance Management Plan that are Cl1 Curriculum Specialist position not
reflected in the Start-Up and Three-Year Operational Budget. identified in budget. Professional
Development costs do not match budgeted
funds. Misalignment between budgeted
items in the PMP with the three year
operational budget. The revised
application package meets the criteria.
A.6 Total 0| 6
Section A Sub Total 0 | 46
Section B Organization Description
B.1 Applicant Organization Al M Consensus
B.la Discussed the organization’s history, including the 1

establishment of principals, and the attainment of any licenses,
operating permits etc.
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B.1b Discussed the relationship between the organization’s existing 1
operations and the proposed school.
B.1c Included a clear description of the roles and responsibilities of 1
the principals that is consistent with the application package
and By-laws.
B.1d Aligned with information listed on Title Page and with the 1
contents of the application package.
B.le Consistent with the Articles of Incorporation, Articles of 1
Organization, or appropriate legal documentation that is on file
with the Arizona Corporation Commission or otherwise
available to demonstrate the establishment of the applicant.
(N/A to Sole Proprietorship).
B.1 Total 0[5]0
B.2 Applicant Composition A | M | E |Comments
B.2a Highlighted the significance of the individual or group and the 1
skill set each contributes to the organization.
B.2b Identified experience in elementary/secondary education, 1
business operation, and financial management as it supports the
operation of a charter school.
B.2c Consistent with the background information provided for each 1
individual.
B.2d Consistent with all sections of the application package. 1
B.2 Total 0[4]0
B.3 Governing Body A | M | E |Comments
B.3a Included a clear description of the role, responsibilities, and Cl1 It is not clear how a two member governing
mandated obligations of the governing body. body makes a decision on a split vote of a
motion. The revised application package
meets the criteria.
B.3b Included the name, background information, qualifications, and 1
community relationship of each member.
B.3c Described the process for filling vacancies on and developing Cl1 Students on the Governing Board? How
the school governing body. will students be recruited for the governing
body? The revised application package
meets the criteria.
B.3d Explained the training and orientation process that will be 1
provided to all school governing body members and what
resources will be used.
B.3e Included how the make-up of the governing body described 1
will comply with the Open Meeting Law.
B.3f Consistent with all sections of the application package. 1
B.3 Total 0[6]0
B.4 Management and Operation A | M | E |Comments
B.4a Demonstrated understanding of management needs and 1
priorities.
B.4b Described the primary responsibilities for each key Cl1 All primary responsibilities for each key

administrative position and identified critical skills or
experience that will be priorities for fulfillment of those
responsibilities.

administrative position were not
mentioned. The revised application
package meets the criteria.
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B.4c Provided a clear delineation of the roles and responsibilities for Cl1 The roles and responsibilities for the day to
administering the day-to-day activities of the school. day operations need more detail. Who will
perform AP, payroll, HR, SAIS duties?
The revised application package meets
the criteria.
B.4d Provided an organizational chart and narrative that represents a 1
practical reporting structure within the organization.
B.4 Total 0[4]0

B.4.2 Contracted Services A|M|E

B.4.2a Included the areas, if any, which may require the applicant to 1
seek expertise.

B.4.2b Contained a reasonable demonstration of the professional Cl1 A provider list for ELL services was not
experience or competence of those hired or retained to perform included. Potential custodial providers
such professional services. were not indicated. Food services

description doesn't reveal a plan. The
revised application package meets the
criteria.

B.4.2c Provided a list of anticipated contracted special education 1
services. Included a corresponding market study of current
costs for services.

B.4.2d Ensured costs as described in the narrative are included in the Cl1 Purchases of professional services in three-
Start-Up and Three-Year Operational Budget as appropriate. year budget do not align with contracted

services estimates (ESS, food service,
ELL). The revised application package
meets the criteria.
B.4.2 Total 0[4]0
Section B Sub-Total 0]23]0
Section C Business Plan
C.1 Facilities Acquisition A[M]E
C.la Identified and describe the facility necessary to implement the 1
program. Includes square footage, number of classrooms,
layout of space, and location that will accommodate the number
of anticipated students as identified throughout the application
package.
C.1lb Identified and provided documentation on the available 1
facilities within the target market that will support the
education program and student population, including class size,
described in the application package.
Or
Provided details of already acquired facility, purchased land or
proposed build that will support the education program and
student population, including class size described in the
application package.
C.lc Identified the timeframe for securing a facility appropriate for Cl1 A more detailed timeframe is needed. The
educational use. revised application package meets the
criteria.
c.ud Discussed applicant's understanding and costs associated with Cl1 Since all costs for acquisition and building

securing the facility and ensuring compliance with all
applicable laws and regulations including obtaining educational
occupancy.

improvements for the school will be
incurred by EVIA, more detailed
information should be included. The
revised application package meets the
criteria.
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C.le Discussed the financial arrangements that have been made for Cl1 Modular and/or build out for estimated
securing the facility and ensured costs as described in the enrollment for year two and three is not
narrative are included in the organization’s Start-Up and Three- reflected in the three-year Operational
Year Operational Budget. Budget. The revised application package

meets the criteria.

C.1f Consistent with all sections of the application package. 1

C.1 Total 00| 6

C.2 Advertising and Promotion FIA|M Comments

C.2a Discussed advertising/promotion plans to include strategies and 1
timeline to support the number of students included in the
Three-Year Operational Budget.

C.2b Included how advertising/promotion costs were determined, as Cl1 Need to provide more detail how $12
supported by market study or research. thousand for advertising/promotion was

determined. The revised application
package meets the criteria.

C.2c Ensured costs as described in the narrative are included in the 1
organization’s Start-Up and Three-Year Operational Budget.

c.2d Ensured the number of students and State Equalization are 1
supported and reflected in the Three- Year Operational Budget.

C.2 Total 0[]0 4

C.3 Personnel FIA|M Comments

C.3a Provided a staffing plan that appears viable and adequate for Cl1 For the NCLB requirements, the amount of
the effective implementation of the program of instruction and teachers identified does not align with the
operation of the charter school as described. Included the amount of core courses for 9-12. The
number of instructional and non-instructional personnel. revised application package meets the

criteria.

C.3b Aligned staff qualifications with No Child Left Behind Highly Cl1 A detailed job description outlining
Qualified requirements. minimum qualifications of the four

teachers that will be hired for year one is
needed to determine that HQ requirements
will be met. The revised application
package meets the criteria.

C.3c Provided a detailed plan that includes recruiting, hiring, and Cl1 The curriculum specialist indicated in the
training of instructional staff consistent with the start up of the Performance Management Plan is not
school and the Performance Management Plan. reflected in the budget or in the personnel

section of this application. The revised
application package meets the criteria.
c.ad Provided an administrative plan that includes oversight Cl1 The administrative plan does not provide
responsibilities related to instruction and operational services. oversight information on who will be
Plan must identify the number of administrative personnel and handling specific duties (SAIS, HR,
their oversight responsibilities related to the following areas: contracted services, grants management,
Curriculum, Staff Development, Assessment (mandated State etc.). The revised application package
testing), Financial Management, Contracted Services, meets the criteria.
Personnel, Grants Management, and Student Accountability
Information System (SAIS).
C.3e Depicted a compensation plan, including benefits if provided, 1

that supports the described qualifications and experience of
administrative, instructional and non-instructional personnel.
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C.3f Ensured all Employee Related Expenses (ERE) as described in 1
the narrative are included in the organization’s Start-Up and
Three-Year Operational Budget.

C.3 Total 0]0]6]{0
C4 Instructional Resources F|l A | M]|E [Comments
C.4a Included expenditures that support the program of instruction 1
including materials, supplies, equipment, etc. as described
within the application package.
C.4b Delineated any financial arrangements and timeline for Cl1 The timeline for securing instructional
securing goods. resources seems broad. The revised

application package meets the criteria.

C.4c Ensured costs as described in the narrative are included in the Cl1 Further clarification is needed for the start-
organization’s Start-Up and Three-Year Operational Budget. up budget of $20,000 for student
computers. The revised application
package meets the criteria.

C.4 Total 0j]0f[3f0

C.5 Operational Expenditures/Overhead FIA|M]|E

C.ba Included expenditures that support the operation of a school or 1
that may be considered overhead costs. This includes lease,
utilitiies, insurance, audit, maintenance/improvements, furniture
and equipment, etc.

C.5b Delineated any financial arrangements and timeline for Cl1 The timeline for financial arrangements
securing goods. seems broad (year one, year two). When

will EVIA lease costs be collected and at
what rate? The revised application
package meets the criteria.

C.5¢c Ensured costs as described in the narrative are included in the 1
organization’s Start-Up and Three-Year Operational Budget.

C.5 Total 0/]0] 3]0
Section C Sub-Totall] 0| 0 [ 22] 0
Grand Total Sections A, B, and C 0l 0|91]0

No scoring area in Sections A, B, or C received a score of Falls Below

SUMMARY
No more than one scoring area in each section scored Approaches

Meets 95% Test

CONCLUSION Meets the Criteria, Therefore Substantively Complete
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